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1. OGuue cBeeHUs 0 TUCHUIUIMHE (MOIYJIE).

LensmMu ocBoeHusi ydyeOHOM muciuIUIMHBL (Moxayssi) «buszHec — Kypc Ha
WHOCTPAHHOM SI3bIKE» SBJISIOTCS MPUOOPETEHUE CTYAECHTAMH KOMMYHHUKATUBHOM
KOMIIETEHIIUH, YPOBEHb KOTOPOM Ha OTIEIbHBIX ATalax SI3bIKOBOW MOATOTOBKU
MO3BOJIIET  HUCIOJb30BaTh  WMHOCTPAHHBIA  SI3bIK  MPAKTUYECKHM  KaK B
npodeccuoHanbHOM (TIPOU3BOJCTBEHHOW M HAy4YHOU) NESTENIbHOCTH, TaK WM s
neseit camooOpa3zoBaHusl.

3aayaMy OCBOCHUS YUEOHOM TUCUHUIIITUHBI (MOYJIs) SIBJISIFOTCSL:

- NOpuUOOpEeTeHHE  SI3BIKOBBIX  JIUCKYCCHOHHBIX HABBIKOB B  paMKax
npo¢eCCUOHATIBHOTO IUCKYPCa;

- (GopMHUPOBaHUE HABBIKOB, IMIO3BOJISIONINE CAAaBaThb MEXIYHApOIHBIC
AK3aMEHBI 110 aHTJIMICKOMY SI3BIKY;

- pacHIMpeHue JIEKCMYECKOro 3amaca JI0 YPOBHS, MO3BOJISIOIIETO YUTATh
CHEIUAIbHYIO JINTEPATypy Ha aHTJIUHCKOM sI3bIKE 0€3 clioBapsl.

2. Ilnanupyemblie pe3ynbTaTbl 00YUeHHS O JUCUUILIMHE (MOIYJIIO).

[lepeuenb GopMUpPYEMBIX pe3yJbTAaTOB OCBOCHUS 00pa3oBaTEIbHOU
porpamMmsbl (KOMIIETEHIINI) B pe3ysbTaTe 00y4eHUs 10 AUCLUILIUHE (MOIYIIO):

YK-4 - Cnoco0eH OCyHIeCTBISTH JIEIOBYI0O KOMMYHHUKAIMIO B YCTHOU M
MUChbMEHHOM (opMax Ha TocynapCTBEHHOM s3bike Poccuiickoit ®denepanuu u
MHOCTpaHHOM(BIX) sI3bIKE(aX).

OOyuenue 1O jaucCHUIUIMHE (MOJYJIO) TMPEAINoJiaraeT, YTO IO €ro
pe3ynbTatam o0ydaromuiics OyaeT:

3HaTh:

- (oHeTHYECKHe, JIGKCUYECKUE, CIIOBOOOpa30BaTEIbHbIE U TpaMMaTUYECKUE
AJIIEMEHTBI WHOCTPAHHOTO $I3bIKa, HEOOXOAUMBIC JIJII MHOSI3BIYHOTO OOIIEHUS Ha
npo¢eCCUOHANILHBIC TEMBI;

- JICTIOBYIO JICKCHUKY, a TaKK€ OCHOBHYIO TEPMHHOJIOTHIO IO HIUPOKOMY
PO IITIO CIEITUATBHOCTH.

Ymerb:

- TIOHMMATh YCTHYIO (MOHOJIOTHYECKYI0 W JTHAJIOTHYECKYI0) pedb Ha
poheCCHOHAIBHBIC TEMBI;

- y4acTBOBATh B OOCYKJICHHH TeM MPOoGECCHOHAIBLHOIO XapaKTepa,

- YUTATh MOHUMATh CIICIUANBHYIO JIUTEPATYPY IO MEIUATbHOCTH.

