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1. O6mue cBeaeHus O JUCHUIUIMHE (MOTYJIE).

[lensMu ocBOCHMs y4eOHOM MUCHMILIMHBI (Moayis) «busHec — kypc Ha
WHOCTPAHHOM SI3BIKE» SIBJISIOTCSI IPHOOPETCHHUE CTYACHTAMH KOMMYHHUKATHBHOM
KOMIICTCHIIMH, YPOBEHL KOTOPOW Ha OTICIIBHBIX dTarax S3bIKOBOW IOATOTOBKH
MO3BOJIICT  HCIIOJIb30BaTh ~ MHOCTPAHHBIM  S3bIK  NPAKTHYECKHM  KakK B
npoeCCUOHATBHON (ITPOU3BOJICTBEHHONW M HAy4YHOW) NEATCIIHOCTH, TaK U IS
1esiel caMooOpa3oBaHMUsL.

3amagamMu OCBOCHHSI YI€OHOUW TUCITUTUIMHBI (MOJIYJIS) SIBIISTFOTCS:

- TpuoOpeTeHHe S3bIKOBBIX JUCKYCCHOHHBIX HAaBBIKOB B  paMKax
poeCCHOHALHOTO JIUCKYPCa;

- pacmMpeHue JEKCHYECKOTo 3araca JI0 ypOBHSI,

- MO3BOJISIONIETO YHTATh CICIUANBHYIO JTUTCPATypPy HA aHTIIHHCKOM SI3BIKE
6e3 cioBaps.

2. Ilnanupyemblie pe3ynbTaThl 00YYEHHS IO JUCUUILIMHE (MOIYJIIO).

[lepeuenb GopMUpPYEMBIX pe3yJbTaTOB OCBOCHUS 00pa3oBaTEIbHOU
porpamMmbl (KOMIIETEHIIUIM) B pe3yJibTaTe 00yUeHHUS 10 AUCIUIUIUHE (MOIYIIIO):

IIK-1 - Cnoco6HocTh yrpaBisiTh cepuedt UT-pogyKTOB W Tpynmon ux
MEHEIKEPOB;

YK-4 - CnocobeH OoCylIeCTBIATh IETOBYI0O KOMMYHHUKALIMIO B YCTHOM H
NMUChbMEHHOM (popMax Ha rocynapcTBeHHOM s3bike Poccuiickoit denepanuu u
MHOCTPAaHHOM(BIX) SI3bIKE(AX).

OO0yueHnue 1Mo JUCIUIUIHHE (MOTYIII0) TIPEANoaraet, YTo Mo ero pe3yibTrataM
oOyyarommiicst Oyier:

3HaTh:

- (poHeTHUECKHE, TEKCUUYECKHE, CTOBOOOPA30BaTEIbHbIE U TPAMMATHUYECKHE
AJIEMEHTHI WHOCTPAHHOTO SI3bIKa, HEOOXOIUMBIC IJISi HHOS3BIYHOTO OOINEHHUS Ha
npo¢eCCUOHAIIbHBIC TEMBI;

- JICJIOBYIO JIEKCHKY, a TaK)K€ OCHOBHYIO TEPMUHOJIOTHIO 1O IHIMPOKOMY
MPOQIITIO CHIEITUATBHOCTH.

Ymerb:

- TOHUMAaTh YCTHYIO (MOHOJIOTUYECKYIO W JHAIOTHYECKYI0) pedb Ha
npo¢eCCUOHAIIbHBIC TEMBI;

- Y4aCTBOBATh B 0OCYXICHUH TeM MPOGECCHOHATBHOTO XapaKTepa,

- YUTATh MIOHUMATh CIICHUATBHYIO JJUTEPATYPy IO CIICIUATHLHOCTH.

