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1. O6mue cBeaeHus O JUCHUIUIUHE (MOJTYJIE).

[enstmu ocBoeHHst y4eOHOUM nucuuIuiMHbl (Moxynsi) «busnec — kypc Ha
UHOCTPAHHOM SI3BIKE» SIBIISIIOTCS MPUOOPETEHUE CTYACHTAMH KOMMYHUKATHUBHOU
KOMIIETEHIIMH, YPOBEHb KOTOPON HA OTAEJIBHBIX 3TaNax S3bIKOBOW IOJATOTOBKHU
MO3BOJIIET  HCIOJb30BaTh  WHOCTPAHHBIA  SI3bIK  MPAKTUYECKHM KAk B
podeCCHOHATEHON (TIPOU3BOJICTBEHHON W HAyYHOMH) JESITEIBHOCTH, TaK W IS
1esei camooOpa3oBaHUsL.

3amagamMu OCBOCHHSI Y4€OHOM TUCITUIUIMHBI (MOIYJIS) SIBISIOTCS:

- npuoOpeTeHue S3bIKOBBIX JUCKYCCHOHHBIX HABBIKOB B  paMKax
npo(deccHoHaTBLHOTO AUCKYPCa;

- paclIUpPEHHE JIEKCUYECKOI0 3araca 10 ypoBH;

- TIO3BOJISIFOLIETO YUTaTh CHELUUAIBHYIO JUTEPATYPY HA AHTIUHCKOM S3BIKE
0e3 croBapsi.

2. Ilnanupyemsbie pe3yibTaThl 00yYEHHS O TUCUUILIUHE (MOIYIIIO).

[lepeyenr GopMHUpPYyEMBIX pe3yJbTaTOB OCBOCHUSI 0Opa3oBaTEIbHOM
mporpamMmbl (KOMIIETEHIINI) B pe3yJibTaTe 00yUYeHHUs M0 AUCIUILTUHE (MOIYIIIO):

YK-4 - CnocobGeH ocymecTBIATh JIE€TOBYIH0D KOMMYHUKALIMIO B YCTHOM H
NUCbMEHHOM (hopMax Ha rocyJapcTBeHHOM si3bike Poccuiickort ®enepanuu u
WHOCTPAaHHOM(BIX) sI3bIKE(aX).

OO0yueHnue 1Mo JUCIUIUTHHE (MOTYJII0 ) IPEIIoIaraeT, 4YTo 1Mo ero pe3yIbTataM
oOyyaroruiicst 0yier:

3Harth:

- (poHeTHUECKHE, TEKCUUECKHE, CTTOBOOOPA30BATEIbHbIE U TPAMMATHUYECKHE
AJIEMEHTHI WHOCTPAHHOTO SI3bIKa, HEOOXOIUMBIC JISi MHOS3BIYHOTO OOINEHHUs Ha
po¢eCCUOHAIIbLHBIC TEMBI;

- JICJIOBYIO JIEKCHKY, @ TaK)K€ OCHOBHYI) TEPMUHOJIOTHIO O HIMPOKOMY
MPOQIITIO CHIEITUATBHOCTH.

YMerh:

- TOHUMAaTh YCTHYIO (MOHOJIOTMYECKYIO W JHAJOTHYECKYI0) peYb Ha
npo¢eCCUOHAIIbHBIC TEMBI;

- y4aCTBOBATh B 0OCYXJICHUH TeM MPOGECCHOHAITBHOTO XapaKTepa,

- YUTATh MOHUMATh CIEIUATBHYIO JINTEPATYPy MO CHEIUATLHOCTH.

Baagersn:
- aKTUBHBIMH HaBBIKAMU YCTHOTO ¥ MUCbMEHHOTO UHOS3BIYHOTO OOIICHMS Ha
npo¢eCCUOHANILHBIEC TEMBI;



- HaBbIKaMu 00pabOTKH U mepeaadn HHPOopMaIliiu Ha HHOCTPAHHOM SI3BIKE;

- Hamboznee ymoTpeOutenbHON (0a30BO) TpaMMaTHKOH W OCHOBHBIMH
IrPaMMaTHYCCKUMU SIBIICHUSMH H3y4aeMOT0 HHOCTPAHHOTO SI3bIKA;

- OCHOBaMH JEJIOBOM KOMMYHUKAIIMM W PEUYCBOTO ITHUKETAa H3y4aeMOTO
WHOCTPAHHOTO S3bIKa;

- OCHOBHBIMH HaBBIKAMH IHCHMa, HEOOXOAMMBIMH JUJISI TIOJTOTOBKH
BBICTYIUICHUH, TIPE3CHTALIMN 1 BEICHUS JACITOBOM MEPETTHCKH.

