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1. OGuue cBeeHUs 0 TUCHUIUIMHE (MOIYJIE).

[ensiMu ocBOeHMS Y4eOHON AMCIUILUIMHBI (MOJYJIsl) SIBISIIOTCS IPUOOpETEeHUE
CTyJICHTaMU KOMMYHHMKATHBHOW KOMIIETEHIIMHM, YPOBEHb KOTOPON Ha OTACIBHBIX
JTanax S3bIKOBOW TMOJATOTOBKH II03BOJIIET MCIOJb30BaTh WHOCTPAHHBINA SI3BIK
MPaKTUYECKH Kak B TpodeccrHoHambHON (TIPOM3BOJICTBEHHOW W HAYYHOM)
NEesATEeIbHOCTH, TaK W s uened camooOpaszoBaHud. [log KOMMyHUKaTUBHOU
KOMIIETCHIIUEH TIOHMMAEeTCS YMEHHUE COOTHOCHUTH S3BIKOBBIE CpEACTBA C
KOHKPETHbIMU c(epaMu, CHUTyalUsIMH, YCIOBUSIMH U 3aJadyaMHd  OOIIECHHS.
CoOTBETCTBEHHO, SI3bIKOBOM MaTepuall pacCMAaTPUBAETCS KaK CPEJICTBO pean3aluu
pedeBoro OOWIEHHs, TMPH €ro OTOOpe OCYIIECTBIIETCS (PYHKIIMOHAIBHO-
KOMMYHUKATHUBHBIA TTOIXOT.

Hapsny ¢ npaktudeckoi 1enpto - 00y4eHueM OOIIEHUI0, KypC auHOCTPaHHOTO
s3bIKa CTAaBUT OOpa3oBaTelIbHbIE W  BOCHUTaTeIbHBIC 1enu. JlocTikeHue
oOpa3oBaTeNbHBIX IEJIed  OCYIECTBIsAETCS B  acleKTe TyMaHu3aluu |
rYMaHUTApU3AIMKU TEXHUUYECKOTO 00pa30BaHUs M 03HAYACT pacIIUpEeHue Kpyrosopa
CTYJICHTOB, TOBBIIIEHUE YPOBHS MX OOIIEH KyJIbTYypbl U OOpa3oBaHHs, a TaKKe
KYJbTYpPbl MBILJICHUS, OOIIICHUS U PEYH.

ensamu ocBOeHUsT Y4€OHOM TUCIIUTUIMHBI (MOJTYJIs) SIBISIFOTCS:

MPUOOPETEHUE  S3BIKOBBIX  JHUCKYCCHUOHHBIX  HABBIKOB B paMKax
po(eCcCUOHANBHOTO AMCKYpca, (DOPMUPOBAHHE HABBIKOB, MO3BOJSIOIINE CAABAThH
MEKIYHAPOIHbIE 3K3aMEHBI MO AHIJIMICKOMY S3bIKY, PACUIMPEHUE JIEKCUYECKOTO
3amaca J10 YpPOBHS, MO3BOJIAIOLIETO 4YHUTaTh CIHELHUAIBHYI0 HSKOHOMHUYECKYIO
JUTEPATYPY N0 MHKCHEPHON TEMAaTHKE Ha aHTJIMICKOM sI3bIKE O€3 CloBaps.

2. [Inanupyembie pe3ynbTaThl 00YUEHUS IO TUCHIUTITHHE (MOJIYIIIO).

Ilepeuenp GopMUPYEMBIX Ppe3yJbTAaTOB OCBOSCHHS  00pa3oBaTeIbHOU
porpamMmsbl (KOMIIETEHIIMI) B pe3ysbTaTe 00y4eHHUs 10 AUCLUIUIUHE (MOAYIIO):

YK-4 - Cnoco0eH OCyHIeCTBISATH JIEIOBYI0 KOMMYHHUKAIMIO B YCTHOU M
MUChbMEHHON (opMax Ha rocynapcTBeHHOM s3bIke Poccuiickoit ®denepanuu u
MHOCTPaHHOM(BIX ) A3bIKE(aX).