Baanern:



- aKTUBHBIMH HaBBIKAMU YCTHOTO ¥ MUCHbMEHHOTO WHOS3BIYHOTO OOIICHMS Ha
npoheCCUOHATTLHBIC TEMBI;

- HaBBIKaMu 00pabOTKH U mepeaaun HHPOPMAIUH Ha MHOCTPAHHOM SI3BIKE;

- Hauboisiee ymoTpeOuTenbHON (0a30BOM) rpaMMaTHKOW M OCHOBHBIMHU
IrPaMMaTHYCCKUMU SBIICHUSMH HU3y4aeMOT0 WHOCTPAHHOTO SI3bIKA;

- OCHOBaMH JEJIOBOM KOMMYHUKAIIMM W PEYCBOTO ITHUKETAa H3y4aeMOTo
WHOCTPAHHOTO SI3BIKA;

- OCHOBHBIMH HaBbIKAMH MHChbMa, HEOOXOTUMBIMH I TOATOTOBKU
BBICTYIUICHUH, TIPE3CHTALIMI 1 BEICHUS JCTOBOM MEPETTHCKH.

3. O0beM AUCIUILIUHBI (MOIYJIs).
3.1. O6mias Tpy10eMKOCTb JTUCIUIUIUHBI (MOIYJIA).

OO0mast TPyIOEMKOCTh AUCIHUIUIMHBI (MOIyJsA) coctaBisier 4 3.e. (144
aKaJIeMHUYECKUX Jaca(oB).

3.2. O0vem mucuuriuHbBl (MOAynsi) B (OpMe KOHTAaKTHOM pabOThI
oOyyarommxcsi C  MeJarorM4ecKuMM  pabOTHUKaMU HW  (WIM)  JIMIIAMH,
IPUBJIEKAEMBIMH K peain3aluy 00pa3oBaTeNIbHON NporpaMMbl Ha UHBIX YCIOBHSIX,
IIPU MPOBEJCHUHN yUE€OHBIX 3aHITHI:

KomnuectBo yacos

Tun yaeOHBIX 3aHITHI
Bcero | Cemectp Ned

KonrtaktHas paboTa mpu npoBeIeHIH yUeOHBIX 3aHATHH (BCETO): 96 96
B ToMm uncne:

3aHATHSA JIEKIHOHHOTO THIIA 48 48
3aHATHS CEMUHAPCKOTO TUMA 48 48

3.3. O6peM muCHUIIMHBI (MOAYJs) B (hopMe CamMOCTOSITENHFHOM pPabOTHI
oOydJaroruxcsi, a Takke B (opmMe KOHTAKTHOW pabOThl OOydYaIOIIMXCA C
neAarornyecKuMu pabOTHUKAMU U (WJIH) JIMIIAMU, IPUBJIEKAEMbIMH K peaTn3aliu
oOpa3oBaTeNbHOM MporpaMMbl Ha HWHBIX YCIOBHUSIX, TpPU NPOBEIACHUU
IPOMEKYTOYHOM aTTecTallK coCcTapisieT 48 akaieMHUUecKUX yaca (OB).

3.4. ITpu oOy4eHMH IO MHAUBUAYATILHOMY YICOHOMY IIJIaHy, B TOM YHCIIC ITPH
YCKOPEHHOM 00Yy4YeHHH, 00BbEeM JTUCHUIUIMHBI (MOJYJISI) MOXKET OBITh peaIn30BaH
MOJTHOCTHIO B (POpME caMOCTOSTENIHPHON pabOThl 00yJaromuxcs, a Takxke B hopme
KOHTaKTHOU pabOThl OOy4YarOMIMXCA C MEJaroru4ecKuMu paboTHUKAMHU | (WJTHN)
JUIaMH, TIPUBJIEKAEMBIMH K peaIM3aIliid 00pa30BaTEILHOM MPOrpaMMbl Ha MHBIX
YCJIOBHSIX, TIPU MPOBEICHUN TPOMEKYTOUHOMN aTTECTAIIHH.




4. ConeprkaHue JUCHUTUIUHBI (MOIYJIA).

4.1. 3aHATHA TEKIIMOHHOTO THUIIA.

Ne .

/ TemaTyka JIEKIIMOHHBIX 3aHITUH / KPaTKOE COJIEPIKAHHE
n/n

1 |Tewma 1. Organization Architecture

Introduction to concepts of formal organization structure, control systems, incentive systems,
organizational culture.

