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1. O6mue cBeaeHus O JUCHUIUIUHE (MOJTYJIE).

[enstmu ocBOEHUS yueOHON TUCITUTIMHBI (MOAYJIs) SIBJISIFOTCS] IPUOOpETEHHE
CTyJI€HTaMH KOMMYHHKAaTUBHON KOMIIETEHLINH, YPOBEHb KOTOPOW HA OTAEIBHBIX
JTanax S3bIKOBOM IOATOTOBKM IIO3BOJISET HMCIOJIB30BaTh WHOCTPAHHBIM S3BIK
OPAKTUYECKH KaKk B NPOPECCHOHAIbHON (IIPOU3BOJICTBEHHOM U HAay4HOM)
AESTeNbHOCTH, TaKk WM Ui Ienei camooOpaszoBanus. [loJ KOMMyHUKaTHBHOM
KOMIIETEHIIMEW TIOHUMAETCSI YMEHHE COOTHOCUTH S3BIKOBBIE CPEACTBA C
KOHKpPETHBIMU c(pepamMu, CHUTyalUsMH, YCIOBUSMH U 3aJadyaMu  OOILEHUS.
COOTBETCTBEHHO, S3BIKOBOM Marepual paccMaTpuBaeTcs Kak CpEeACTBO
peali3allud  peyeBoro  OOLIEHWs, NpU €ro OoTOOpE  OCYIIECTBISAETCS
(YHKIIMOHAIBbHO-KOMMYHUKATUBHBIN TIOJXO/.

Hapsiny ¢ npakTtudyeckodt 1enpi0o - OOydeHHEM OOIIEHHI0, KypC
AUHOCTPAHHOT'O $3bIKA CTaBUT OOpA30BATENbHBIE M BOCIUTATEIbHBIE LEIH.
Joctuxenre o0pa3oBaTEIbHBIX 1EJIE OCYHIECTBIISIETCS B aCTIEKTE T'yMaHU3aluu 1
TYMaHUTApU3alMM TEXHUYECKOro OOpa3oBaHMs M O3HAYaeT paCLIMPEHHE
Kpyro30opa CTyJEHTOB, NOBBIIICHUE YPOBHA UX 00IIEH KyJIbTYphl U 00pa30oBaHus, a
TaK)Ke KyJIbTYypPbl MBIIIJICHUS, OOIEHUS U PEUH.

[enstmu ocBoeHMsI y4eOHOM TUCIUIIMHBI (MOTYJIs) SIBJSIOTCS:

npuoOpeTeHre  S3bIKOBBIX  JUCKYCCHOHHBIX ~ HaBBIKOB B paMKax
po¢heCCUOHATBLHOTO TUCKYpCa, (GOPMHUPOBAHUE HABBIKOB, O3BOJISAIONINE CAABATD
MEKIYHApOIHBIE DK3aMEHBI 10 AHTJIMMCKOMY SI3BIKY, PACIIMPEHUE JIEKCUYECKOTO
3amaca JO0 YPOBHsS, ITO3BOJISIIOLIETO YHTATh CHELHUAIBHYIO JKOHOMHUYECKYIO
JUTEPATYpPyY M0 MHXEHEPHON TEMATUKE Ha aHTJIMICKOM sI3bIKe O€3 cioBaps.

2. [Inanupyembie pe3yiabTaThl 00yUEHUS IO TUCHUTITHHE (MOJIYIIIO).

Ilepeuenp GopmMuUpyeMBIX pe3yJbTaTOB OCBOCHUS 00pa3oBaTEIbHOU
porpamMmsbl (KOMIIETEHLIUI) B pe3ybTaTe 00yUYeHHUs 10 AUCUMILTMHE (MOIYIIO):

YK-4 - CpoocobeH TpUMEHATh COBPEMEHHBIE KOMMYHHUKATHBHbBIC
TE€XHOJIOTMH, B TOM YHUCJIE HA MHOCTPAHHOM(BIX) sI3bIKe(ax), JUIsl aKaJJEMUYECKOTO
U Ipo(heCCUOHATLHOTO B3aUMOICHCTBHSL.