OOyuenue 1O JUCHUILIHHE (MOJYJIO) TMpEeAroiaraeT, 4YTO IO €ro
pe3yabpTaTam o0yyatrouuiicst Oyner:

Baagerts:

Bnaners:

- AaKTHBHBIMH HaBBIKAMH YCTHOTO M IMTUCHbMEHHOTO WHOSI3LIYHOTO OOIIEHUS Ha
podeCCHOHAIBHBIC TEMBI;



- HaBbIKaMU 00pa0OTKH U Mepeaayu HHPOpMAIMH Ha UHOCTPAHHOM SI3BIKE;

- Haubosee ymnorpeOuTenpHoOM (0a30BOM) TpaMMaTUKOW W OCHOBHBIMH
rpaMMaTUYECKUMHU SIBJIICHUSMHU U3y4aeMOT'0 MHOCTPAHHOTO SI3bIKA;

- OCHOBAMHM [I€JIOBOMl KOMMYHUKALIUM U PEUYEBOIO STUKETA H3y4aeMOro
UHOCTPAHHOTIO S3bIKA;

- OCHOBHBIMU HaBBIKAMU THCHbMa, HEOOXOIUMBIMH JJsi TOATOTOBKU
BBICTYIUICHUH, ITPE3EHTAMI U BEACHUS JAEIOBOU NMEPETIUCKH.

3HATb.

- (oHETHYECKHE, JICKCHYECKUE, CIIOBOOOpa30BaTEIbHBIC W IpaMMaTHUYCCKUC
AJIEMEHTBI WHOCTPAHHOTO sI3bIKa, HEOOXOIUMBIC JIJII MHOSI3BIYHOTO OOICHHS Ha
npodheCCUOHANIbHBIC TEMBI;

- TIOBCEHEBHYIO M JIEIOBYIO JICKCHKY, a TaKK€ OCHOBHYIO TEPMHUHOJIOTHIO 1O
IITUPOKOMY TIPODUITIO CIICIIHATHEHOCTH.

YMmern.

- TMOHMMaTh YCTHYIO (MOHOJIOTMYECKYI0O M JHAJOTMYECKYl0) peub Ha
podeCCUOHANIbHBIC TEMBI;

- Y4aCTBOBaTh B 00CYKJICHHH TeM ITPoeCCHOHAILHOTO XapaKTepa;

- YUTATh MOHUMATh CIECHMAILHYIO JIUTEPATYPy MO NEHUATBHOCTH.

3. O6beM TUCIUTIIUHBI (MOTYJIS).
3.1. O6mas Tpy10€MKOCTh AUCIUTIIAHBI (MOTYJIs).

O06mass TpyAOEMKOCTh JUCHMUIUIMHBI (Momaynsi) coctaBiser 3 3.e. (108
aKaJIeMUYEeCKUX yaca(oB).

3.2. O6bem guctuIUIMHBL (MOAYJsl) B (QopMe KOHTAKTHOM pabOThI
oOydJarommxcss ¢  MENarorM4eCKUMH  padOTHUKaAMU U (WIKM)  JIHUIAMH,
MPUBJICKAEMBIMHU K peaju3aiui 00pa3oBaTeIbHON MPOTPaMMBbl Ha MHBIX YCIOBUSX,
TP MIPOBEJICHUHN YUCOHBIX 3aHITHI:

Konunuectso
Tun yueOHbIX 3aHATUN facos
Bcero Cem.
Neb
KonrtakTHas paboTa 1pu MpoBeICHUHN YIeOHBIX 3aHSATHI (BCETO): 60 60
B Tom umce:
3aHATHS JIEKIIMOHHOTO THUIIA 30 30
3aHATHSI CEMUHAPCKOTO TUIIA 30 30




3.3. O6bem aucHUIUIMHBL (MOAYNsl) B (OpME CaMOCTOSATENbHON pabOThI
oOyyarommxcsi, a Takke B ((opMe KOHTAKTHOM pabOThl O0O0ydYaroIuxcs ¢
HearornyecKuMi paboTHUKAMU U (MJIH) JIMIIaMH, IPUBJIEKAEMBIMU K peau3aliiu
oOpa3oBaTeNbHOW  MpOrpaMMbl Ha  HHBIX  YCJIOBHUAX, TPU  IPOBEACHUU
IIPOMEKYTOUYHOM aTTeCTALIMK COCTaBIAET 48 akaleMHUUECKUX yaca (OB).