3. O0beM AUCIUILIUHBI (MOIYJIs).
3.1. O6mias TpyA0EMKOCTb JTUCHUILUIMHBI (MOTYJIS).

OO6mast TPYJIOEMKOCTh AUCIHUILIMHBI (Moayisi) coctaBisier 4 3.e. (144
aKaJeMHYeCKuX Jaca(oB).

3.2. O6bem pguctuIUIMHBL (MOAYJsl) B (opMe KOHTAKTHOM pabOThI
oOyyarolmuxcss € MeJIarori4eckKuMM  pabOTHUKaMu M (WIM)  JIMLAMH,
IPUBJIEKAEMBIMH K peain3alun 00pa3oBaTeIbHOM MporpaMmbl Ha UHBIX YCIOBHSX,
IIPU [IPOBEJICHUH YUEOHBIX 3aHATUM:

KommaecTBo yacoB

Tum yaeOHBIX 3aHIATHI
Bcero | Cemectp Ned

KonrakTHas paboTa Ipu NpoBeleHNN yueOHBIX 3aHATHI (BCEro): 96 96
B tom uucne:

3aHATHSA JIEKIHOHHOTO THIIA 48 48
3aHATHS CEMUHAPCKOTO THIIA 48 48

3.3. O6bemM mucCHUIUIMHBI (MOIYJiA) B (OpME CaMOCTOSITENIbHONW padOThI
oOyyJarormxcsi, a Takke B (opmMe KOHTAKTHOW pabOThl OOyYarOIIMXCS C
nearoruaeckKuMu paboTHUKAMHU U (WITH ) JIUIIAMU, IPUBIIEKAEMBIMH K peau3aiiu
oOpa3oBaTeNpHON TIpOorpaMMbl  HA HWHBIX  YCIOBUSAX, TIPHU  TPOBEICHUU
MIPOMEKYTOYHOHN aTTECTAIIMHN COCTaBIIsACT 48 akaleMHUeCKUX Jaca (OB).

3.4. ITpu oOy4eHuH 10 HHAUBUIYATLHOMY YYEOHOMY IIJIaHY, B TOM YHCIIE IPU
YCKOPEHHOM 00ydYeHHU, 00bEeM TUCIUTUIMHBI (MOIYJIs1) MOXKET OBITh pean30BaH
MOJTHOCTHIO B (pOpME CaMOCTOSITENIHbHON pabOThl 00yUaIOMUXCs, a Takke B (hopme
KOHTaKTHOW pabOThl O0y4YarOMIMXCSA C MEJarorudecKuMu paboTHUKAMHU U (WJTHN)
JUIIaMH, TIPUBJICKACMBIMH K peai3aliii 00pa30oBaTeILHOM MPOrpaMMbl Ha UHBIX
YCIIOBHSIX, TIPH MPOBEACHUH TIPOMEKYTOYHOW aTTECTAIINH.

4. ConepkaHue JUCUUILIAHBI (MOIYJIA).




4.1. 3aHATHSA TEKIIMOHHOTO THUIIA.

Ne .

/ TemaTyka JTEKIMOHHBIX 3aHATUHN / KPAaTKOE COJIEpKAHNE
n/m

1 |Tema 1. Organization Architecture

Introduction to concepts of formal organization structure, control systems, incentive systems,
organizational culture.

