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1. OOue cBeaeHus 0 JUCHUILIMHE (MOTYJIE).

[enssMmu ocBoeHUsT yuyeOHON MMCHMIUIMHBI (MoOayins) «bu3Hec — Kypc Ha
WHOCTPAHHOM SI3BIKE» SIBIITFOTCSI MPUOOpPETEHNE CTYACHTAMH KOMMYHHUKATHBHOM
KOMIIETEHIIUH, YPOBEHb KOTOPOM Ha OTAEIBHBIX 3Tamax s3bIKOBOM MOJATOTOBKH
MO3BOJISIET  KCIOJIb30BaTh ~ WHOCTPAHHBIA  SI3bIK ~ MPAKTUYECKH  KaKk B
npodeccroHanbHOi (MPOU3BOJCTBEHHON M HAy4YHOM) NEATENbHOCTH, TaK U JJIA
nesnei camooopa3zoBaHusl.

3aayaMu OCBOEHUS yU€OHOM TUCHUILITUHBI (MOYJIs) SIBIISIFOTCSI:

- npuoOpeTeHue S3bIKOBBIX JUCKYCCHUOHHBIX HABBIKOB B  paMKax
po¢eCCUOHAIBHOTO UCKYpCa;

- (GopMUpOBaHHE HABBIKOB, I[IO3BOJISIIONIME CAAaBaTh MEXIyHAPOIHbIE
AK3aMEHBI 110 aHTJIUHCKOMY S3BIKY;

- pacIIMpEHHE JIEKCHUYECKOTO 3amaca JI0 yYpOBHS, IMO3BOJISAIOLIETO YHTAaTh
CHeUaIbHYIO JINTEPATypy Ha aHTJIUHCKOM sI3bIKEe 0€3 ClIoBaps.

2. [Inanupyembie pe3ynbTaThl 00YUEHHS IO TUCHUILIINHE (MOIYIIIO).

[lepeuenb GopMuUpPYyEMBIX pe3yJbTaTOB OCBOCHHS 00pa3oBaTEIbHOU
porpamMmbl (KOMIIETEHIIUM) B pe3ysibTaTe 00yUeHHUS 10 AUCIUIUIUHE (MOIYIIIO):

IIK-1 - CnocobHocTh ympaBisaTh cepued UT-mpoayKTOB M Tpynmou ux
MEHEIKEPOB;

YK-4 - CnocobGeH OoCylecTBIATh IETOBYI0O KOMMYHHUKALIMIO B YCTHOM H
nuchbMeHHOM (popMax Ha rocynapctBeHHOM s3bike Poccuiickoit denepanuu u
MHOCTPAaHHOM(BIX) sI3bIKE(aX).

OO0yueHnue 1Mo JUCIUIUTHHE (MOJTYJIII0) MPE/IOIaraeT, 4To M0 ero pe3yabTaTaM
oOyyJarommuiicst Oyier:

3Harth:

- (poHeTHUECKHE, TEKCUUYECKHE, CTIOBOOOPA30BaTEIbHbIE U TPAMMATHUYECKHUE
AJIEMEHTHl WHOCTPAHHOTO SI3bIKA, HEOOXOIUMBIC JIsi HHOS3BIYHOTO OOINEHHUS Ha
poheCCHOHAIIBHBIC TEMBI;

- JICJIOBYIO JIEKCHKY, a TaK)K€ OCHOBHYIO TEPMUHOJIOTHIO MO IHIMPOKOMY
MPOQIITIO CHIEITUATBHOCTH.

YMmers:

- TOHUMATh YCTHYIO (MOHOJIOTUYECKYIO W AHAJIOTMYECKYI0) pedb Ha
npo¢eCCUOHANIbLHBIEC TEMBI;

- Y4aCTBOBaTh B 00CYKJICHUH TeM ITPO(PeCCHOHATILHOTO XapaKTepa;

- quTaTh IIOHUMATH CHeI_II/IaJ'II)HyIO J'II/ITepaTypy 110 I€CUAJIBHOCTHA.



