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1. O6mue cBeaeHus O JUCHUIUIMHE (MOTYJIE).

[ensiMu ocBOeHMS Y4eOHON AMCIUILUIMHBI (MOJYJIsl) SIBISIIOTCS IPUOOpETEeHUE
CTyJICHTaMU KOMMYHHMKAaTHBHOW KOMIIETEHIIMHM, YPOBEHb KOTOPON Ha OTACIBbHBIX
JTanax S3bIKOBOW MOJATOTOBKHM IIO3BOJISIET MCHOJB30BATh WHOCTPAHHBIN  SI3BIK
MPaKTUYECKH Kak B TpodeccrHoHambHON (TIPOM3BOJICTBEHHOW W HAYYHOM)
NEesATEeIbHOCTH, TaK W s uened camooOpaszoBaHud. [log KOMMyHUKaTUBHOU
KOMIIETCHIIUEH TIOHMMAEeTCS YMEHHUE COOTHOCHUTH S3BIKOBBIE CpEACTBA C
KOHKPETHbIMU cdepaMu, CUTyalUsIMH, YCJIOBUSIMU U 3aJayaMd  OOILEHHUS.
CoOTBETCTBEHHO, SI3bIKOBOM MaTepuall pacCMAaTPUBAETCS KaK CPEJICTBO pean3aluu
pedyeBoro oOWIEHUs, MpPU €ro OoTOOpe OCyHECTBISETCS (YHKIIMOHAIBHO-
KOMMYHUKATUBHBIN TTOAXO.

Hapsny ¢ npakTuyeckoi 1eapto - o0ydeHrueM OOIIeHUI0, KypC HHOCTPAHHOTO
s3bIKa CTAaBUT OOpa3oBaTelIbHbIE W  BOCHUTaTeIbHBIC 1enu. JlocTikeHue
oOpa3oBaTeNbHBIX IEJIed  OCYIECTBIsAETCS B  acleKTe TyMaHu3aluu |
rYMaHHUTApU3AIMU TEXHUUYECKOTO 00pa30BaHMs U 03HAYAET PACIIMPEHHUE KPYro3opa
CTYJICHTOB, TOBBIIICHUE YPOBHS MX OOIIEH KyJbTyphl U OOpa30OBaHUS, a TaKkKe
KYJbTYpPbl MBILJICHUS, OOIIICHUS U PEYH.

Hensamu ocBoeHus yueOHOM mucuuriuiuHbl (Moayiis) "MHocTpaHHBIN SI3bIK"
SBJISFOTCSL:

MpUOOpPETEHUE  SA3BIKOBBIX  JUCKYCCHUOHHBIX  HABBIKOB B paMKax
poecCHOHANBHOTO AUCKYpca, (hOPMUPOBAHME HABBIKOB, MO3BOJISIONINE CIABATh
MEKIYHAPOIHbIE PK3aMEHbI 10 MHOCTPAHHOMY SI3bIKY, PACIIUPEHUE JIEKCUYECKOTO
3amaca J10 YpPOBHs, MO3BOJIAIOLIETO 4YHUTaTh CIHELHUAIbHYI0 HSKOHOMHUYECKYIO
JUTEPATYPY MO MHKEHEPHON TEMaTUKE Ha MHOCTPAHHOM si3bIKe 0€3 clIoBapsl.

2. [Inanupyembie pe3ynbTaThl 00YYEHHS IO TUCIUTIINHE (MOIYIIIO).