Baanern:
- aKTUBHBIMH HABBIKAMHU YCTHOTO ¥ MHUCHMEHHOTO WHOSI3BIYHOTO OOIIEHUS Ha



poeCCHOHANIEHBIE TEMBI;

- HaBbIKaMU 00pabOTKH U nepeaun HHPOpMaIM Ha UHOCTPAHHOM SI3BIKE;

- Haumbosee ymnorpeOuTenpHOM (0a30BOM) TpaMMaTUKOW W OCHOBHBIMH
rpaMMaTHYECKUMU SIBJICHUSMHU U3y4a€MOTO HHOCTPAHHOTO SI3bIKA;

- OCHOBAaMH [I€JIOBOM KOMMYHHUKAIIUM W PEUEBOTO JTHKETa H3y4aeMOTO
MHOCTPAHHOTIO SI3bIKA;

- OCHOBHBIMH HaBBIKAMU THCHbMa, HEOOXOJUMBIMH JJSI TOJATOTOBKH
BBICTYIUICHUH, ITPE3EHTAMI U BEICHUS JAEIOBOU MEPETTUCKH.

3. O0beM AUCIUILIUHBI (MOIYJIS).
3.1. O6mias TpyI0eMKOCTb JTUCIUIUIUHBI (MOIYJIA).

OO6miast TpyAOEMKOCTh JUCHUMIUIMHBI (MOayJis) cocTtaBiser 4 3.e. (144
aKaJeMU4YecKux yaca(oB).

3.2. O0wvem mucuurIuHBl (MOAynsi) B (OpMe KOHTAaKTHOM pabOThI
oOyyarommxcsi C  MeJarorM4ecKuMM  pabOTHUKaMU ©W  (WIM)  JIMIIAMH,
IPUBJIEKAEMBIMU K peaau3alii 00pa30BaTEIbHONW MPOrpaMMbl HA UHBIX YCIIOBUSX,
IIPU MPOBEJCHUHN YUEOHBIX 3aHATHI:

KomnuectBo yacos

Tun yaeOHBIX 3aHITHI
Bcero | Cemectp Ned

KonrakTHas paboTa Ipu npoBeleHHH YueOHBIX 3aHTHI (BCero): 96 96
B tom uucne:

3aHATHSA JIEKIHOHHOTO THIIA 48 48
3aHATHSA CEMUHAPCKOTO TUIA 48 48

3.3. O0peM pucUMIUIMHBI (MOAYJsl) B (popMe camMOCTOSATEIbHOM padOThI
oOyyarommxcsi, a Takxke B (opMe KOHTAKTHOM pabOThl 0O0ydYaronmxcs ¢
nearoru4eckuMu paboTHUKaMH U (WJIH) JIUIAMU, TIPUBJICKAEMBIMHU K pealn3aliu
oOpa3oBaTeNbHOM  MPOTPpaMMBl  HA  HHBIX  YCJIOBHSX, TP  MPOBEIACHUU
MIPOMEKYTOUYHOM aTTECTALIMU COCTaBIsAET 48 akageMHUecKux vyaca (OB).

3.4. IIpu oOyueHuu N0 UHAUBUAYATHPHOMY Y4eOHOMY IJIaHy, B TOM YHCJIE IPU
YCKOPEHHOM OOYYE€HUHU, 00BEM IUCHMIUIMHBI (MOIYJSI) MOXKET OBITh pealn30BaH
MOJIHOCTBIO B (hOpME CaMOCTOSITENIbHOM pabOoThl 00ydaronIuxcs, a Takke B Gpopme
KOHTAaKTHOW pabOThl OOyYaronuxcsi ¢ TMeAarormuecKuMu pabOTHUKAMH M (WJIN)
JUIAMH, TIPUBJICKAEMBIMH K peaM3aiii 00pa3oBaTEIbHOM MPOTPaMMbl Ha MHBIX
YCIIOBUSIX, IIPH MPOBEICHUU MPOMEXKYTOUHOM aTTECTALINU.

4. ConepxaHue JUCUUIUIAHBI (MOIYJIS).



4.1. 3aHATHSA TEKIIMOHHOTO THUIIA.

Ne .

/ TemaTuka JIGKIMOHHBIX 3aHATUN / KPaTKOE COJIEpIKaHHE
n/m

1 |Tema 1. Organization Architecture

Introduction to concepts of formal organization structure, control systems, incentive systems, organizational
culture.