Baagern:

- aKTUBHBIMHM HaBBIKAMU YCTHOTO ¥ MUCbMEHHOTO UHOS3BIYHOTO OOIICHMS Ha
npodeccruoHanbHbIE TEMBI;

- HaBbIKaMU 00pabOTKH U nepeaur UHPOpMallui Ha UHOCTPAHHOM SI3bIKE;

- Hambozee ymoTpeOuTenbHOM (0a30BOI) TpaMMaTHKOW W OCHOBHBIMHU
IrPaMMaTHYCCKUMU SIBICHUSMH U3y4aeMOTO WHOCTPAHHOTO SI3BIKA;

- OCHOBaMH JEJIOBOM KOMMYHUKAIIMM W PEUYCBOTO ITHUKETAa H3y4aeMOIo
WHOCTPAHHOTO SI3BIKA,;

- OCHOBHBIMU HaBbIKAMHM MHCbMa, HEOOXOJUMBIMU JJii MOATOTOBKU
BBICTYILJICHUHN, IPE3EHTAIIMN U BEJCHUS JACIOBOM MEPETHUCKU.

3. O0beM AUCIUTLIUHBI (MOIYJIs).
3.1. O6mias Tpy10eMKOCTb JTUCHUIUIUHBI (MOIYJIA).

OO0mast TPyIOEMKOCTh AUCIHUIUIMHBI (MOIyJsA) coctaBisieT 4 3.e. (144
aKaJeMHYeCKuX Jaca(oB).

3.2. O0bem pguciUIUIMHBL (MOAYJHs) B (oOpMe KOHTAKTHOM pabOThI
oOyyaroluxcs € MeJarorn4eckuMu  paboTHHUKaMu M (WIKM)  JIMLAMH,
IPUBJIEKAEMBIMU K peasin3aliyd 00pa3oBaTesIbHOM NporpaMMbl Ha UHBIX YCIOBHSIX,
IIPU MIPOBEJICHUH YUEOHBIX 3aHATUM:

KomnuectBo yacos

Tun yaeOHBIX 3aHITHI
Bcero | Cemectp Ned

KonrtaktHas paboTa mpu npoBeIeHIH YUeOHBIX 3aHATHH (BCETO): 96 96
B toMm umncne:

3aHATHS JEKIIHOHHOTO THIIA 48 48
3aHATHS CEMUHAPCKOTO TUMA 48 48

3.3. O6bemM mucCHUIUIMHBI (MOIyYJisi) B (OpME CaMOCTOSITENIbHONW pabOThI
oOydJarormuxcsi, a Takxke B (opMe KOHTAKTHOW pabOThl OOyYaromuxcsi C
Mearorn4ecKuMu paboTHUKAMHU U (WIJIH) JTUI[AMU, TIPUBJICKAEMBIMH K peaTu3aiiu
o0pa3oBaTeNbHON MpOTpaMMbl HA HWHBIX YCIOBHUSX, TMPU TPOBEIACHUU
IPOMEKYTOYHOM aTTecTallMK cocTaBisieT 48 akaieMUuecKuX yaca (OB).

3.4. ITpu oOy4eHnu o UHAUBUAYATLHOMY Y4EOHOMY IIJIaHY, B TOM YHCJIE IPU
YCKOPEHHOM 00y4YeHUHU, 00BEM JUCITUTUTHHBI (MOIYIISI) MOXKET OBITh peain30BaH
MOJTHOCTHIO B (pOpME CaMOCTOSITENNHbHON pabOThl 00yJaIOMUXCs, a Takke B (hopme
KOHTaKTHOU pabOThl O0ydYalOIMUXCsA C MEAaroruaecKuMu paboOTHUKaMU U (WJTHN)
JUIAMH, TIPUBJIEKaEMbIMH K peaiu3allii 00pa30BaTeIbHON MPOrpaMMbl Ha WHBIX
YCIIOBUSX, IPU MPOBEACHUHU MPOMEKYTOUYHOM aTTeCTalIUU.




4. ConeprkaHue JUCHUTUIUHBI (MOIYJIA).

4.1. 3aHATHA TEKIIMOHHOTO THUIIA.