2 |Tema 2. Types of Organizational Structures.
Review of hierarchical, functional, horizontal or flat, divisional, matrix, team-based, network, process-
based, circular, line organizational structures.
3 |Tema 3. Centralization
Pros and cons of concentration of decision-making authority at a high level in a management hierarchy.
4 |Tema 4. Decentralization
Pros and cons of concentration of decision-making authority in lower-level managers or other employees.
5 |Tema 5. Tall Hierarchies
Applications and challenges of tall hierarchical organization structure
6 |Tema 6. Flat Hierarchies
Applications and challenges of flat hierarchical organization structure
7 |Tema 7. The Global Company’s Challenges
New ways to manage global company’s strategies, people, costs, and risks.
8 |Tema 8. Strategic Confidence and Stretch
Strategic benefits and challenges of modern global companies.
9 |Tema 9. Scale and Scope Benefits
Ability of economies of scale to outsource business services and manufacturing and avail themselves of
cloud-based computing.
10 |Tema 10. Complexity Costs
Engine of complexity costs’ growth
11 |Tema 11. People as an Asset and a Challenge
How hard it is to develop talent for emerging markets at a pace that matches their expected growth.
12 |Tema 12. Risk Diversification
Exhaustive risk-management processes
13 |Tema 13. The Loss of Familiarity
Unfamiliar aspects of geographically diverse business.
14 |Tema 14. Global Employment
Current situation of global employment
15 |Tema 15. Global Unemployment
Current situation of global unemployment
16 |Tema 16. Trends among Women
Unemployment rate trends among women
17 |Tema 17. Trends among Men
Unemployment rate trends among men
18 |Tema 18. Trends among Youth
Youth unemployment rate throughout years
19 |Tema 19. Trends among Adults

Youth unemployment rate throughout years




/o

TemaTuka JTEKIMOHHBIX 3aHATUHN / KpAaTKOE COJIEpKAHNE

20

Tema 20. Age Discrimination
The problem and recognition of age discrimination

21

Tewma 21. Glass Ceiling
The problem and recognition of invisible and artificial barriers that militate against women’s access to top
decision-making and managerial positions

22

Tema 22. Mistakes in Business
Types and importance of mistakes

23

Tema 23. Problem-Solving in Business
Leadership and analyzing mistakes

24

Tewma 24. Strategies for Successful Employment
Professional development paths (resume, CV, interview)

4.2. 3aHATHS CEMUHAPCKOTO THUIIA.

[IpakTrueckue 3aHATHS

/o

Tematuka MMPAKTUYICCKUX 3aHATHH/ KpaTKOC COACPIKAHNC

Tema 1. Organization Architecture
Vocabulary practice on the topics of formal organization structure, control systems, incentive systems,
organizational culture. Analyzing professional texts on the current topic.

Tema 2. Types of Organizational Structures.

Defining basic terms and phrases on the topic of hierarchical, functional, horizontal or flat, divisional,
matrix, team-based, network, process-based, circular, line organizational structures. Analyzing professional
texts on the current topic.

Tewma 3. Centralization
Be able to reason pros and cons of concentration of decision-making authority at a high level in a
management hierarchy. Analyzing professional texts on the current topic.

Tema 4. Decentralization
Be able to reason pros and cons of concentration of decision-making authority in lower-level managers or
other employees. Analyzing professional texts on the current topic.

Tewma 5. Tall Hierarchies
Know the key features of applications and challenges of tall hierarchical organization structure. Analyzing
professional texts on the current topic.

Tewma 6. Flat Hierarchies
Know the key features of applications and challenges of flat hierarchical organization structure. Mindmap
on types of organization, description of organization structure.

Tema 7. The Global Company’s Challenges
Vocabulary practice on the topics of new ways to manage global company’s strategies, people, costs, and
risks. Analyzing professional texts on the current topic.

Tema 8. Strategic Confidence and Stretch
Defining basic terms and phrases on the topic of strategic benefits and challenges of modern global
companies. Analyzing professional texts on the current topic.

Tema 9. Scale and Scope Benefits
Be able to reason ability of economies of scale to outsource business services and manufacturing and avail
themselves of cloud-based computing. Analyzing professional texts on the current topic

10

Tema 10. Complexity Costs
Be able to reason engine of complexity costs’ growth. Analyzing professional texts on the current topic.




TemaTuka MpaKTHYECKUX 3aHATUI/KpAaTKOe CollepKaHHe

/11

11 |Tema 11. People as an Asset and a Challenge
Discussing the problem of chasing the modern trends of the image of the ideal worker with the help of
fixed expressions. Analyzing professional texts on the current topic. Word formation characteristics.