2 |Tema 2. Types of Organizational Structures.
Review of hierarchical, functional, horizontal or flat, divisional, matrix, team-based, network, process-based,
circular, line organizational structures.
3 |Tema 3. Centralization
Pros and cons of concentration of decision-making authority at a high level in a management hierarchy.
4 |Tema 4. Decentralization
Pros and cons of concentration of decision-making authority in lower-level managers or other employees.
5 |Tema 5. Tall Hierarchies
Applications and challenges of tall hierarchical organization structure
6 |Tema 6. Flat Hierarchies
Applications and challenges of flat hierarchical organization structure
7 |Tema 7. The Global Company’s Challenges
New ways to manage global company’s strategies, people, costs, and risks.
8 |Tema 8. Strategic Confidence and Stretch
Strategic benefits and challenges of modern global companies.
9 |Tema 9. Scale and Scope Benefits
Ability of economies of scale to outsource business services and manufacturing and avail themselves of
cloud-based computing.
10 |Tema 10. Complexity Costs
Engine of complexity costs’ growth
11 |Tema 11. People as an Asset and a Challenge
How hard it is to develop talent for emerging markets at a pace that matches their expected growth.
12 |Tema 12. Risk Diversification
Exhaustive risk-management processes
13 |Tema 13. The Loss of Familiarity
Unfamiliar aspects of geographically diverse business.
14 |Tema 14. Global Employment
Current situation of global employment
15 |Tema 15. Global Unemployment
Current situation of global unemployment
16 |Tema 16. Trends among Women
Unemployment rate trends among women
17 |Tema 17. Trends among Men
Unemployment rate trends among men
18 |Tema 18. Trends among Youth
Youth unemployment rate throughout years
19 |Tema 19. Trends among Adults
Youth unemployment rate throughout years
20 |Tema 20. Age Discrimination
The problem and recognition of age discrimination
21 |Tema 21. Glass Ceiling




/o

TemaTuka JIEKIMOHHBIX 3aHATUN / KpaTKOE COJIEpKaHHE

The problem and recognition of invisible and artificial barriers that militate against women’s access to top
decision-making and managerial positions

22

Tema 22. Mistakes in Business
Types and importance of mistakes

23

Tema 23. Problem-Solving in Business
Leadership and analyzing mistakes

24

Tema 24. Strategies for Successful Employment
Professional development paths (resume, CV, interview)

4.2. 3aHATHS CEMHUHAPCKOTO THUIIA.

Hp AKTHYCCKHUC 3aHATHIA

/o

Temarnka MpakTUYECKUX 3AHITHIA/KPATKOE COJICPIKAHUE

Tema 1. Organization Architecture
Vocabulary practice on the topics of formal organization structure, control systems, incentive systems,
organizational culture. Analyzing professional texts on the current topic.

Tema 2. Types of Organizational Structures.

Defining basic terms and phrases on the topic of hierarchical, functional, horizontal or flat, divisional, matrix,
team-based, network, process-based, circular, line organizational structures. Analyzing professional texts on
the current topic.

Tewma 3. Centralization
Be able to reason pros and cons of concentration of decision-making authority at a high level in a
management hierarchy. Analyzing professional texts on the current topic.

Tema 4. Decentralization
Be able to reason pros and cons of concentration of decision-making authority in lower-level managers or
other employees. Analyzing professional texts on the current topic.

Tema 5. Tall Hierarchies

Know the key features of applications and challenges of tall hierarchical organization structure. Analyzing
professional texts on the current topic

Tewma 6. Flat Hierarchies
Know the key features of applications and challenges of flat hierarchical organization structure. Mindmap on
types of organization, description of organization structure.

Tema 7. The Global Company’s Challenges
Vocabulary practice on the topics of new ways to manage global company’s strategies, people, costs, and
risks. Analyzing professional texts on the current topic.

Tema 8. Strategic Confidence and Stretch
Defining basic terms and phrases on the topic of strategic benefits and challenges of modern global
companies. Analyzing professional texts on the current topic.

Tema 9. Scale and Scope Benefits
Be able to reason ability of economies of scale to outsource business services and manufacturing and avail
themselves of cloud-based computing. Analyzing professional texts on the current topic.

10

Tema 10. Complexity Costs
Be able to reason engine of complexity costs’ growth. Analyzing professional texts on the current topic.

11

Tema 11. People as an Asset and a Challenge
Discussing the problem of chasing the modern trends of the image of the ideal worker with the help of fixed
expressions. Analyzing professional texts on the current topic. Word formation characteristics.