2 |Tema 2. Types of Organizational Structures.
Review of hierarchical, functional, horizontal or flat, divisional, matrix, team-based, network, process-
based, circular, line organizational structures.
3 |Tema 3. Centralization
Pros and cons of concentration of decision-making authority at a high level in a management hierarchy.
4 |Tema 4. Decentralization
Pros and cons of concentration of decision-making authority in lower-level managers or other employees.
5 |Tewma 5. Tall Hierarchies
Applications and challenges of tall hierarchical organization structure
6 |Tema 6. Flat Hierarchies
Applications and challenges of flat hierarchical organization structure
7 |Tema 7. The Global Company’s Challenges
New ways to manage global company’s strategies, people, costs, and risks.
8 |Tema 8. Strategic Confidence and Stretch
Strategic benefits and challenges of modern global companies.
9 |Tema 9. Scale and Scope Benefits
Ability of economies of scale to outsource business services and manufacturing and avail themselves of
cloud-based computing.
10 |Tema 10. Complexity Costs
Engine of complexity costs’ growth
11 |Tema 11. People as an Asset and a Challenge
How hard it is to develop talent for emerging markets at a pace that matches their expected growth.
12 |Tema 12. Risk Diversification
Exhaustive risk-management processes
13 |Tema 13. The Loss of Familiarity
Unfamiliar aspects of geographically diverse business.
14 |Tema 14. Global Employment
Current situation of global employment
15 |Tema 15. Global Unemployment
Current situation of global unemployment
16 |Tema 16. Trends among \Women
Unemployment rate trends among women
17 |Tema 17. Trends among Men
Unemployment rate trends among men
18 |Tema 18. Trends among Youth
Youth unemployment rate throughout years
19 |Tema 19. Trends among Adults
Youth unemployment rate throughout years
20 |Tema 20. Age Discrimination

The problem and recognition of age discrimination




/o

TemaTyka JTEKIMOHHBIX 3aHATUHN / KPAaTKOE COJIEpKAHNE

21

Tema 21. Glass Ceiling

The problem and recognition of invisible and artificial barriers that militate against women’s access to top
decision-making and managerial positions

22

Tema 22. Mistakes in Business
Types and importance of mistakes

23

Tema 23. Problem-Solving in Business
Leadership and analyzing mistakes

24

Tema 24. Strategies for Successful Employment
Professional development paths (resume, CV, interview)

4.2. 3aHATHS CEMHUHAPCKOTO TUIIA.

[IpakTrueckue 3aHATHS

/o

Tematuka MMPAaKTUICCKUX 3aHATHH/ KpaTKOC COACPIKAHNC

Tema 1. Organization Architecture
Vocabulary practice on the topics of formal organization structure, control systems, incentive systems,
organizational culture. Analyzing professional texts on the current topic.

Tema 2. Types of Organizational Structures.

Defining basic terms and phrases on the topic of hierarchical, functional, horizontal or flat, divisional,
matrix, team-based, network, process-based, circular, line organizational structures. Analyzing professional
texts on the current topic.

Tewma 3. Centralization
Be able to reason pros and cons of concentration of decision-making authority at a high level in a
management hierarchy. Analyzing professional texts on the current topic.

Tema 4. Decentralization
Be able to reason pros and cons of concentration of decision-making authority in lower-level managers or
other employees. Analyzing professional texts on the current topic.

Tewma 5. Tall Hierarchies
Know the key features of applications and challenges of tall hierarchical organization structure. Analyzing
professional texts on the current topic.

Tewma 6. Flat Hierarchies
Know the key features of applications and challenges of flat hierarchical organization structure. Mindmap
on types of organization, description of organization structure.

Tema 7. The Global Company’s Challenges
Vocabulary practice on the topics of new ways to manage global company’s strategies, people, costs, and
risks. Analyzing professional texts on the current topic.

Tema 8. Strategic Confidence and Stretch
Defining basic terms and phrases on the topic of strategic benefits and challenges of modern global
companies. Analyzing professional texts on the current topic.

Tema 9. Scale and Scope Benefits
Be able to reason ability of economies of scale to outsource business services and manufacturing and avail
themselves of cloud-based computing. Analyzing professional texts on the current topic

10

Tema 10. Complexity Costs
Be able to reason engine of complexity costs’ growth. Analyzing professional texts on the current topic.




/o

TemaTuka MpakTHYECKUX 3aHATUI/KpPAaTKOE COEepKaHHE

11

Tema 11. People as an Asset and a Challenge
Discussing the problem of chasing the modern trends of the image of the ideal worker with the help of
fixed expressions. Analyzing professional texts on the current topic. Word formation characteristics.

12

Tema 12. Risk Diversification
Defining basic terms and phrases on the topic of exhaustive risk-management processes. Analyzing
professional texts on the current topic.

13

Tema 13. The Loss of Familiarity
Be able to reason pros and cons of unfamiliar aspects of geographically diverse business. Analyzing
professional texts on the current topic.