12 |Tema 12. Risk Diversification
Defining basic terms and phrases on the topic of exhaustive risk-management processes. Analyzing
professional texts on the current topic.

13 |Tema 13. The Loss of Familiarity
Be able to reason pros and cons of unfamiliar aspects of geographically diverse business. Analyzing
professional texts on the current topic.

14 |Tema 14. Global Employment
Discussing the current situation of global employment using fixed expressions. Analyzing professional
texts on the current topic. Characteristics of translating sentences in the subjunctive mood into Russian.

15 |Tema 15. Global Unemployment
Discussing the current situation of global uinemployment using fixed expressions. Analyzing professional
texts on the current topic.

16 |Tema 16. Trends among Women
Know the key features of unemployment rate trends among women. Analyzing professional texts on the
current topic. Asymmetry of terminological systems and problems of term translation.

17 |Tema 17. Trends among Men
Know the key features of unemployment rate trends among men. Analyzing professional texts on the
current topic.

18 |Tema 18. Trends among Youth
Defining basic terms and phrases on the topic of youth unemployment rate throughout years. Analyzing
professional texts on the current topic.

19 |Tema 19. Trends among Adults
Vocabulary practice on the topics of adult unemployment rate throughout years. Analyzing professional
texts on the current topic.

20 |Tema 20. Age Discrimination
Discussing the problem of the problem and recognition of age discrimination. Analyzing professional texts
on the current topic. Characteristics of writing an abstract of an article.

21 |Tema 21. Glass Ceiling
Discussing the problem and recognition of invisible and artificial barriers that militate against women’s
access to top decision-making and managerial positions. Analyzing professional texts on the current topic.

22 |Tema 22. Mistakes in Business
Defining basic terms and phrases on the topic of types and importance of mistakes. Analyzing professional
texts on the current topic. Summarizing an article in a foreign language.

23 |Tema 23. Problem-Solving in Business
Leadership and analyzing mistakes. Analyzing professional texts on the current topic.

24 |Tema 24. Strategies for Successful Employment
Professional development paths (resume, CV, interview). Resume writing style.
4.3. CamocrosiTenbHas paboTa 00y4aroImuxcs.

No

i Bunx camocrositensHOM paboThI

1 |[ToaroroBka K MPaKTUYECKUM 3aHSATHUSM.
2 [ToaroroBka K MpOMEKYTOUHOU ATTECTAIIUH.




[TonroroBka K TeKylIleMy KOHTPOIIIO.

5. Ilepeuens wu3maHUM, KOTOpBIE

OCBOCHUU JUCHUILIUHBI (MOYJIA).

PEKOMEHAYETCSl UCIOIb30BaTh IPHU

Ne

y bubnuorpadudueckoe onucanue Mecto noctyna
n/n
1 VBapos, B. . Aurnuiickuii s3Ik 1715t https://urait.ru/bcode/536513 (mata

sxoHomuctoB (A2—-B2). English for
Business + aynno3anucu : y4eOHHUK U
MpakTUKyM 1S By30B / B. U. YBapoB. —
2-¢ u3 ., nepepad. u porn. — MockBa :
N3patensctBo FOpaiit, 2024. — 351 c. —
(Beicuiee oopazoBanue). — ISBN 978-5-
534-09049-9

obpamenus: 06.05.2025).

ITectoBa, M. C. AHTIIHICKH S3BIK:
MIEPEBOJ] KOMMEPYECCKOM JOKYMEHTAITUU
(B2) : yuebnoe nocobue ais By3oB / M. C.
ITectoBa. — 2-¢ u3a., mepepad. u A0 —
Mockga : M3narensctBo FOpaiit, 2024. —
191 c. — (Bwicmiee obpaszoBanue). — ISBN
978-5-534-11543-7

https://urait.ru/bcode/541670 (nata
obpammenus: 24.04.2025).

baiigukosa, H. JI. AHTAIMACKUN S3BIK 715
TeXHUUYECKHUX HanpasieHuii (B1-B2) :
yaeOHoe nocobue st By3oB / H. JI.
baiinnkosa, E. C. JlaBuaenko. — Mocksa :
W3narensctBo KOpaiit, 2022. — 171 ¢. —
(Bricmiee obpaszoBanue). — ISBN 978-5-
534-08832-8.

https://urait.ru/bcode/541670 (nara
obpamenus: 06.05.2025).