[lepeyerr GopMHUpyeMBIX pe3ylIbTaTOB OCBOCHHSI  00Opa3oBaTEILHOM
porpamMmsbl (KOMIIETEHIIMI) B pe3ysbTaTe 00y4eHuUs 10 AUCLUIUIUHE (MOAYIIO):

OIIK-5 - CnocobGeH MNpoBOAUTH MATEHTHBIE HWCCIEIOBAHUS, OMPEACIAThH
dbopMBl W METOABI TIPABOBOM OXpaHbl M 3alUTHl TPaB Ha PE3yJbTAThl
WHTEJUICKTYalIbHON JESITEIbHOCTH, PACTIOPSKATHCS MPaBaMHU HA HUX JUISl PEIICHUS
3a/1a4y B Pa3BUTUS HAYKU, TEXHUKU U TEXHOJOTUH;

IIK-17 - CiocoOeH aHaTu3upOBaTh HAITMOHAIBHBINA U MEXTYHAPOIHBIIN OIbITA
pazpabotku u BHenpenust ACVYII;

YK-4 - CnocobeH npuMeHsATh COBPEMEHHbIE KOMMYHHUKATUBHBIE TEXHOJOTHH,
B TOM 4YHCII€ Ha HHOCTpPAHHOM (BIX) sI3bIKe (ax), Ui aKaJIeMHYECKOro H
po(eCCUOHATEHOTO B3aUMOICHCTBUS;

YK-5 - CnocobeH aHanmu3MpoBaTh W YYUTHIBATH Pa3HOOOpasue KyIbTyp B



MPOLIECCE MEKKYIBTYPHOTO B3AUMOJCHUCTBHSL.

OOyueHue 1O JUCUHUIUIMHE (MOJIYJIO) MpeArojiaraeT, 4YTo IO €ro
pe3yibTatam oOyJaromuics OyieT:

3. O6beM AUCIUTLINHBI (MOITYJIs).
3.1. O6mas Tpy10eMKOCTb TUCITUTITNHBI (MOTYJIS).

OOmrast TPyAOEMKOCTh IUCHHIUIMHBI (MOIyJisa) cocTaBiusier 9 3.e. (324
aKaJeMHYeCKUX Jaca(oB).

3.2. O6bem pgucHUIUIMHBL (MOAYJsl) B (QopMe KOHTAKTHOM pabOThI
oOyJamommxcs ¢ MEJarorM4YeCKUMH  padOTHUKaAMU U (WIM)  JIHUIaMH,
MPUBJIEKAEMbIMHU K peaau3aiii 00pa3oBaTeIbHONU MPOTpaMMbI Ha MHBIX YCIIOBHUSX,
P MIPOBEJICHUHN yICOHBIX 3aHITHI:

KommuectBo yacos

Tun yueOHBIX 3aHATUI Cemectp
Bcero
Nel No2 Ne3

K >

OHTaKTHas paboTa Mpu MPOBEACHUH YUCOHBIX 3aHATHI 96 39 39 39
(Bcero):
B ToMm gucie:
3aHATHSI CEMUHAPCKOTO TUIIA 96 32 32 32

3.3. O0beM AWCHUIUIMHBI (MOIYJisA) B (opMe CaMOCTOSTEIbHON paboThI
oOydJarommxcs, a Takke B (QopMe KOHTAKTHOM pabOThl OOYyYarolmUXCs C
NEeAarorn4ecKuMu pabOTHUKAMH U (WJIH) JIMIIAMH, TTPUBJICKAEMBIMU K pealli3aluu
o0pa3oBaTeNbHOM  TPOrpaMMbl  HAa  WHBIX  YCJIOBHSIX, TMPH  MPOBEICHUU
IPOMEKYTOUHOM aTTeCTallMM COCTaBIsAeT 228 akaJleMUYECKHUX vyaca (0OB).

3.4. Ilpu oOy4eHur 1Mo UHIMBUIYATbHOMY y4€OHOMY IUIaHy, B TOM YHCIIE TIPU
YCKOPEHHOM OOy4YeHHUU, 00bEM NHUCIMIUIMHBI (MOJIYJISI) MOXET OBITh peajn30BaH
MOJIHOCTHIO B (DOPME CaMOCTOSITENIbHON pabOThl 00yJaronuxcsi, a Takke B Gopme
KOHTAaKTHOM paboThl OOyYaromuxcsi ¢ MeAarornyecKuMu pabOTHUKaMH U (WIIH)
JMIIAMH, TIPUBIIEKAEMBIMHU K peain3alii 00pa3oBaTeIbHON MpOTrpaMMbl Ha MHBIX
YCIIOBUSIX, TIPH MPOBEICHUHU TPOMEKYTOUHOU aTTECTAIINH.