14

Tema 14. Global Employment
Discussing the current situation of global employment using fixed expressions. Analyzing professional
texts on the current topic. Characteristics of translating sentences in the subjunctive mood into Russian.

15

Tema 15. Global Unemployment
Discussing the current situation of global uinemployment using fixed expressions. Analyzing professional
texts on the current topic.

16

Tema 16. Trends among Women
Know the key features of unemployment rate trends among women. Analyzing professional texts on the
current topic. Asymmetry of terminological systems and problems of term translation.

17

Tema 17. Trends among Men
Know the key features of unemployment rate trends among men. Analyzing professional texts on the
current topic.

18

Tema 18. Trends among Youth
Defining basic terms and phrases on the topic of youth unemployment rate throughout years. Analyzing
professional texts on the current topic.

19

Tema 19. Trends among Adults
Vocabulary practice on the topics of adult unemployment rate throughout years. Analyzing professional
texts on the current topic.

20

Tema 20. Age Discrimination
Discussing the problem of the problem and recognition of age discrimination. Analyzing professional texts
on the current topic. Characteristics of writing an abstract of an article.

21

Tema 21. Glass Ceiling
Discussing the problem and recognition of invisible and artificial barriers that militate against women’s
access to top decision-making and managerial positions. Analyzing professional texts on the current topic.

22

Tewma 22. Mistakes in Business
Defining basic terms and phrases on the topic of types and importance of mistakes. Analyzing professional
texts on the current topic. Summarizing an article in a foreign language.

23

Tema 23. Problem-Solving in Business
Leadership and analyzing mistakes. Analyzing professional texts on the current topic.

24

Tema 24. Strategies for Successful Employment
Professional development paths (resume, CV, interview). Resume writing style.

4.3. CamocrosiTenbHas paboTa 00yJarommxcsl.

Bun camocrositensHo# paboTh

IToaroroBka k MPAKTUYCCKUM 3aHATUAM.

IToaroroBka k HpOMC)ICYTO‘{HOI‘;I aTTeCTalnu.




[ToaroroBka k TeKyIiemMy KOHTPOJIIO.

5. llepeyeHb wu3MaHUN, KOTOPBIE

OCBOCHUU JUCHUIUIUHBI (MOIYJIA).

PCKOMCHAYCTCA HCIIOJIB30BATH IIPpHU

Ne

y bubnuorpadudeckoe onucanue Mecto nocrtymna
n/n
1 VBapos, B. . AHrnuiickuii A3bIK 1715 https://urait.ru/bcode/536513 (maTa

sxonomuctoB (A2—-B2). English for
Business + ayano3anucu : y4eOHUK U
MpakTUKyM Ji71st By30B / B. U. YBapoB. —
2-e u3., nepepad. u porn. — Mocksa :
N3natensctBo FOpaiit, 2024. — 351 c. —
(Beiciiee oopazoBanue). — ISBN 978-5-
534-09049-9

obpamenus: 06.05.2025).

ITectoBa, M. C. AHTIIHICKHH S3BIK:
MIEPEBOJ] KOMMEPYECCKOU JOKYMEHTAIIUU
(B2) : yuebnoe nocobue aus By3oB / M. C.
ITectoBa. — 2-¢ u3a., mepepad. u A0 —
Mockga : M3narensctBo FOpaiit, 2024, —
191 c. — (Bsicmiee obpaszoBanue). — ISBN
978-5-534-11543-7

https://urait.ru/bcode/541670 (mara
oOpaienus: 24.04.2025).

baiigukosa, H. JI. AHTIMACKUN S3BIK 1715
TeXHUYECKHUX HanpasieHuii (B1-B2) :
yueOHoe mocodue st By3oB / H. JI.
baiinukosa, E. C. JlaBuaenko. — Mockaa :
W3narensctBo KOpaiit, 2022. — 171 ¢. —
(Bricmiee o6paszoBanue). — ISBN 978-5-
534-08832-8.

https://urait.ru/bcode/541670 (mara
oOpaenus: 06.05.2025).

Haiinenosa, FO. @. Business
correspondence: yaeOHoe nocobue / 1O. O.
Haiinenosa, H. JI. OBunnHMKOBA. -
Mocksa: PYT (MUUT), 2018. - 72 c.

https://znanium.com/catalog/product/1895761
(mara ooparmienus: 12.02.2025).

