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1. OGuue cBeeHUs 0 TUCHUIUIMHE (MOIYJIE).

[ensiMu ocBOeHMS Y4eOHON AMCIUILUIMHBI (MOJYJIsl) SIBISIIOTCS IPUOOpETEeHUE
CTyJICHTaMU KOMMYHHMKATHBHOW KOMIIETEHIIMHM, YPOBEHb KOTOPON Ha OTACIBHBIX
JTanax S3bIKOBOW TMOJATOTOBKH II03BOJIIET MCIOJb30BaTh WHOCTPAHHBINA SI3BIK
MPaKTUYECKH Kak B TpodeccrHoHambHON (TIPOM3BOJICTBEHHOW W HAYYHOM)
NEesATEeIbHOCTH, TaK W s uened camooOpaszoBaHud. [log KOMMyHUKaTUBHOU
KOMIIETCHIIUEH TIOHMMAEeTCS YMEHHUE COOTHOCHUTH S3BIKOBBIE CpEACTBA C
KOHKPETHbIMU c(epaMu, CHUTyalMsIMH, YCJIOBUSIMH U 3aJadyaMud  OOIECHMUS.
CoOTBETCTBEHHO, SI3bIKOBOM MaTepuall pacCMAaTPUBAETCS KaK CPEJICTBO pean3aluu
pedyeBoro oOOWIEHUs, MpPU €ro OTOOpe OCYHIECTBISETCS (PYHKIIMOHAIBHO-
KOMMYHUKATUBHBIN TTOAXO.

Hapsny ¢ npakTudeckoi 1eapto - o0ydeHrueM OOIIEHUI0, KypC HHOCTPAHHOTO
s3bIKa CTAaBUT OOpa3oBaTelIbHbIE W  BOCHUTaTeIbHBIC 1enu. JlocTikeHue
oOpa3oBaTeNbHBIX IEJIed  OCYIECTBIsAETCS B  acleKTe TyMaHu3aluu |
rYMaHUTApU3AIMKU TEXHUUYECKOTO 00pa30BaHUs M 03HAYACT pacIIUpEeHue Kpyrosopa
CTYJICHTOB, TOBBIIIEHUE YPOBHS MX OOIIEH KyJIbTYypbl U OOpa3OBaHMs, a TaKKe
KYJbTYpPbl MBILJICHUS, OOIIICHUS U PEYH.

Hensamu ocBoeHus yueOHOM mucuuriuiuHbl (Moayiis) "MHocTpaHHBIN SI3bIK"
SBJISFOTCSL:

MpUOOpPETEHUE  S3BIKOBBIX  JUCKYCCHUOHHBIX  HABBIKOB B paMKax
po(ecCHOHANBHOTO JAUCKYpca, (HOPMUPOBAHKME HABBIKOB, MO3BOJISIONINE CAABATh
MEKIYHAPOIHbIE PK3aMEHbI 10 MHOCTPAHHOMY SI3bIKY, PACIIUPEHUE JIEKCUYECKOTO
3amaca J10 YpPOBHs, MO3BOJIAIOLIETO 4YHUTaTh CIHELHUAIbHYI0 HSKOHOMHUYECKYIO
JUTEPATYPY MO MHKEHEPHON TEMAaTUKE Ha MHOCTPAHHOM $I3bIKe 0€3 clIoBapsl.

2. [Inanupyembie pe3ynbTaThl 00YUEHUS IO TUCHIUTITHHE (MOJIYIIIO).