3.4. ITpu oOy4yeHHH MO UHIMBHIyAIbHOMY y4€OHOMY IUIaHy, B TOM YHCIIE IPU
YCKOPEHHOM OOydYeHHH, 00BhEM JWCIHIUIMHBI (MOIYJISI) MOXKET OBITh peaanu30BaH
MOJIHOCTBIO B (hOpME CaMOCTOSITENIbHOM paboThl 00ydaronuxcs, a Takke B ¢popme
KOHTAKTHOM paboThl OOyYaroOmUXCA C TEJarorMuyecCKuMU paOOTHUKAMU M (HJIH)
JUIAMH, TIPUBJICKAEMBIMHU K pealu3aii 00pa3oBaTEIbHOM MPOTpaMMbl Ha UHBIX
YCIIOBUSIX, TIPH MPOBEICHUHU TPOMEXKYTOUHOM aTTECTAIINH.

4. ConeprxaHue JUCHUIUIUHBI (MOIYJIA).

4.1. 3aHATHA TEKIIMOHHOTO THUIIA.

TemaTuka NEKIIMOHHBIX 3aHATHH / KpaTKOC COACPIKAHUC

1 |Organization management
Types of organisation management

2 |Designing structure: Vertical differentiation
Vertical differentiation as a type of designing structure

3 |The global company’s challenge
Challenges that the companies face

4 |Organizing for emerging world

The structures, processes, and communications approaches of many far-flung businesses have been stretched
to the breaking point.

The lecture gives some ideas for relieving the strains.

5 |Global employment situation
The global employment challenge

6 |Age discrimination Glass ceiling
Glass ceiling of employees in private and public organisations

7 |Good employees make mistakes. Leaders allow them to.
7 common employee mistakes and how to deal with them

8 |Leaders and their qualities
15 leadership behaviors and traits of successful leaders

4.2. 3aHATHS CEMUHAPCKOTO THUIIA.

[IpakTrueckue 3aHATHS



TemaTnka MpaKTHUECKUX 3aHATHI/KPATKOE COJIEpKAHNUE

1/
1 |Organization management
Jlekcuka o reme: CprKTypa KOMIIaHUMH, 0COOEHHOCTH nepesoja q)pa:seonomqecm/lx CAUHUILL
2 |Designing structure: Vertical differentiation
Jlekcuka o reme: I/Iepapxm{ KOMIIaHWH, 0COOEHHOCTH CJ'IOB006p33OBaHI/I$[
3 |The global company’s challenge
Jlexcuka o Teme: [moGanpHBIe HHHOBAIIMN, OCOOCHHOCTH IEPEBOa MPEIOKEHIHA B COCIAaraTeIbHOM
HaKJIOHEHUHU Ha PYyCCKUH SI3bIK
4 |Organizing for emerging world
Jlekcuka no teMe : TexHogorndeckum MCHCI’KMCHT, aCCUMETPUA TEPMUHOJIOTUYCCKUX CUCTEM U HpO6J’IeMI>I
rnepeBoja TEPMUHOB
5 |Global employment situation
Jlekcuka mo teme: TpymnoyCTpORCTBO, CTUIICBBIC OCOOCHHOCTH COCTABIICHHS PE3IOME
6 |Age discrimination Glass ceiling
Jlexcuka mo Teme: I[I/ICKpI/IMI/IHaL[I/Iﬂ Ha pa60qu MECTC, 0COOEHHOCTH COCTaBJICHUS AHHOTalluu CTaTbH
7 |Good employees make mistakes. Leaders allow them to.
Jlekcuka o Teme:
JluaepcTBo B KOMIAaHUH, pe)epUpOBaHUE CTATHH HA HHOCTPAHHOM SI3bIKE
8 |Leaders and their qualities
Jlekcuka o Teme:
.HI/IZ[epCTBO B KOMIIaHHUH, pe(bepHpOBaHI/Ie CTaTbU Ha MHOCTPAHHOM S3bIKC
4.3. CamocrosiTenbHas padoTa 00y4Jaromuxcs.
No
Bun camocrositensHOM paboTh
/11
1 [UYreHue u nepeBoj TEKCTOB
2 |BrmonHeHue ynpaxHEHUH 10 JIEKCHIECKOMY MHHUMYMY
3 [ToaroroBka Kk IpOMEKYTOUHOM ATTECTALIUH.
4 | [loaroToBKa K TEKYyIIEMY KOHTPOJIIO.