Sxymesa, U. B. Aurnuiickuii s3pik (B1).
Introduction Into Professional English :
y4eOHUK U TPaKTUKyM Juis By3os / 1. B.
Sxymesa, O. A. JlemuenkoBa. — 3-€ u31.,
uctp. u 1on. — Mocksa : 3narenbcTBo
FOpaiit, 2024. — 148 c. — (Bricuiee
obpazoBanue). — ISBN 978-5-534-17896-
8.

https://urait.ru/bcode/537135 (nara
obpamenus: 12.02.2025).

ITomonosa E. H., brikoBa E. A.
MAXIMUM: Pabouue TeTpaau K
y4eOHUKY: yueOHoe mocodue ams

https://www.elibrary.ru/item.asp?id=80354617
(nata obpamenus: 05.05.2025).




CTYJIEHTOB TexHH4eckux By30B / E.H.
ITomronosa, E. A. beikoBa. — MockBa:
«3uanue-M», 2025. — 162 c.

6. IlepedueHb COBpPEeMEHHBIX MNPOQPECCHOHANBHBIX 0a3 JMaHHBIX W
WHQPOPMAITMOHHBIX CIPABOYHBIX CHUCTEM, KOTOPBIE MOTYT HCIOJB30BaThCS MPH
OCBOCHUU JUCHUIUIUHBI (MOIYJIA).

Caiit Hayuyno-texanaeckoit oubmmoreku PYT (MUUT) http://library.miit.ru

OOpazoBatenpHass miaTGopmMa I8 YHHBEPCUTETOB U KOJUIEIDKEH

https://urait.ru/

Hayunas snexktponnas 6ubnuoreka https://elibrary.ru/

DnexkTpoHHO-0MOIMOoTeYHas cucTemMa Znanium https://znanium.ru/

OnexTpoHHO-0MOIMOTEYHas cuctema Jlanp https://e.lanbook.com

Oxford University Press https://elt.oup.com

Cambridge Dictionary https://dictionary.cambridge.org/ru/

7. llepedyeHb  JHUIEH3UOHHOTO M  CBOOOJHO  PacHpoCTPaHSIEMOIO
IPOrpaMMHOr0 OOECHedYeHus, B TOM YHCIE OTEYECTBEHHOTO IPOU3BOJCTBA,
HEOOXOUMOTrO JUIsl OCBOCHUS JUCIUILIMHBL (MOJTYJISA).

1) Uutepuet-6pay3zep (Yandex u nip.)
2) Microsoft Office
3) IIpunoxenue s co3aHus TECTOB Socrative

8. OmmcaHue MaTepuaJbHO-TEXHUYECKOW O0a3pl, HEOOXOAMMOM IS
OCYIIECTBJICHUSI 00pPa30BaTEIHLHOTO MPOIecca MO AUCIUTUTHHE (MOJIYIIIO).

1) Aynuropun c MYJIbTUMEIHIHBIM 00opyI0BaHUEM
(KOMITbIOTEP/HOYTOYK/MOHOOIOK, TTPOESKTOP/TEIEBU30D)

2) BbIxoJ1 B UHTEpHET

3) Jocku (MarHuTHbBIE/UHTEPAKTUBHBIC)

9. ®opmMa MPOMEKyTOUHOMN aTTECTAINH:

3aueT B 4 cemecTpe.

10. OuieHOUHBIE MAaTEpUAIIBI.

OueHouHbIE MaTepUalibl, TPUMEHSEMbIE TTPU MPOBEICHUN MPOMEKYTOUHOU
aTTeCTalluy, pa3padaThIBalOTCA B COOTBETCTBUHU C JIOKAJIbHBIM HOPMATHBHBIM
aktroM PYT (MUUT).




ABTOpBI:

JIOLICHT, K.H. Kadeapsl «HOCTpaHHbIN
A3BIK»

JIOIIEHT, JOIICHT, K.H. Kadeapsl
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JIOLICHT, K.H. Kadeapsl « HOCTpaHHbBIH
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CTapUIMii IpernoaBaTelb Kadenpsl
«IHOCTpaHHBIN A3BIK»

CTapIlIMi pernoiaBaresb Kapeapol

«ITHOCTpaHHBIN A3BIK»
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E.H. IlomronoBa
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E.H. IlomonoBa

C.B. Bonoaun



