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1. O6mue cBeaeHus O JUCHUIUIUHE (MOJTYJIE).

[enstmu ocBOEHUS yueOHON TUCITUTIMHBI (MOAYJIs) SIBJISIFOTCS] IPUOOpETEHHE
CTyJI€HTaMH KOMMYHHKAaTUBHON KOMIIETEHLINH, YPOBEHb KOTOPOW HA OTAEIBHBIX
JTanax S3bIKOBOM IOATOTOBKM IIO3BOJISET HMCIOJIB30BaTh WHOCTPAHHBIM S3BIK
OPAKTUYECKH KaKk B NPOPECCHOHAIbHON (IIPOU3BOJICTBEHHOM U HAay4HOM)
AESTeNbHOCTH, TaKk WM Ui Ienei camooOpaszoBanus. [loJ KOMMyHUKaTHBHOM
KOMIIETEHIIMEW TIOHUMAETCSI YMEHHE COOTHOCUTH S3BIKOBBIE CPEACTBA C
KOHKpPETHBIMU c(pepamMu, CHUTyalUsMH, YCIOBUSMH U 3aJadyaMu  OOILEHUS.
COOTBETCTBEHHO, S3BIKOBOM Marepual paccMaTpuBaeTcs Kak CpEeACTBO
peali3allud  peyeBoro  OOLIEHWs, NpU €ro OoTOOpE  OCYIIECTBISAETCS
(YHKIIMOHAIBbHO-KOMMYHUKATUBHBIN TIOJXO/.

Hapsiny ¢ npakTtudyeckodt 1enpi0o - OOydeHHEM OOIIEHHI0, KypC
AUHOCTPAHHOT'O $3bIKA CTaBUT OOpA30BATENbHBIE M BOCIUTATEIbHBIE LEIH.
Joctuxenre o0pa3oBaTEIbHBIX 1EJIE OCYHIECTBIISIETCS B aCTIEKTE T'yMaHU3aluu 1
TYMaHUTApU3alMM TEXHUYECKOro OOpa3oBaHMs M O3HAYaeT paCLIMPEHHE
Kpyro30opa CTyJEHTOB, NOBBIIICHUE YPOBHA UX 00IIEH KyJIbTYphl U 00pa30oBaHus, a
TaK)Ke KyJIbTYypPbl MBIIIJICHUS, OOIEHUS U PEUH.

[enstmu ocBoeHMsI y4eOHOM TUCIUIIMHBI (MOTYJIs) SIBJSIOTCS:

npuoOpeTeHre  S3bIKOBBIX  JUCKYCCHOHHBIX ~ HaBBIKOB B paMKax
po¢heCCUOHATBLHOTO TUCKYpCa, (GOPMHUPOBAHUE HABBIKOB, O3BOJISAIONINE CAABATD
MEKIYHApOIHBIE DK3aMEHBI 10 AHTJIMMCKOMY SI3BIKY, PACIIMPEHUE JIEKCUYECKOTO
3amaca JO0 YPOBHsS, ITO3BOJISIIOLIETO YHTATh CHELHUAIBHYIO JKOHOMHUYECKYIO
JUTEPATYpPyY M0 MHXEHEPHON TEMATUKE Ha aHTJIMICKOM sI3bIKe O€3 cioBaps.

2. [Inanupyembie pe3yiabTaThl 00yUEHUS IO TUCHUTITHHE (MOJIYIIIO).

Ilepeuenp GopmMuUpyeMBIX pe3yJbTaTOB OCBOCHUS 00pa3oBaTEIbHOU
porpamMmsbl (KOMIIETEHLIUI) B pe3ybTaTe 00yUYeHHUs 10 AUCUMILTMHE (MOIYIIO):

YK-4 - CpoocobeH TpUMEHATh COBPEMEHHBIE KOMMYHHUKATHBHbBIC
TE€XHOJIOTMH, B TOM YHUCJIE HA MHOCTPAHHOM(BIX) sI3bIKe(ax), JUIsl aKaJJEMUYECKOTO
U Ipo(heCCUOHATLHOTO B3aUMOJICHCTBHS .

