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1. Iesin ocBoeHUs1 y4eOHOI JMCIUIITHHBI

LenssMu ocBoeHUsT y4eOHOW AMCUUIUIMHBI (MOAYJIS) SIBIISIFOTCS IPUOOPETEHHE
CTyJIEHTaMH KOMMYHHMKAaTUBHOW KOMIIETEHIIMH, YPOBEHb KOTOPOM Ha OTJEIbHBIX Tanax
A3BIKOBOM MOJATOTOBKH MO3BOJISIET UCIOJb30BaTh HMHOCTPAHHBIN SI3bIK TPAKTUYECKH KaK B
npoecCHoHaNBHOM (TPOU3BOJCTBEHHON Y HAYYHOMN ) NEATEIHHOCTH, TaK U JJIS [EIeH
camoo6OpazoBanus. [1o KOMMYHHUKAaTUBHON KOMIETEHIIMEH TOHUMAETCS YMEHUE COOTHOCUTD
SI3BIKOBBIE CPE/ICTBA C KOHKPETHBIMU ChepaMH, CUTYyallUsIMHU, YCIOBHSIMH U 331a4aMU OOIICHUSI.
COOTBETCTBEHHO, SI3BIKOBOM MaTepUall pacCMaTpUBAETCs KaK CPEACTBO PEATU3aLUU PEYEBOTO
oOLIeHMs, IPH €ro 0TOOPE OCYIIECTBIIAETCS (YHKIIMOHATbHO-KOMMYHUKATUBHBIN MOAXO/I.
Hapsiny ¢ npakTudeckoil 1eipio - 00yuyeHrneM OO0IEeHHI0, KypC aHHOCTPAHHOTO SI3bIKA CTaBUT
oOpa3oBaTenibHble U BOCHIUTATEIbHbIC 1eU. JlocTikeHre o0pa3oBaTeNbHbIX eNei
OCYIIIECTBIISICTCS B aCIEKTEe I'yMaHU3allMi U T'yMaHUTapU3alMi TEXHUYECKOTr0 00pa30BaHus U
03HAYaeT PACUIMPEHNE KPYro3opa CTYACHTOB, IIOBBIIIEHUE YPOBHS X OOLIEH KyIbTyphl U
00pa3oBaHus, a TAKXKE KyJIbTYpPhl MBIILJICHUS, OOIIEHUS U PEUH.

[ensimu ocBoeHUsI y4eOHOU TUCIUIUIMHBI (MOyJisA) «IHOCTpaHHBIN A3BIK» ABISIOTCA:
IPUOOPETEHUE SI3BIKOBBIX IMCKYCCUOHHBIX HAaBBIKOB B paMKax Mpo(eCCHOHAIbHOTO JUCKYpCa,
(dbopMUpOBaHNE HABBIKOB, TO3BOJISIIOIINE CAABATh MEXKAYHAPOIHBIC IK3aMEHBI 10 aHTTTUICKOMY
A3BIKY, PACIIMPEHHE JIEKCUYECKOT0 3a11aca 0 YPOBHS, [IO3BOJISIIOLIETO YATATh CIIELUAIbHYIO
HKOHOMHYECKYIO JIUTEPATYPY MO WHKCHEPHOH TeMAaTHKe Ha aHTJIMHCKOM SI3bIKe 03 clioBapsi.

2. MecTto y4eOHoi nucuuniiuabl B crpykrype OII BO

VYuebnas qucuuiuivia "MHOCTpaHHBIN SA3bIK B TPO()ECCHOHAIBHON AesTenbHOCTH"
OTHOCHUTCS K 670Ky 2 "®aKynbTaTUBBI" U BXOAMT B €ro 0a30BYIO YaCTh.

3. ILlnanupyemble pe3yJIbTaThl 00y4eHHs N0 JUCHUIINHE (MOAYJII0), COOTHECEHHBIE ¢
IJIAHMPYEMbIMH pe3yJIbTaTaMH 0CBOEHUsI 00pa30BaTeIbHON NPOrPaMMbI

[Ipouiecc n3yueHus: AUCHUILTUHBI HAIIPaBJIeH HAa (OPMUPOBAHUE CIIECAYIOIINX
KOMIIETEHIIUN:

VK-4 CrniocobeH NpUMeHSATh COBPEMEHHbIE KOMMYHHUKATHBHBIE TEXHOJIOTHH, B TOM
quclie Ha MHOCTPAaHHOM (bIX) sI3bIKE (aX), JUIsl aKaIeMUYECKOro U
po¢eCCHOHAILHOTO B3aUMOICHCTBUS

4. O01mast Tpy10eMKOCTh JUCIUIJIMHBI COCTABJIsIET
2 3aueTHble eqUHUIIBI (72 ak. 4.).
5. O0pa3oBaTesibHbIE TEXHOJIOTHH

* TexHo0rus IMOCTAaHOBKH IelI® TeXHOJI0rHs IIOJIHOTO YCBOCHUA * TexHomorus
neaaroruycCcKkoro npouecca © TexHonorus KOHIOCHTPUPOBAHHOTO OGy‘-ICHI/IH.

6. Conep:kanue TUCHUILUIMHBI (MOAYJIs1), CTPYKTYPHMPOBaHHOE 110 TeMaM (pa3aejiam)
PA3JIEJI 1

Organization management

Jlexcuka o teme: CTpyKTypa KOMIIaHUH, OCOOCHHOCTH TepeBoa (ppa3eoqornuecKux eaMHUI]

PA3JIEJ 2
Designing structure: Vertical differentiation




Jlexcuka mo teme: I/Iepapxnﬂ KOMIIaHHUH, 0COOEHHOCTH CJ'IOBOO6p330BaHI/I$I

PA3JIEJI 3
The global company’s challenge

Jlexcuka 1o teme: I 106anbHbIe HHHOBAIMK, OCOOEHHOCTH IIEPEBOIA NPEIUIOKEHUN B
cociaraTeJIbHOM HAKJIIOHEHUHU Ha PYCCKHUM A3BIK

PA3JIET 4
Organizing for emerging world

Jlexcuka o Teme : TexHOIOTHYECKUN MEHEKMEHT, aCCUMETPHUS TEPMUHOJIOTMYECKUX CHCTEM U
poOJIEMBbI IEPEBOIa TEPMUHOB

PA3JIEJN 5
Global employment situation

Jlexcuka o Teme: TpyaoycTpoHCTBO, CTHIIEBBIE OCOOCHHOCTU COCTaBJICHUS PE3IOME

PA3JIEJI 6
Age discrimination Glass ceiling

Jlexcuka o Teme: JluckpuMuHaius Ha paboyemM MecTe, 0COOEHHOCTH COCTABJIEHUSI aHHOTaLUU
CTaThH

PA3JIEJT 7
Good employees make mistakes. Leaders allow them to.

JIekcuka mo Teme:

JlunepcTBo B KOMNaHuH, peepupoBaHre CTaTh HA HHOCTPAHHOM SI3BIKE