Ne

/ TemaTyka JTEKIMOHHBIX 3aHATUH / KPaTKOE COJIEpIKaHHE
n/n

1 |Tema 1. Organization Architecture

Introduction to concepts of formal organization structure, control systems, incentive systems,
organizational culture.

2 |Tema 2. Types of Organizational Structures.
Review of hierarchical, functional, horizontal or flat, divisional, matrix, team-based, network, process-
based, circular, line organizational structures.
3 |Tema 3. Centralization
Pros and cons of concentration of decision-making authority at a high level in a management hierarchy.
4 |Tema 4. Decentralization
Pros and cons of concentration of decision-making authority in lower-level managers or other employees.
5 |Tewma 5. Tall Hierarchies
Applications and challenges of tall hierarchical organization structure
6 |Tema 6. Flat Hierarchies
Applications and challenges of flat hierarchical organization structure
7 |Tema 7. The Global Company’s Challenges
New ways to manage global company’s strategies, people, costs, and risks.
8 |Tema 8. Strategic Confidence and Stretch
Strategic benefits and challenges of modern global companies.
9 |Tema 9. Scale and Scope Benefits
Ability of economies of scale to outsource business services and manufacturing and avail themselves of
cloud-based computing.
10 |Tema 10. Complexity Costs
Engine of complexity costs’ growth
11 |Tema 11. People as an Asset and a Challenge
How hard it is to develop talent for emerging markets at a pace that matches their expected growth.
12 |Tema 12. Risk Diversification
Exhaustive risk-management processes
13 |Tema 13. The Loss of Familiarity
Unfamiliar aspects of geographically diverse business.
14 |Tema 14. Global Employment
Current situation of global employment
15 |Tema 15. Global Unemployment
Current situation of global unemployment
16 |Tema 16. Trends among \Women
Unemployment rate trends among women
17 |Tema 17. Trends among Men
Unemployment rate trends among men
18 |Tema 18. Trends among Youth

Youth unemployment rate throughout years




/o

TemaTyka JTEKIMOHHBIX 3aHATUHN / KpaTKOE COJIEpKaHHE

19

Tema 19. Trends among Adults
Youth unemployment rate throughout years

20

Tema 20. Age Discrimination
The problem and recognition of age discrimination

21

Tema 21. Glass Ceiling
The problem and recognition of invisible and artificial barriers that militate against women’s access to top
decision-making and managerial positions

22

Tema 22. Mistakes in Business
Types and importance of mistakes

23

Tema 23. Problem-Solving in Business
Leadership and analyzing mistakes

24

Tema 24. Strategies for Successful Employment
Professional development paths (resume, CV, interview)

4.2. 3aHATHS CEMUHAPCKOTO THUIIA.

[IpakTrueckue 3aHATHS

Temarnka MPakTUYECKUX 3aHITHI/KPATKOE COJIEPIKaHUE

Tema 1. Organization Architecture
Vocabulary practice on the topics of formal organization structure, control systems, incentive systems,
organizational culture. Analyzing professional texts on the current topic.

Tema 2. Types of Organizational Structures.

Defining basic terms and phrases on the topic of hierarchical, functional, horizontal or flat, divisional,
matrix, team-based, network, process-based, circular, line organizational structures. Analyzing professional
texts on the current topic.

Tema 3. Centralization
Be able to reason pros and cons of concentration of decision-making authority at a high level in a
management hierarchy. Analyzing professional texts on the current topic.

Tema 4. Decentralization
Be able to reason pros and cons of concentration of decision-making authority in lower-level managers or
other employees. Analyzing professional texts on the current topic.

Tewma 5. Tall Hierarchies
Know the key features of applications and challenges of tall hierarchical organization structure. Analyzing
professional texts on the current topic

Tewma 6. Flat Hierarchies
Know the key features of applications and challenges of flat hierarchical organization structure. Mindmap
on types of organization, description of organization structure.

Tema 7. The Global Company’s Challenges
Vocabulary practice on the topics of new ways to manage global company’s strategies, people, costs, and
risks. Analyzing professional texts on the current topic.