[lepeyerr GopMHUpyeMBIX pe3ylIbTaTOB OCBOCHHSI  00Opa3oBaTEILHOM
porpamMmsbl (KOMIIETEHIIMI) B pe3ysbTaTe 00y4eHuUs 10 AUCLUIUIUHE (MOAYIIO):

OIIK-6 - CrnocobeH pemarb CTaHIApPTHBIE 3aJaud MPOQPEeCcCHOHATBHON
NeSATEeTLHOCTH Ha OCHOBE MH(MOPMAIIMOHHON W OMOMMorpaduueckoil KyJIbTyphl €
NpUMEHEHHEM UHPOPMAITMOHHO-KOMMYHHUKAIIMOHHBIX TEXHOJIOTHUH ;

YK-4 - CriocobGeH npuMeHsATh COBPEMEHHbIE KOMMYHHUKATUBHbIE TEXHOJIOTUH,
B TOM 4YHCIE€ Ha HHOCTPAaHHOM (bIX) SI3bIKE (ax), ISl aKaJeMHUYECKOro |
po(hecCHOHATFHOTO B3aUMOICHCTBUS ;

YK-5 - Cnoco0eH aHanu3upoBaTh M YUYUTHIBaTh pazHOOOpa3ue KyJlbTyp B
IIPOLIECCE MEKKYIBTYPHOI'O B3aUMOAECHCTBHUSL.



OOydenne 1O JUCHUIUIMHE (MOAYNIO) MpPEAINoJaraeT, 4ro MO €ro
pe3yiibTatam oOyJaromuiics OyieT:

3. O0beM AUCIUIUIUHBI (MOIYIIS).
3.1. O6mias Tpy10eMKOCTb JTUCIUIUIUHBI (MOIYJIA).

OO6miast TpyAOEMKOCTh JUCHUMIUIMHBI (MOIyJis) cocTaBiasier 9 3.e. (324
aKaJeMHYEeCKHX Jaca(oB).

3.2. OOwvem mucuuIUIMHBL (MOAynsi) B (OpMe KOHTAaKTHOM pabOThI
oOyyarommxcsi C  MeJarorM4ecKuMu  paboTHUKaMU ©  (WIM)  JIMIaMH,
IPUBJIEKAEMBIMU K peain3aluy 00pa3oBaTeNIbHON NporpaMMbl Ha UHBIX YCIOBHSIX,
IIpU MIPOBEICHUH YICOHBIX 3aHATUM:

KonunuecTBo yacos
Tun yueGHBIX 3aHATUI Cemectp
Bcero
Nel No2
KonTakTHas pabota mpu poBeieHUU Y4eOHBIX 3aHATUH (BCETO): 32 16 16
B Tom uucie:
3aHATHUSI CEMUHAPCKOTO TUIIA 32 16 16

3.3. O0peM pucuMIUIMHBI (MOAYJsl) B (popMe camMOCTOSATEIbHOM padOThI
oOydJarommxcs, a Takke B (QopMe KOHTAKTHOM pabOThl OOYyYarolmUXCs C
MeJaroru4eckuMy paboTHUKaMH U (W) JIUIIAMU, TIPUBJICKAEMBIMHU K peaTn3aluu
oOpa3oBaTeNpHOM  NHpOrpaMMbl Ha  HHBIX  YCJIOBMSIX, IpU  IPOBEIECHUU
MPOMEKYTOUYHOM aTTECTALIMU COCTaBIsIeT 292 akageMuyecKux daca (0B).

3.4. Ilpu o0y4eHUU MO MHAUBUIYAIbBHOMY y4€OHOMY IJIaHYy, B TOM YHCIIE TIPU
YCKOPEHHOM OOy4Y€HHH, 00bEM AMCLUMIUIMHBI (MOIYJIS) MOXET OBbITh peajn30BaH
MOJIHOCTHIO B (DOPME CaMOCTOSITEIbHON pabOThl 00yJaronuxcsi, a Takke B Gopme
KOHTAaKTHOW pabOThl OOyYaronMXcsl C TEeIarormiyecKuMu pabOTHUKaMH W (WITH)
JUIAMH, TPUBJIEKAEMBIMHU K peaiu3alii 00pa3oBaTENIbHON MpOrpaMMbl Ha MHBIX
YCIJIOBHSIX, TPU MPOBEAECHUU IPOMEKYTOUYHOM aTTECTALMH.

4. ConepxaHue AUCLMILUIUHBI (MOIYJIA).
4.1. 3aHATHSA JIEKIUOHHOIO THUIIA.

He mpexycMoTpeHO y4eOHBIM TUTAHOM



4.2. 3aHATHS CEMUHAPCKOTO THIIA.