OOGy4eHwue 1Mo JUCUUIUIUHE (MOIYJII0) MPENoJaraeT, 4YTo Mo ero pe3yJibTatam
oOyyaroruiicst Oyier:

Baanernb:

Bnaners:

- aKTUBHBIMH HaBBIKAMU YCTHOTO ¥ MUChbMEHHOTO UHOS3BIYHOTO OOIICHMS Ha
npo¢eCcCUOHANIbHBIC TEMBI;



- HaBbIKaMu 00pabOTKH U mepeaaun HHPOpMaIUN Ha MHOCTPAHHOM SI3BIKE;

- Hamboznee ymoTpeOutenbHON (0a30BO) TpaMMaTHKOH W OCHOBHBIMH
IrPaMMaTHYCCKUMU SIBIICHUSMH H3y4aeMOT0 HHOCTPAHHOTO SI3bIKA;

- OCHOBaMH JEJIOBOM KOMMYHUKAIIMM W PEUYCBOTO ITHUKETAa H3y4aeMOTO
WHOCTPAHHOTO S3bIKa;

- OCHOBHBIMH HaBBIKAMH IHCHMa, HEOOXOAMMBIMH JUJISI TIOJTOTOBKH
BBICTYIUICHUH, TIPE3CHTALIMN 1 BEICHUS JACITOBOM MEPETTHCKH.

3HaTh:

- (hoHeTHUECKHE, TEKCHUECKHE, CTOBOOOPA30BATEIBHBIC U TPAMMATHUCCKHE
AIIEMEHTBI UHOCTPAHHOTO S3bIKa, HEOOXOIUMBIE NI MHOS3BIYHOTO OOIICHUS Ha
po¢eCCUOHATIBHBIC TEMBI;

- IOBCETHEBHYIO U JIEJIOBYIO JIEKCUKY, a TAKKE OCHOBHYIO TEPMUHOJIOTHIO TIO
MIUPOKOMY MPOGUITIO CIIEIIUATEHOCTH.

Ymern:

- TOHUMAaTh YCTHYIO (MOHOJIOTUYECKYIO W JAHAJIOTMYECKYI0) pedb Ha
po¢eCCUOHATILHBIC TEMBI;

- Y9aCTBOBATh B 00CYXJICHUH TeM MPOGECCHOHATBHOTO XapaKTepa;

- YUTATh TOHUMATh CIECIUATBHYIO JINTEPATYPy MO MEIUaTLHOCTH.

3. O6beM AUCITUTIIUHBI (MOTYJIs).
3.1. O6m1as Tpy10€MKOCTh AUCIUTIIAHBI (MOIYJIs).

OOmast TPyIOEeMKOCTh JUCHUIUIMHBI (Momynsi) cocTaBisier 2 3.e. (72
aKaJeMHYEeCKUX vaca(oB).

3.2. O6bem paucuMmuidHbL (Moayisi) B (opMe KOHTAKTHOW paboOThI
oOyyarommxcsi C  MeJarorM4ecKuMM  paboTHUKaMU ©W  (WIM)  JIMIIAMH,
MPUBJIEKAEMBIMU K peau3alii 00pa30oBaTEIbHON MPOrpaMMbl HAa UHBIX YCIOBUSIX,
IIPU MPOBEJCHUN YUEOHBIX 3aHITHI:

KonuuectBo yacos

Tum yueOHBIX 3aHATHI
Bcero | Cemectp Ne7

KonrakTHas paboTa Ipu npoBeIleHNN yueOHBIX 3aHATHI (BCEro): 32 32
B ToMm uncrne:

3aHATUA JEKIMOHHOTO TUIIA 16 16
3aHATHS CEMUHAPCKOTO TUIIA 16 16

3.3. O06beM aucCHUIUIMHBL (MOIyYJiA) B (OpME CaMOCTOSITENIbHOM pabOThI
oOyyarommxcsi, a Takke B (¢opMe KOHTAKTHOM pabOThl OOyYaromUXCA C
NeIaroTHIeCKUMH pabOTHUKAMU U (WJIH ) JIMIIAMHU, TIPUBIIEKAEMbBIMH K peaTH3aIiu




o0pa3oBaTeNbHOW MpPOrpaMMbl HAa HHBIX YCJIOBUSIX, NPU  MPOBEACHUU
MIPOMEKYTOUYHOM aTTecTaluu cocrapiisieT 40 akaeMrUuecKux yaca (OB).