Tewma 8. Strategic Confidence and Stretch
Defining basic terms and phrases on the topic of strategic benefits and challenges of modern global
companies. Analyzing professional texts on the current topic.

Tema 9. Scale and Scope Benefits
Be able to reason ability of economies of scale to outsource business services and manufacturing and avail
themselves of cloud-based computing. Analyzing professional texts on the current topic.




TemaTuka MpaKTHYECKUX 3aHATUI/KpAaTKOe CollepKaHHe

/11

10 |Tema 10. Complexity Costs
Be able to reason engine of complexity costs’ growth. Analyzing professional texts on the current topic.

11 |Tema 11. People as an Asset and a Challenge
Discussing the problem of chasing the modern trends of the image of the ideal worker with the help of
fixed expressions. Analyzing professional texts on the current topic. Word formation characteristics.

12 |Tema 12. Risk Diversification
Defining basic terms and phrases on the topic of exhaustive risk-management processes. Analyzing
professional texts on the current topic.

13 |Tema 13. The Loss of Familiarity
Be able to reason pros and cons of unfamiliar aspects of geographically diverse business. Analyzing
professional texts on the current topic.

14 |Tema 14. Global Employment
Discussing the current situation of global employment using fixed expressions. Analyzing professional
texts on the current topic. Characteristics of translating sentences in the subjunctive mood into Russian.

15 |Tema 15. Global Unemployment
Discussing the current situation of global uinemployment using fixed expressions. Analyzing professional
texts on the current topic.

16 |Tema 16. Trends among Women
Know the key features of unemployment rate trends among women. Analyzing professional texts on the
current topic. Asymmetry of terminological systems and problems of term translation.

17 |Tema 17. Trends among Men
Know the key features of unemployment rate trends among men. Analyzing professional texts on the
current topic.

18 |Tema 18. Trends among Youth
Defining basic terms and phrases on the topic of youth unemployment rate throughout years. Analyzing
professional texts on the current topic.

19 |[Tema 19. Trends among Adults
Vocabulary practice on the topics of adult unemployment rate throughout years. Analyzing professional
texts on the current topic.

20 |Tema 20. Age Discrimination
Discussing the problem of the problem and recognition of age discrimination. Analyzing professional texts
on the current topic. Characteristics of writing an abstract of an article.

21 |Tema 21. Glass Ceiling
Discussing the problem and recognition of invisible and artificial barriers that militate against women’s
access to top decision-making and managerial positions. Analyzing professional texts on the current topic.

22 |Tema 22. Mistakes in Business
Defining basic terms and phrases on the topic of types and importance of mistakes. Analyzing professional
texts on the current topic. Summarizing an article in a foreign language.

23 |Tema 23. Problem-Solving in Business
Leadership and analyzing mistakes. Analyzing professional texts on the current topic.

24 |Tema 24. Strategies for Successful Employment
Professional development paths (resume, CV, interview). Resume writing style.
4.3. CamocrosiTenbHas paboTa 00yJaromuxcs.

No

i Bun camocrosiTensHO#M paboThI

1 |[ToaroroBka K MPaKTUYECKUM 3aHSATHUSM.




IToaroroBka K MpOMEXyTOYHOM aTTECTALMH.

[ToaroToBka K TeKyIIeMy KOHTPOJIIO.

5. llepeuens wu3nanwui,

OCBOCHUU JUCHUILIUHBI (MOYJIA).

KOTOpPBhIE PEKOMEHYETCS HCIMOJb30BaTh MpHU

B2). English for Business + ayauosamnucu : yueOHHK 1
npakTUKyMm it By3oB / B. . YBapoB. — 2-e u3z.,
nepepad. u gon. — Mocksa : U3natensctBo FOpaiit, 2024.
— 351 ¢. — (Boicmiee o6paszoBanue). — ISBN 978-5-534-
09049-9

Ne
w bubmmorpaduyeckoe onucanue Mecto nocryna
1 VBapos, B. 1. AHTTTHICKHI S3BIK U151 9KOHOMUCTOB (A2— https://urait.ru/bcode/536513

(mara obparnieHus:
24.04.2024).