OOGy4eHwue 1Mo JUCUUIUIUHE (MOIYJII0) MPENoJaraeT, 4YTo Mo ero pe3yJibTatam
oOyyaroruiicst Oyier:

Baanernb:

Bnaners:

- aKTUBHBIMH HaBBIKAMU YCTHOTO ¥ MUChbMEHHOTO UHOS3BIYHOTO OOIICHMS Ha
npo¢eCcCUOHANIbHBIC TEMBI;



- HaBbIKaMu 00pabOTKH U mepeaaun HHPOpMaIUN Ha MHOCTPAHHOM SI3BIKE;

- Hamboznee ymoTpeOutenbHON (0a30BO) TpaMMaTHKOH W OCHOBHBIMH
IrPaMMaTHYCCKUMU SIBIICHUSMH H3y4aeMOT0 HHOCTPAHHOTO SI3bIKA;

- OCHOBaMH JEJIOBOM KOMMYHUKAIIMM W PEUYCBOTO ITHUKETAa H3y4aeMOTO
WHOCTPAHHOTO S3bIKa;

- OCHOBHBIMH HaBBIKAMH IHCHMa, HEOOXOAMMBIMH JUJISI TIOJTOTOBKH
BBICTYIUICHUH, TIPE3CHTALIMN 1 BEICHUS JACITOBOM MEPETTHCKH.

3HaTh:

- (hoHeTHUECKHE, TEKCHUECKHE, CTOBOOOPA30BATEIBHBIC U TPAMMATHUCCKHE
AIIEMEHTBI UHOCTPAHHOTO S3bIKa, HEOOXOIUMBIE NI MHOS3BIYHOTO OOIICHUS Ha
po¢eCCUOHATIBHBIC TEMBI;

- IOBCETHEBHYIO U JIEJIOBYIO JIEKCUKY, a TAKKE OCHOBHYIO TEPMUHOJIOTHIO TIO
MIUPOKOMY MPOGUITIO CIIEIIUATEHOCTH.

Ymern:

- TOHUMAaTh YCTHYIO (MOHOJIOTUYECKYIO W JAHAJIOTMYECKYI0) pedb Ha
po¢eCCUOHATILHBIC TEMBI;

- Y9aCTBOBATh B 00CYXJICHUH TeM MPOGECCHOHATBHOTO XapaKTepa;

- YUTATh TOHUMATh CIECIUATBHYIO JINTEPATYPy MO MEIUaTLHOCTH.

3. O6beM AUCITUTIIUHBI (MOTYJIs).
3.1. O6m1as Tpy10€MKOCTh AUCIUTIIAHBI (MOIYJIs).

OOmast TPyIOEeMKOCTh JUCHUIUIMHBI (Momynsi) cocTaBisier 2 3.e. (72
aKaJeMHYEeCKUX vaca(oB).

3.2. O6bem paucuMmuidHbL (Moayisi) B (opMe KOHTAKTHOW paboOThI
oOyyarommxcsi C  MeJarorM4ecKuMM  paboTHUKaMU ©W  (WIM)  JIMIIAMH,
MPUBJIEKAEMBIMU K peau3alii 00pa30oBaTEIbHON MPOrpaMMbl HAa UHBIX YCIOBUSIX,
IIPU MPOBEJCHUN YUEOHBIX 3aHITHI:

KonuuectBo yacos

Tum yueOHBIX 3aHATHI
Bcero | Cemectp Ne7

KonrakTHas paboTa Ipu npoBeIleHNN yueOHBIX 3aHATHI (BCEro): 34 34

B ToM uucne:

3aHATHSA CEMUHAPCKOTO TUIA 34 34

3.3. O06bemM aucHUIUIMHBL (MOIyYJiA) B (OpME CaMOCTOSITENIbHOM padOThI
oOyuarommxcsi, a Takke B (¢opMe KOHTAKTHOM pabOThl OOyYaromUXcs C
[e1arorn4ecKuMu pabOTHUKAaMU U (WUJIH) JIMLIAMHU, IPUBJIEKAEMbIMH K peanu3aliu




o0pa3oBaTeNbHOW MpPOrpaMMbl HAa HHBIX YCJIOBUSIX, NPU  MPOBEACHUU
MIPOMEKYTOYHOM aTTECTALIMHU COCTaBIIsAET 38 akaleMHUYECKUX yaca (OB).

3.4. Ilpu 0Oy4eHnu 1o HHANBUAYAIBHOMY Y4eOHOMY IIaHY, B TOM YHCIIE IIPH
YCKOPEHHOM O00Y4YE€HHMH, 00BEeM JTHUCHMILUIMHBI (MOYJISI) MOXKET OBITh pealrn30BaH
MOJTHOCTHIO B (hOpME CaMOCTOATEIHHON paboThl 00yJarommxcs, a Takxke B hopme
KOHTAKTHON pabOThl 00YyYaroOIIMXCS C MeJarorndyecKuMu paboTHUKaMU U (WJIH)
JUIIAMH, TIPUBJIEKaeMbIMH K pealiu3allii 00pa30BaTeIbHON MPOTrpaMMbl Ha WHBIX
YCIIOBUSIX, TP MPOBEICHUU POMEKYTOUHOU aTTECTALIUH.

4. ConepxaHue TUCHUILUIUHBI (MO JIS).
4.1. 3a"ATHS JTEKIMOHHOTO TUIIA.

He npexycMoTpeHO yueOHBIM IIIIaHOM

4.2. 3aHATHS CEMUHAPCKOTO THUIIA.

HpaKTI/ILIGCKI/IC 3aHATHUA

TemaTuka MpakKTUYECKUX 3aHATUNA/KPATKOE COJEPIKAHNE

1 |Organization management
Jlekcuka mo Teme: CTpyKTypa KOMIIaHHH, OCOOCHHOCTH TepeBoa (ppa3eoqOorndecKix ¢IuHHIL

2 |Designing structure: Vertical differentiation
Jlexcuka mo Teme: Nepapxusi KoMmaHnuu, 0COOEHHOCTH CJI0BOOOpa30BaHUs

3 [The global company’s challenge
Jlekcuka o Teme: I'moGanbHbIe HWHHOBAIIUU, 0COOEHHOCTH nepesoja HpeZ[J'IO)KeHPIﬁ B coclIaraTrcJIbHOM
HAaKJIOHCHHUHU Ha pYCCKI/Iﬁ A3BIK

4 |Organizing for emerging world
Jlexcuka mo teMe : TeXHOIOTHUSCKHI MCHCE’KMCHT, ACCUMETPUA TCPMUHOJIOTUYCCKUX CUCTEM U
po0OJIeMBI TIEPEBOIa TEPMUHOB

5 |Global employment situation
Jlexcuka mo reme: TpyaoyCTpOICTBO, CTHIIEBBIE OCOOEHHOCTH COCTABICHUS PE3IOMe

6 |Age discrimination Glass ceiling
Jlekcuka 1o teme: I[I/ICKpI/IMI/IHaHI/IH Ha pa60qu MECTEC, 0COOEHHOCTH COCTAaBICHUS AaHHOTaluu CTaThbHu

7 |Good employees make mistakes. Leaders allow them to.
Jlexcuka mo teMme:
JlupepcTBO B KOMIIaHWH, pedeprupoBaHUE CTATHH HA HHOCTPAHHOM SI3BIKE

4.3. CamocrosiTenbHas paboTa 00yJarommxcs.

Bun camocrositensHo# paboTh

1 |Yrenue u mepeBo/I TEKCTOB

2 |BeinonHeHHE yNpaskHEHHH MO JIEKCUYECKOMY MUHUMYMY




3 | IlogroroBka K MpOMEXYTOYHON aTTeCTaLUH.