3.4. ITpu oOy4eHNM 110 MHANBUAYATLHOMY Y4€OHOMY IIJIaHY, B TOM YHCIIC IPU
YCKOPEHHOM O00Y4YE€HHMH, 00BEeM JTHUCHMILUIMHBI (MOYJISI) MOXKET OBITh pealrn30BaH
MOJTHOCTHIO B (hOpME CaMOCTOATEIHHON paboThl 00yJarommxcs, a Takxke B hopme
KOHTAKTHON pabOThl 00YUYaIOIIMXCS C MEJarorndyecCKuMU pabOTHUKAMU U (WJIH)
JUIIAMH, TIPUBJIEKaeMbIMH K pealiu3allii 00pa30BaTeIbHON MPOTrpaMMbl Ha WHBIX
YCIIOBHSIX, TIPH MPOBEIECHUN TPOMEKYTOUHOM aTTECTAIIHH.

4. ConeprkaHue JUCIUTUIMHBI (MOIYJIA).

4.1. 3aHITHA JTEKOIUOHHOTO THUIIA.

Temaruka JIEKIIMOHHBIX 3aHATHH / KpaTKOE COJepIKaHUE

1 |Organization management
Types of organisation management

2 |Designing structure: Vertical differentiation
Vertical differentiation as a type of designing structure

3 |The global company’s challenge
Challenges that the companies face

4 |Organizing for emerging world

The structures, processes, and communications approaches of many far-flung businesses have been
stretched to the breaking point.

The lecture gives some ideas for relieving the strains.

5 |Global employment situation
The global employment challenge

6 |Age discrimination Glass ceiling
Glass ceiling of employees in private and public organisations

7 |Good employees make mistakes. Leaders allow them to.
7 common employee mistakes and how to deal with them

8 |Leaders and their qualities
15 leadership behaviors and traits of successful leaders

4.2. 3aHATHS CEMUHAPCKOTO THUIIA.

[IpakTrueckue 3aHATHS

TemaTnka MpakKTUYECKUX 3aHATUN/KPATKOE COJEPIKAHHE

1 |Organization management
Jlekcuka 1o Teme: CprKTypa KOMIIaHUH, 0COOEHHOCTH nepesoja (bpa:seonomqecm/lx CIAVHUIL

2 |Designing structure: Vertical differentiation
Jlexcuka mo Teme: Mepapxust KOMITaHUH, 0COOEHHOCTH CIIOBOOOPa30BaHMS




TemaTuka MpakTHYECKUX 3aHATUI/KpAaTKOE CoJlepKaHHE

3 |The global company’s challenge

Jlekcuka o teme: I'nobGanbHbie WHHOBAIIUU, 0COOEHHOCTH nepeBoja Hpe[{J’IO)KeHI/Iﬁ B COCJIaraTcJibHOM
HaKJIOHCHHUU Ha pyCCKI/IP‘I SI3BIK

4 |Organizing for emerging world

Jlekcuka no teMe : TexHogOrn4ecKun MCHCI’KMCHT, aCCUMETPUA TEPMUHOJIOTUYCCKUX CUCTEM U

poOJIEMBI IIEPEBOAAa TEPMUHOB
5 |Global employment situation
Jlexcuka mo Teme: TpyAOyCTpOMCTBO, CTUIIEBBIE OCOOCHHOCTH COCTABIICHHS PE3IOME

6 |Age discrimination Glass ceiling
Jlekcuka mo reme: I[I/ICKpI/IMI/IHaHI/IH Ha pa6oqu MECTC, 0COOEHHOCTH COCTaBIICHUS AHHOTaluu CTaTbHu

7 |Good employees make mistakes. Leaders allow them to.
Jlekcuka o Teme:

.HI/IZ[epCTBO B KOMIIaHHUH, pe(bepHpOBaHI/Ie CTaTbU HAa MHOCTPAHHOM S3bIKC
8 |Leaders and their qualities

Jlekcuka 1mo Teme:
.HI/IZ[epCTBO B KOMIIaHHH, pe(bepHpOBaHI/Ie CTaTbU Ha MHOCTPAHHOM S3bIKC