Haiinenosa, FO. @. Business
correspondence: yueOHoe nocobue / FO. O.
Haiinenona, H. JI. OBunHHUKOBA. -
Mocksa: PYT (MUUT), 2018. - 72 c.

https://znanium.com/catalog/product/1895761
(mara obpamenns: 12.02.2025).

Sxymesa, U. B. Aurauiickuii s3p1k (B1).
Introduction Into Professional English :
y4eOHUK U PaKTUKyM 1Jis1 By30B / U. B.
SAxymrea, O. A. JlemuenkoBa. — 3-¢ u3].,
uctp. u 1on. — Mocksa : 3narenbcTBo
FOpaiit, 2024. — 148 c. — (Bsicuiee
obpazoBanue). — ISBN 978-5-534-17896-
8.

https://urait.ru/bcode/537135 (nara
obpamenus: 12.02.2025).

TTomronosa E. H., beikosa E. A.
MAXIMUM: Pabouue TeTpaay K
yueOHUKY: yueOHoe mocobue as

https://www.elibrary.ru/item.asp?id=80354617
(mara obpamenus: 05.05.2025).




CTYJIEHTOB TeXHH4eckux By30B / E.H.
ITomogosa, E. A. beikoBa. — Mockaa:
«3nanue-M», 2025. — 162 c.

6. IlepedeHb COBpPEeMEHHBIX MNPOPECCHOHANBHBIX 0a3 JaHHBIX U
WH()OPMAITMOHHBIX CIPABOYHBIX CHUCTEM, KOTOPHIE MOTYT HCIIOJIL30BATHCS IIPH
OCBOCHUU JUCHUILIUHBI (MOYJIA).

Caiit Hayuno-texauueckoit oubnunoreku PYT (MUUT) http://library.miit.ru

OOpazoBatenbHass miatgopma s YHHUBEPCUTETOB U KOJUIEIDKEH

https://urait.ru/

Hayunas snexktponHas 6ubnuoteka https://elibrary.ru/

DIIeKTPOHHO-O0UOIMOTeYHas cuctema Znanium https://znanium.ru/

DnekTpoHHO-OMOMMoTeyHas cuctema Jlanp https://e.lanbook.com

Oxford University Press https://elt.oup.com

Cambridge Dictionary https://dictionary.cambridge.org/ru/

7. llepedyeHb  JHUIIEH3UOHHOTO U  CBOOOJHO  PaCHpPOCTPAHSIEMOIO
IpPOrpaMMHOT0 OOecredeHusi, B TOM YHCIE€ OTEUYECTBEHHOTO MPOU3BOJICTBA,
HEO0OXOUMOTO JIJISl OCBOCHUSI IUCUUTLTUHBI (MOYJIs).

1) UnTepuet-6paysep (Yandex u ap.)
2) Microsoft Office
3) [Ipunoxxenue 11 cO3/1aHUs TECTOB Socrative

8. OmnucaHue MaTepuaJbHO-TEXHUYECKOM 0a3bl, HEOOXOAUMOM it
OCYIIECTBJICHHUSI 00pa30BaTEILHOTO MPOoIecca MO AUCIUTITHHE (MOIYIIIO).

1) Aynuropun c MYJIBTUMEAUUHBIM o0opyioBaHuEM
(KoMTIBIOTEP/HOYTOYK/MOHOOJIOK, TIPOCKTOP/TETIEBU30D)

2) Bbixoa B UHTEpHET

3) Hocku (MarHuTHbIE/MHTEPAKTUBHBIE)

9. ®opMa NpoMEeKyTOUHOU aTTECTAIUU:

3auet B 4 cemecTpe.

10. OuieHOUHBIE MAaTEpUAIIBI.

OueHOYHbIE MaTepHUalibl, IPUMEHSIEMBIE MPU MPOBEICHUN MPOMEKYTOUHON

aTTeCTaIlui, pa3padaThIBAIOTCI B COOTBETCTBUHU C JIOKAJIHHBIM HOPMATHBHBIM
aktom PYT (MUUT).
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