TemaTnka MpaKTHUECKUX 3aHATHI/KPATKOE COJIEpKAHHUE

1/

12 |Tema 12. Risk Diversification
Defining basic terms and phrases on the topic of exhaustive risk-management processes. Analyzing
professional texts on the current topic.

13 |Tema 13. The Loss of Familiarity
Be able to reason pros and cons of unfamiliar aspects of geographically diverse business. Analyzing
professional texts on the current topic.

14 |Tema 14. Global Employment
Discussing the current situation of global employment using fixed expressions. Analyzing professional texts
on the current topic. Characteristics of translating sentences in the subjunctive mood into Russian.

15 |Tema 15. Global Unemployment
Discussing the current situation of global uinemployment using fixed expressions. Analyzing professional
texts on the current topic.

16 |Tema 16. Trends among Women
Know the key features of unemployment rate trends among women. Analyzing professional texts on the
current topic. Asymmetry of terminological systems and problems of term translation.

17 |Tema 17. Trends among Men
Know the key features of unemployment rate trends among men. Analyzing professional texts on the current
topic.

18 |Tema 18. Trends among Youth
Defining basic terms and phrases on the topic of youth unemployment rate throughout years. Analyzing
professional texts on the current topic.

19 |Tema 19. Trends among Adults
Vocabulary practice on the topics of adult unemployment rate throughout years. Analyzing professional texts
on the current topic.

20 |Tema 20. Age Discrimination
Discussing the problem of the problem and recognition of age discrimination. Analyzing professional texts on
the current topic. Characteristics of writing an abstract of an article.

21 |Tema 21. Glass Ceiling
Discussing the problem and recognition of invisible and artificial barriers that militate against women’s
access to top decision-making and managerial positions. Analyzing professional texts on the current topic.

22 |Tema 22. Mistakes in Business
Defining basic terms and phrases on the topic of types and importance of mistakes. Analyzing professional
texts on the current topic. Summarizing an article in a foreign language.

23 |Tema 23. Problem-Solving in Business
Leadership and analyzing mistakes. Analyzing professional texts on the current topic.

24 |Tewma 24. Strategies for Successful Employment
Professional development paths (resume, CV, interview). Resume writing style.

4.3. CamocrosiTenbHas padoTa 00y4arommuxcs.
No
W Bun camocrositensHOM paboTh
1 |IloarotoBka kK MPaKTHUYECKUM 3aHITHSIM.
IToaroroBka K IpOMEKYTOUHON ATTECTALUH.
3 [ToaroroBka Kk T€KyleMmy KOHTPOJIIO.




5. llepeuens wu3naHui,

OCBOCHUHU JUCHUIUIMHBI (MOIYJIA).

KOTOPBIC PCKOMCHIAYCTCA HMCIIOJIb30BATHL IIpU

11\/{?1 bubnmorpaduueckoe onucanue Mecro nocryna

1 | VBapos, B. . Aurnuiickwuii si3bIk 171st 3koHOMECTOB (A2—B2). | https://urait.ru/bcode/536513
English for Business + ayauo3amucy : yueOHUK 1 MpakTuKym | (AaTa obpaiieHus:
115 By30B / B. U. YBapoB. — 2-¢ uzj., nepepad. u gom. — 24.04.2024).
Mocksa : U3natensctBo FOpaiit, 2024. — 351 ¢. — (Bricuiee
obpaszoBanue). — ISBN 978-5-534-09049-9

2 | IlecroBa, M. C. AHIIIMIACKHH S3BIK: TIepeBo] kommepyeckoit | https://urait.ru/bcode/541670
nokymenTanuu (B2) : yue6Hoe nocobue s By308 / M. C. (mata obpareHsL:
[TecroBa. — 2-¢ u3n., nepepad. u gon. — Mocksa : 24.04.2024).
UznatensctBo FOpaiit, 2024. — 191 ¢. — (Boiciiee
obpazopanue). — ISBN 978-5-534-11543-7

3 Baitgukosa, H. JI. AHIIMICKUI A3BIK U1 TEXHUYECKUX https://urait.ru/bcode/494581
narpasyienuii (B1-B2) : yue6Hoe nocobue s By3os / H. JI. | (naTa obpamenus:
baiinukosa, E. C. JlaBunerko. — Mocksa : M3narenscTBo 24.04.2024).
FOpaiit, 2022. — 171 ¢. — (Bsicmee oO6pazoBanue). — ISBN
978-5-534-08832-8.