4.3. CamocrosiTenbHas padoTa 00y4arOIIMUXCS.

Bun camocTosiTennbHOM paboThI

1 |YreHue u nepeBo] TEKCTOB

2 |BplnosiHeHHE yNpakHEHHUH MO JTEKCUYECKOMY MUHUMYMY

3 IToaroroBka k HpOMG)KyTO‘-IHOﬁ aTTeCTalnuu.

5. Ilepeuenr w3maHui, KOTOpPHIE PEKOMEHIYETCS WCIOIB30BaTh IPHU
OCBOCHHH JTUCUUTUTUHBI (MOIYJIs).

Ne bu6
ubaorpagpuyeckoe Mecto zioctyma
n/m ONMCaHue
1 Management: discussing http://195.245.205.32:8087/jirbis2/books/scanbooks_new/14-
problem issues 10. ®. 112.pdf

Haiinenona, H. JI.
OBunHHUKOBA YueOHOE
mocoobue MUMUT , 2013

6. IlepeueHb COBpEMEHHBIX MPOQPECCHOHANBHBIX 0a3 JaHHBIX U
WH(POPMAITMOHHBIX CIPABOYHBIX CHUCTEM, KOTOPBIE MOTYT HCIOJB30BaTHCS MPH
OCBOCHMH JTUCUUTUTUHBI (MOIYJIs).

NudopManimoHHple  CIOpaBOYHBIE  CHUCTEMBI,  HCIIOJIB3yeMble  TIpU
OCYIIECTBIEHUH 00pa30BaTEIbHOIO MpoIecca

- CnoBaps https://dictionary.cambridge.org/ru/

- CrioBaps https://multitran.com



- OOGpazoBaTenbHbIMI cauT
https://elt.oup.com/student/englishfile/intermediate3/?cc=ru&selLanguage=ru

7. llepedyeHb  JNHIEH3UOHHOTO W  CBOOOJHO  PacIpOCTPaHSIEMOIO
IPOrpaMMHOr0 00€CIeYeHUsl, B TOM YHCIE OTEYECTBEHHOIO IPOU3BOJICTBA,
HEOO0XOUMOTrO ISl OCBOCHUS JUCIIUILIMHBI (MOJTYJISA).

HNudpopmaninoHHbIe TEXHOJIOTUN U TIPOTpaMMHOE o0ecriedeHne

- CepBuC A4 CO3[IaHUs TECTOB M OHJIalH-0omipocoB Google Forms

- [Ipunoxxenue i ycBoeHUs JeKcuuecknx eauauil Quizlet

- [IpunoskeHre i1t KHTEPaAKTUBHOTO M3yUeHUs] HHOCTPAaHHOTO si3bika Kahoot

- [Ipunoxxenue g co3ganusi TeCTOB Socrative

- Ipunoxenust ns u3ydeHus anriuickoro sizbika British Council, BBC
learning English

8. Ommcanme MaTepHATBHO-TEXHUYECKOW 0a3bl, HEOOXOTUMON IS
OCYILIECTBJICHUSI 00pa30BaTEILHOrO Mpoliecca Mo TUCIUIUIMHE (MOIYJIIO).

Pecypcbl  MHpOpMaIIMOHHO-TEIEKOMMYHUKAIIMOHHOW CceTH "WMHTEpHeT",
HEO0OXOAMMBIE JUIsl OCBOECHUS JUCUUIIINHBI

- UnTtepnet-6payzep (Google Chrome, Yandex u ap.)

- [Inardpopma MS Teams

MartepuasibHO TeXHHUYECKas 0a3a

- Ayautopuu C MYJIbTUMEIUTHBIM 000pyI0BaHUEM
(koMTIBIOTEP/HOY TOYK/MOHOOJIOK, TIPOCKTOP/TETIEBU30D)

- Brixo B UHTEpHET

- Jocku (Men0BbI€/UHTEPAKTUBHBIE)

9. ®opMa MPOMEKYTOUHON aTTECTAITUH:

3auet B 7 cemecTpe.

10. OueHouHbIe MaTEpHUAIBI.

OueHoYHbIE MaTepUalibl, TPUMEHSIEMbIE TIPU MPOBEJICHUH MPOMEKYTOUYHON
aTTeCTaIlui, pa3padaThIBAIOTCA B COOTBETCTBUHU C JIOKAJIHHBIM HOPMATHBHBIM
aktom PYT (MUUT).
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