2 [TectoBa, M. C. AHTIIHICKUH S3BIK: TIEPEBO/T https://urait.ru/bcode/541670
KOMMepuecKoi jokymenTauu (B2) : yue6Hoe nocobue s | (1aTa obparieHs:
By30B / M. C. [lectoBa. — 2-e u3n., nepepad. u gom. — 24.04.2024).
Mockga : U3narensctBo FHOpaiit, 2024. — 191 ¢. —
(Beicuiee oopazoBanue). — ISBN 978-5-534-11543-7

3 Baiinukosa, H. JI. AHIIMECKUI A3BIK U1 TEXHUYECKUX https://urait.ru/bcode/494581
narpasyienuii (B1-B2) : yue6Hoe mocobue as Byzos / H. | (1aTa obparenms:
JI. baitnukosa, E. C. JlaBuneako. — MockBa : 24.04.2024).
WznatensctBo FOpaiit, 2022. — 171 ¢. — (Boiciiee
obpaszosanue). — ISBN 978-5-534-08832-8.

4 | TlectoBa, M. C. AHIIIMICKHUH SI3BIK: IEPEBOJT https://urait.ru/bcode/494858
KoMMepuUecKoi nokymenTamuu (B2) : yue6HOe mocobue as | (Aara oOpareHus:
By30B / M. C. IlecroBa. — 2-¢ u3n., nepepa0. u Jom. — 24.04.2024).
Mocksa : MU3natenscrBo FOpaiir, 2022. — 191 ¢. —
(Beicmee oopazoBanue). — ISBN 978-5-534-11543-7.
6. IlepeueHb COBpPEMEHHBIX TMPOPECCHOHANBHBIX 0a3 JaHHBIX U

WH(OPMAIMOHHBIX CIPABOYHBIX CHUCTEM, KOTOPbIE€ MOTYT HCIOJIb30BaThCS IPHU

OCBOCHMH TUCUHUILITUHBI (MOIYJIS).
1) Hayuno-texuudeckas oubnuoreka PYT (MUUT) (http://library.miit.ru)
2) O6pazoBarenbHas miatdopma FOPAMT https://urait.ru/

3) DaexTpoHHO-0MOIHOTEYHAs cucTeMa Znanium https://znanium.ru/

4) OO6pa3oBaTeIbHBIN

cauT

https://elt.oup.com/student/englishfile/intermediate3/?cc=ru&selLanguage=ru

5) CnoBaps https://dictionary.cambridge.org/ru/




7. llepedyeHb  JNHIEH3UOHHOTO W  CBOOOJHO  PacHpOCTPaHSIEMOIO
IPOrpaMMHOr0 00€CleYeHus, B TOM YHCIE OTEYECTBEHHOIO IPOU3BOJICTBA,
HEOO0XOMMOTrO JUIsl OCBOCHUS JUCIIUILIMHBI (MOJTYJIs).

1) UuTepuer-6paysep (Yandex u ap.)
2) Microsoft Office
3) Ilpunoxxkenue U CO3AaHUS TECTOB Socrative

8. Omnwucanme MaTepHaIbHO-TEXHUYECKOW 0a3bl, HEOOXOAUMOUN s
OCYIIECTBJICHUSI 00pa30BaTEIHLHOTO MpOolecca MO AUCHUILTHHE (MOIYIIIO).

1) Aynuropun c MYJIbTUMEIUTHBIM 000pyI0BaHUEM
(koMIIBIOTEP/HOYTOYK/MOHOOJIOK, TPOCKTOP/TETIEBU30D)

2) Bbixoa B UHTEpHET

3) Hocku s MapKepoB

9. ®opma MPOMEKYTOUHOM ATTECTALINU:

3auer B 4 cemecTpe.

10. OuieHOUHBIE MATEPUAIIBI.

OreHOYHBIE MaTepHUANTBl, TPUMEHSEMBIE TIPH TIPOBEICHUH TPOMEXYTOTHOM
aTTECTaIluH, pa3padaThIBAIOTCI B COOTBETCTBUH C JIOKAJIBHBIM HOPMATHBHBIM
aktom PYT (MUUT).
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