4 [TecroBa, M. C. AHrIuiicKui S3BIK: TIEPEBO KOMMepYecKoii | https://urait.ru/bcode/494858

nokymeHnTaiuu (B2) : yuebnoe mocobue ains Bysos / M. C.

(mara oOpareHus:

[TectoBa. — 2-e u3x., nmepepad. u gomn. — Mocksa : 24.04.2024).
WznatensctBo FOpaiit, 2022. — 191 ¢. — (Boiciiee
obpazoBanue). — ISBN 978-5-534-11543-7.

6. IlepeueHb COBpEMEHHBIX MPOPECCHOHANBHBIX 0a3 JaHHBIX U

MH()OPMAIMOHHBIX CIPABOYHBIX CHUCTEM, KOTOPbIE€ MOTYT MCIOJb30BaThCs MpPHU

OCBOCHUU JUCUUIUIUHBI (MOYJIA).
1) Hayuno-texuuueckas o6uoimnoreka PYT (MUUT) (http://library.miit.ru)

2) O6pazoBarenbHas miatdgopma FOPAMT https://urait.ru/

3) DnexkTpoHHO-O0MbHOTEeYHas cucTeMa Znanium https://znanium.ru/

4) OO6pa3oBaTeIIbHBIN

cauT

https://elt.oup.com/student/englishfile/intermediate3/?cc=ru&selLanguage=ru

5) Cnosaps https://dictionary.cambridge.org/ru/

7. IlepeueHb  JIMIEH3WOHHOTO W

CBOOOJTHO

pacripocTpaHsaeMOoro

MpOorpaMMHOIO O6€CHC‘-ICHI/I$I, B TOM YHCJIC OTCYCCTBCHHOI'O IIPOM3BOACTBA,

HEO0OXOIMMOTO JIJIsI OCBOCHMS JUCITUTIIIUHBI (MOIYJIs).

1) Nurepuer-6paysep (Yandex u ap.)
2) Microsoft Office
3) Ilpunoxxenue ajst coO3aHus TECTOB Socrative




8. Omnucanne MaTepuagbHO-TEXHUYECKOW 0a3bl, HEOoOXOmMUMOW ISt
OCYILECTBJICHUSI 00pa30BaTEIBLHOTO Mpoliecca Mo TUCIUILIMHE (MOIYIIIO).

1) Aynutopun c MYJIbTUMEIUUHBIM 000opyI0BaHUEM
(KoMIIBIOTEP/HOYTOYK/MOHOOJIOK, TIPOCKTOP/TEIIEBU30D)

2) BbIxo1 B UHTEpPHET

3) Jocku A MapkepoB

9. ®opma MPOMEKYTOUYHOU ATTECTALINU:

3aueT B 4 cemecTpe.

10. OueHouHbIE MaTEpHUAIIBI.

OueHouyHble MaTepualbl, IPUMEHSAEMBIE NPHU NPOBEACHUU IPOMEKYTOYHON
aTTeCTallH, pa3padaThIBalOTCA B COOTBETCTBUH C JIOKAJTbHBIM HOPMATUBHBIM aKTOM
PYT (MUUT).



ABTODBI:

JIOIIEHT, K.H. Kadeapsl « MHOCTpaHHBIN
SI3BIK))

JIOLIEHT, TOICHT, K.H. Kadeapbl
«HOCTpaHHBIN SA3BIK»

JIOIIEHT, K.H. Kadeapsl « MHOCTpaHHBIN
SI3BIK)

CTapIlUii penoiaBaTeb Kapeapbl
«IHOCTpaHHBIN A3BIK»

CTapIlUi MpenoiaBaTesib Kapeapbl

«HOCTpaHHBIN SA3BIK»

CoryiacoBaHo:

3aBenyrommii kadenpoit YUT
1.0. 3aBeaymouero kapeapoit 1A

[Ipeacenarens yueOHO-METOIUYECKON
KOMHCCUU

E.H. IlomonxoBa

H.JI. OBunHHHKOBA

0O.C. ®dunuueBa

E.A. brikoBa

M.A. AcradbeBa

B.H. Tapacosa

E.H. Ilomronosa

C.B. Bonoaun