4. ConepkaHue JUCHUTUIUHBI (MOIYJIA).

4.1. 3a"HATHA TEKIIMOHHOTO THUIIA.



He nmpenycMoTpeHO yueOHbIM TIaHOM

4.2. 3aHATUS CEMUHAPCKOTO TUTIA.

Hp AKTHYCCKHUC 3aHATHA

FJEQH TemaTnka MpaKTHUECKUX 3aHATHI/KPATKOE COJIEpKAHUE

1 |Organization management
Jlekcuka o reme: CprKTypa KOMIIaHUMH, 0CO0EHHOCTH nepesoja (bpa3eonor1/1qec1<1/1x CAUHUIL

2 |Organization management 2
Jlexcuka mo teme: CTpyKTypa KOMIIaHHH, OCOOCHHOCTH TepeBoa (ppa3eoqOrndecKix euHHII

3 |Designing structure: Vertical differentiation
Jlexcuka mo Teme: I/Iepapxm{ KOMIIaHHH, 0COOEHHOCTH cn013006pa303aH1/m

4 |Designing structure: Vertical differentiation 2
Jlexcuka mo Teme: Mepapxusi KoMmanuu, 0COOEHHOCTH CJI0BOOOpa30BaHUs

5 |The global company’s challenge
Jlekcuka mo teme: ['obasibHBIC HHHOBAIIMK, OCOOCHHOCTH MEPEBOIa MPEJIOKCHHN B COCIIaraTeIbHOM
HaKJIOHCHHUHU Ha pYCCKI/Iﬁ SA3BIK

6 |The global company’s challenge 2
Jlekcuka o teme: I'mobanbHbIE HWHHOBAIMH, 0COOEHHOCTH nepesoaa Hpe,[[J'IO)KeHI/Iﬁ B COCJIaraTcjJibHOM
HaKJIOHCHHUHU Ha pYCCKI/Iﬁ SA3BIK

7 |Organizing for emerging world
Jlexcuka 1o teme : TeXHOJIOrHIeCKUH MEHEPKMEHT, aCCUMETPHUS TEPMHUHOJIOTHUECKUX CUCTEM H MPOOIeMbI
repeBoja TEPMUHOB

8 |Organizing for emerging world 2
Jlexcuka mo teMe : TeXHOIOTHUSCKHI MCHC’KMCHT, ACCUMETPUA TCPMUHOJIOTUYCCKUX CUCTEM U HpO6J‘IGMBI
nepesoaa TCpMUHOB

9 |Global employment situation
Jlexcuka mo Teme: TpyaoycTpoiCTBO, CTUIIEBBIE OCOOEHHOCTH COCTABIEHUS pPE3IOMe

10 |Global employment situation 2
Jlexcuka mo Teme: TpyaoycTpoiCTBO, CTUIIEBBIE OCOOEHHOCTH COCTABIEHUS pPE3IOMe

11 |Age discrimination Glass ceiling
Jlexcuka 1o Teme: Z[I/ICI(pI/IMI/IHaLII/Iﬂ Ha pa6oqu MECTCEC, 0COOEHHOCTH COCTaBJICHUS AaHHOTalluu CTaTbH

12 |Age discrimination Glass ceiling 2
Jlexcuka mo teMme: I[I/ICKpI/IMI/IHaIII/ISI Ha pa6oqu MECTCEC, 0COOEHHOCTH COCTaBIICHUS AaHHOTalluu CTaTbHu

13 |Good employees make mistakes. Leaders allow them to.
Jlekcuka o Teme:
JlunmepcTBO B KOMITAaHUH, peheprpoBaHUE CTAThH HA HHOCTPAHHOM SI3BIKE

14 |Good employees make mistakes. Leaders allow them to. 2
Jlexcuka mo teMme:
.HI/IZLepCTBO B KOMIIaHHH, pe(i)epI/IpOBaHI/IC CTaTbU HAa UHOCTPAHHOM S3bIKE