5. IlepeueHr w3maHUN, KOTOpPHIE PEKOMCHIYETCS HMCIOJIb30BaTh IIPU
OCBOCHUU JUCHUIUIUHBI (MOIYJIA).

i\/ri bubnuorpadudueckoe onrcanue Mecro nocryna

1 Managenent: discussing problem issues Haiinenosa 10.®.,
OpuunnnukoBa H.J[. MUUT , 2013

1 Anrmuiickuit 1 uaxenepo W.I1. Arabeksn, I1.1. HTB (yu.5); HTB (6.);
Kosanenko OngnoromHoe m3nanne Oennkc , 2002 HTB (u3.1)

2 Anrnuiickuii a1 skonoMmuctoB M.I1. Aradexsn, I1.1.
Kosanenko Ongnoromuoe n3nanne ®ennkc , 2013

6. IlepeueHb COBpEMEHHBIX MNPOPECCHOHANBHBIX ©0a3 JaHHBIX U
WH()OPMAITMOHHBIX CIIPABOYHBIX CHUCTEM, KOTOPHIE MOTYT HCIOJB30BAThCS IPH
OCBOCHHUU JUCHUIUIUHBI (MOIYJIA).

NHdpopmarimoHHble  CHpPAaBOYHBIC  CHCTEMBI,  HCIIOJb3YEeMbIC  IpHU
OCYIIECTBIICHUU 00pa3oBaTeIbLHOTO mpoiiecca- CrnoBapb
https://dictionary.cambridge.org/ru/

- CnoBaps https://multitran.com

- OGpazoBaTenbHbBIM Cait
https://elt.oup.com/student/englishfile/intermediate3/?cc=ru&selLanguage=ru

7. IlepeuyeHb JHUIEH3UOHHOTO W  CBOOOAHO  PACIPOCTPAHSIEMOTO
MPOTpaMMHOr0 OOECIeUYeHUsI, B TOM YHCJIE OTEUECTBEHHOI'O IPOM3BOJICTBA,
HEO0OXOIMMOTO JIJIsI OCBOCHUS AUCITUTIIIUHBI (MOIYJIs).

[Iporpammuoe obecriedeHue He TpedyeTcs.

8. OmmcaHne MarepuaJbHO-TEXHUYECKOW ©0a3pl, HEOOXOJAMMOMN I
OCYIIIECTBJICHUSI 00pa30BaTEIHLHOTO MPOIecca MO AUCIUTUTHHE (MOIYIIIO).

Pecypcbl  MH(pOpMaMOHHO-TEIEKOMMYHUKAIITMOHHOW CceTh "MHTEpHeT",
HEO0OXOAMMBIC JIJI1 OCBOCHUSI AUCIUIUTHHBI- HTepHEeT-Opay3ep (Google Chrome,
Yandex u ap.)

- [Inardpopma MS Teams

MartepuanibHO TexHWYecKas 0a3a- AyAUTOPUU C MYJbTUMEIUHHBIM
o0opynoBaHuEeM (KOMIBIOTEP/HOYTOYK/MOHOOJIOK, MPOEKTOP/TEIEBU30D)

- BeIxo1 B UHTEpHET

- Jlocku (MeoBbIe/MHTEPAKTUBHBIE)



9. ®opma MPOMEKYTOUYHOU ATTECTALINU:

3audeT B 7 cemecTpe.

10. OueHouHBIE MaTEpHUAIBI.

OreHOYHBIE MaTEepPUANTBI, TPUMEHSIEMBIE TIPU TIPOBEICHUH TTPOMEKYTOUHOM
aTTecTanuu, pa3pabaThIBalOTCS B COOTBETCTBUU C JIOKAJIBHBIM HOPMATHBHBIM
aktoM PYT (MUUT).
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