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1. Iesin ocBoeHUs1 y4eOHOI JMCIUIITHHBI

LenssMu ocBoeHUsT y4eOHOW AMCUUIUIMHBI (MOAYJIS) SIBIISIFOTCS IPUOOPETEHHE
CTYJEHTaMH KOMMYHHKAaTUBHOM KOMIIETEHIIUH, YPOBEHb KOTOPOW Ha OTAEIBHBIX ATAMAX
A3BIKOBOM IIOJATOTOBKH IO3BOJIIET MCIOIb30BaTh HHOCTPAHHBIN A3BIK IPAKTUYECKH KaK B
npodeccuOHaIBHOM (TPON3BOICTBEHHON U HAYYHOH) eI TeIbHOCTH, TaK U JJIS IIeTIeH
camooOpa3oBanus. [1o1 KOMMyHMKaTHBHOM KOMIETEHIEH NOHUMAETCs YMEHUE COOTHOCUTD
SI3BIKOBBIE CPE/ICTBA C KOHKPETHBIMU ChepaMH, CUTYyallUsIMHU, YCIOBHSIMH U 331a4aMU OOIICHUSI.
COOTBETCTBEHHO, SI3bIKOBOM MaTepUal pacCMaTpUBAETCs KaKk CPEICTBO peaan3aluy peyeBoro
o0111eHus, IPH €ro 0TOOPE OCYIECTBIAETCS (PYHKIIMOHAIBHO-KOMMYHUKATUBHBIN ITOAXO/.
Hapsiny ¢ npakTudeckoil 1eipio - 00yuyeHrneM OO0IEeHHI0, KypC aHHOCTPAHHOTO SI3bIKA CTaBUT
oOpa3oBaTesibHbIE M BOCIIMTATENbHBIE 1Ienu. JlocTikeHrne 00pa3oBaTeNbHbIX 1eJei
OCYILECTBIISICTCS B aCMEKTe 'yMaHU3allMy U TyMaHUTApU3aLMU TEXHUYECKOro 00pa3oBaHus U
03HAYaeT PACUIMPEHNE KPYro3opa CTYACHTOB, IIOBBIIIEHUE YPOBHS X OOLIEH KyIbTyphl U
00pa30BaHus, a TAKXKE KYJIbTYPbl MBIIIJICHUS, OOILEHUS U PEUH.

[ensimu ocBoeHUsI yueOHOU TUCHUIUIMHBI (MOyJis1) «VIHOCTpaHHBIN A3BIK» SBISIOTCS:
IPUOOPETEHUE SI3BIKOBBIX IMCKYCCUOHHBIX HAaBBIKOB B paMKax Mpo(eCCHOHAIbHOTO JUCKYpCa,
(bopMHpOBaHNE HABBIKOB, TO3BOJISAIOIINE CIaBATh MEXIYHAPOIHbIE SK3aMEHBI I10 aHTTIUICKOMY
A3BIKY, PACLIMPEHHE JIEKCUYECKOT0 3a1aca 10 YPOBH:, IIO3BOJISAIONIEI0 YUTATh CIIEUATIbHYIO
HKOHOMHYECKYIO JIUTEPATYPY MO WHKCHEPHOH TeMAaTHKe Ha aHTJIMHCKOM SI3bIKe 03 clioBapsi.

2. MecTto y4eOHoi nucuuniiuabl B crpykrype OII BO

VYyebnas aucuuiuimHa "MIHOCTpaHHBIN S3BIK B TPO(PECCHOHAILHOMN ACATENHHOCTH"
OTHOCUTCS K 670Ky 1 "®aKkynpTaTUBHBIC JUCHHUILTUHBI" 1 BXOJUT B €ro 0a30BYIO 4acCTh.

3. ILlnanupyemble pe3yJIbTaThl 00y4eHHs N0 JUCHUIINHE (MOAYJII0), COOTHECEHHBIE ¢
IJIAHMPYEMbIMH pe3yJIbTaTaMH 0CBOEHUsI 00pa30BaTeIbHON NPOrPaMMbI

[Ipouiecc n3yueHus: AUCHUILTUHBI HATIPaBlIeH Ha (OPMUPOBAHUE CIIETYIOIINX
KOMIIETEHIIUN:

VK-4 CrniocobeH NpUMeHSATh COBPEMEHHbIE KOMMYHHUKATHBHBIE TEXHOJIOTHH, B TOM
quclie Ha MHOCTPAaHHOM (bIX) sI3bIKE (aX), JUIsl aKaIeMUYECKOro U
po¢eCCHOHAILHOTO B3aUMOICHCTBUS

4. O01mast Tpy10eMKOCTh JUCIHUNJIMHBI COCTABJIsIET
2 3a4eTHbIe eMHUIIBI (72 ak. 4.).
5. O0pa3oBaTesibHbIE TEXHOJIOTHH

* TexHo0rus IMOCTAaHOBKH IelI® TeXHOJI0rHs IIOJIHOTO YCBOCHUA * TexHomorus
neaaroruycCcKkoro npouecca © TexHonorus KOHIOCHTPUPOBAHHOTO OGy‘-ICHI/IH.

6. Conep:kanue TUCHUILUINHBI (MOAYJIs1), CTPYKTYPHMPOBaHHOE 110 TeMaM (pa3jeJsam)
PA3JIEJI 1

Organization management

Jlexcuka o teme: CTpyKTypa KOMIIaHUH, OCOOCHHOCTH TepeBoa (ppa3eoqornuecKux eaMHUI]

PA3JIEJ 2
Designing structure: Vertical differentiation




Jlexcuka mo teme: I/Iepapxnﬂ KOMIIaHHUH, 0COOEHHOCTH CJ'IOBOO6paSOBaHI/I${

PA3JIEJI 3
The global company’s challenge

Jlexcuka 1o teme: I 106anbHbIe HHHOBAIMK, OCOOEHHOCTH IIEPEBOIA NPEIUIOKEHUN B
cociaraTeJIbHOM HAKJIIOHEHUHU Ha PYCCKHUM A3BIK

PA3JIET 4
Organizing for emerging world

Jlexcuka o Teme : TexHomorn4eckuii MEHEeKMEHT, aCCUMETPUSI TEPMUHOJIIOTUYECKUX CUCTEM U
poOJIEMBbI IEPEBOIa TEPMUHOB

PA3JIEJN 5
Global employment situation

Jlexcuka o Teme: TpyaoycTpoHCTBO, CTHIIEBBIE OCOOCHHOCTU COCTaBJICHUS PE3IOME

PA3JIEJI 6
Age discrimination Glass ceiling

Jlexcuka o Teme: JluckpuMuHalus Ha paboyeM MecTe, 0COOCHHOCTH COCTABJIEHUSI aHHOTALUU
CTaThH

PA3JIEJT 7
Good employees make mistakes. Leaders allow them to.

JIekcuka mo Teme:

JlunepctBo B KOMNaHuH, peepupoBaHre CTAThU HA MHOCTPAHHOM SI3BIKE