15 |Leadership
Qualities of a leader - Dcce, cocranenue mindmap, BEIIOIHEHHE JICKCHUSCKUX YIIPAXKHCHHUH

16 |Leadership 2

Qualities of a leader - BeITIOTHEHNE TEKCHUESCKUX YIIPaKHEHHUIM

4.3. CamocrosTenbHas paboTa 00yJarommxcsl.




/ Bun camocrositensHOM paboTh
/1

YreHne 1 nepeBo TEKCTOB MO TEMATUKE MPAKTUUECKUX 3aHATHI

Brimonaenue ynpamHeHHﬁ I10 JICKCUYECKOMY MUHUMYMY I10 3aJIaHHBIM TEMaM

Harmmcanue scce 1o 3aJaHHbIM TEMaM

Coznanue mindmap 1Mo TeMaTU4eCKOU JTCKCUKE

IToaroroBka K MpOMEXyTOYHOM aTTECTALMHU.

o O B W N

[ToaroToBKa K TeKyIIeMy KOHTPOJIIO.

5. IlepeueHb wu3NaHMI, KOTOPHIE PEKOMEHAYETCS MCIOJb30BATh IMIPH
OCBOCHUU JUCHUIUIUHBI (MOYJIA).

No

e bubnuorpaduueckoe onucanue Mecto nocryna

1 | Managenent: discussing problem | http://195.245.205.32:8087/jirbis2/books/scanbooks_new/14-
issues Haiinenosa 10.®., 112.pdf DnexTponHsIii pecypc, aata obpamenuns 09.02.22

OpunnaHukoBa H.J[. YueOHoe
rmocobue MUUT , 2013

6. IlepeueHb COBpEMEHHBIX MPOPECCHOHANBHBIX 0a3 JaHHBIX U
MH(OPMAIIMOHHBIX CIPABOYHBIX CHUCTEM, KOTOPHIE MOTYT HCIOJb30BATHCS MPU
OCBOEHUU JIUCUUIUIMHBI (MOZYJIS).

1. DnexTpoHHO-OubIMOTEUHAsE cucteMa HaydHo-TexHuYeckoil OHOIMOTeKn
MUUT:

http://library.miit.ru/

2. HayuyHo-3nexTpoHHast OubnaroTeKa:

http://elibrary.ru/

3. CnoBapu:

http://multitran.ru/

7. TlepedyeHb  JNWIICH3UOHHOTO W  CBOOOJHO  PaACHPOCTPAHSIEMOTO
MPOTrPaMMHOTO OOECreYeHus, B TOM YHCJIE€ OTEUYECTBEHHOTO MPOM3BOJICTBA,
HEO0OXOMMOTO JIJIs1 OCBOCHHMSI TUCIIUTUTUHBI (MOYJIs).

VY4eOHpIli TIpollecC 1O JUCHUIUIMHE OO0eCrmeYrBaeTcs IMporpaMmMaMu
munensuonnro I10: MS Teams, Microsoft Office, Microsoft Windows, Google
Chrome cBo601HO pactipocTpansemoe I10.

8. OmnucaHue MaTepuasIbHO-TEXHUYECKOW 0asbl, HEOOXOAMMOW st
OCYIIECTBJICHHUSI 00pa30BaTEIHLHOTO MPOIECca MO AUCIUTUINHE (MOIYIIIO).




CrernanbHOTO 000pyIOBaHUs HE TpeOyeTcs

9. ®opma MPOMEKYTOUHON aTTECTAITNH:

3auer B 1, 2 cemecTpax.
DK3ameH B 3 ceMecTpe.

10. OueHouHbIE MaTEPHAIIBI.

OueHouHblE MaTepHualibl, IPUMEHIEMBbIE NPU MPOBEACHUH IMPOMEKYTOUHOU
aTTeCTallH, pa3padaThIBalOTCA B COOTBETCTBHUH C JIOKAJIbHBIM HOPMATUBHBIM aKTOM
PYT (MUUT).
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