5. llepeueHb wu3HaHUN, KOTOPHIE PEKOMEHIYETCS WCIOJIb30BaTh IIPH

OCBOCHUHU JUCIUIUIMHBI (MOIYJIA).

No

i bubnmnorpaduueckoe onvucanue Mecro nocryna

1 Management: discussing http://195.245.205.32:8087/jirbis2/books/scanbooks_new/14-
problem issues 10. ®. 112.pdf

Haiinenona, H. /1.
OBuMHHUKOBaA YueOHOE
nmocodbue MUNT , 2013




6. IlepedyeHb COBpeMEHHBIX MNPOQPECCHOHANBHBIX 0a3 JaHHBIX U
WH(POPMAITMOHHBIX CIPABOYHBIX CHUCTEM, KOTOPBIE MOTYT HCIOJB30BaThCS IPH
OCBOCHUHU JUCHUIUIMHBI (MOIYJIA).

NudopManinoHHbple  CIIPaBOYHBIE  CHCTEMBEI, UCTIONB3yeMble  TPHU
OCYIIECTBICHUH 00Pa30BaTEIBHOTO MpoIecca

- CroBaps https://dictionary.cambridge.org/ru/

- CioBaps https://multitran.com

- OO6pa3zoBaTeIbHBIN cauT
https://elt.oup.com/student/englishfile/intermediate3/?cc=ru&selLanguage=ru

7. IlepedyeHb  JUIIEH3UOHHOTO U  CBOOOJHO  PacCHpOCTPAHSIEMOIO
MpOrpaMMHOr0 OO€CTeUYeHUs, B TOM YHCJIE OTEUECTBEHHOI'O MPOU3BOJICTRA,
HEO0OXOUMOTO JIJISl OCBOCHUSI IUCUUTLTUHBI (MOYJIs).

WHupopmaninoHHbIEe TEXHOJIOTUN U IPOTpaMMHOE 00ecIiedeHne

- CepBuc AJ1 cO3AaHUsI TECTOB U OHJIaliH-o1pocoB Google Forms

- [IpuiioxkeHue a1 yecBOeHuUs JeKkcuueckux eanHun Quizlet

- [IpunoskeHue 1uisi HHTEpaKTUBHOTO U3YYE€HHsI HHOCTpaHHOTO si3bika Kahoot

- [Ipunosxenue 11t co3nanus TECTOB Socrative

- Ilpunoxenuss nns u3ydeHus aHrimiickoro sseika British Council, BBC
learning English

8. OmmcaHue MaTepuaJbHO-TEXHUYECKOW 0a3pl, HEOOXOAMMOM IS
OCYILECTBJICHUSI 00pa30BaTEILHOTO Mpoliecca Mo TUCIUILUIMHE (MOIYIIIO).

Pecypcbl  MHpOpMaIMOHHO-TEICKOMMYHUKAIIUOHHOW  CETH  "MHTEpHeET",
HEOOXOUMBbIE JJI1 OCBOCHHUS JUCIUILINHBI

- Unrepuer-6paysep (Google Chrome, Yandex u nip.)

- [Inathopma MS Teams

MatepuanbHO TeXHUYECKas Oa3a

- Aynutopuu c MYJIbTUMEIUHUHBIM 00opyI0BaHUEM
(KOMIBIOTEP/HOYTOYK/MOHOOJIOK, TPOEKTOP/TENEBU30P)

- BeIixoxa B MHTEpHET

- Jlocku (MenoBbIe/MHTEPAKTUBHEIE)

9. ®opma MPOMEKYTOUHOM ATTECTALNU:

3ayer B 6 cemecTpe.

10. OueHouHbIe MaTEpUATIBI.



OueHouHblE MaTepuasbl, IPUMEHSIEMBIE NPU MPOBEACHUH IMPOMEKYTOUHON
aTTecTalluy, pa3padbaThIBAlOTCS B COOTBETCTBUU C JIOKAJIbHBIM HOPMAaTUBHBIM aKTOM
PYT (MUUT).
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