Hp AKTHYCCKHUC 3aHATHI

rjl\ign TemaTuka MpakTHYECKUX 3aHATUN/KPATKOE COACPKaHNUE
1 |Organization management
Jlexcuka mo Teme: CTpyKTypa KOMIIaHHH, OCOOCHHOCTH TepeBoa (ppa3eoqOorndecKix e uHHII
2 |Organization management 2
Jlexcuka mo Teme: CTpyKTypa KOMIIaHHH, OCOOCHHOCTH TepeBoa (ppa3eoqOorndecKix euHHII
3 |Designing structure: Vertical differentiation
Jlekcuka mo TeMe: I/Iepapxml KOMIIaHWH, 0COOEHHOCTH CHOB006p33OBaHI/Iﬂ
4 |Designing structure: Vertical differentiation 2
Jlexcuka mo Teme: I/Iepapxm{ KOMIIaHHH, 0COOEHHOCTH CJ'IOBOO6p330BaHI/I$[
5 |The global company’s challenge
Jlekcuka o teme: I'mobanbHbIE HWHHOBAIMu, 0COOEHHOCTH nepesoaa Hpe,HJ'IO)KeHI/II\/'I B cocjiarar€JbHOM
HaKJIOHCHHUHU Ha pYCCKI/Iﬁ SA3BIK
6 |The global company’s challenge 2
Jlekcuka mo teme: ['obaibHBIC HHHOBAIIMH, OCOOCHHOCTH MEPEBOa MPEJIOKCHHN B COCIIaraTeIbHOM
HAKJIOHCHUHU Ha PYCCKUH SI3BIK
7 |Organizing for emerging world
Jlexcuka mo TeMe : TeXHOTOTrHIeCKHi MCHC/PKMCHT, aCCUMCTPUA TCPMUHOJIOTHICCKUX CUCTEM U HpO6J’IeMLI
nepeBoaa TCpMUHOB
8 |Organizing for emerging world 2
Jlexcuka 1o teme : TeXHOIOrHIeCKHi MEHEPKMEHT, aCCUMETPHUS TEPMHUHOJIOTHUECKUX CUCTEM H IPOOIeMbI
repeBoia TEPMUHOB
9 |Global employment situation
Jlexcuka mo Teme: TpyaoycTpoCTBO, CTUIIEBBIE OCOOEHHOCTH COCTABIEHUS pPE3IOMe
10 |Global employment situation 2
Jlexcuka mo teme: pr,I[OYCTpOI\/‘ICTBO, CTHJIEBBIE OCOOEHHOCTH COCTABJIEHHS pe3rome
11 |Age discrimination Glass ceiling
Jlexcuka mo Teme: JIucKkpUMHHALIKS HA paboyeM MECTe, 0COOCHHOCTH COCTABJICHUS aHHOTAIIUU CTaThH
12 |Age discrimination Glass ceiling 2
Jlexcuka mo Teme: JIuckpUMHHALIKS HA paboyeM MeCTe, 0COOCHHOCTH COCTABJICHUS aHHOTAIIUU CTaThH
13 |Good employees make mistakes. Leaders allow them to.
Jlekcuka 1o Teme:
.HI/IZLepCTBO B KOMIIaHHUH, pe(i)epI/IPOBaHI/IC CTaTbU HAa UHOCTPAHHOM S3bIKE
14 |Good employees make mistakes. Leaders allow them to. 2
Jlexcuka o teme:
JlunmepcTBO B KOMITaHUH, peeprpoBaHue CTaThH HA HHOCTPAHHOM SI3BIKE
15 |Leadership
Qualities of a leader - Dcce, cocranenre mindmap, BEIIOIHEHHE JICKCHUSCKUX YIIPAXKHCHHUI
16 |Leadership 2
Qualities of a leader - BbInONTHEHHE JTEKCHYESCKUX YIIPAKHEHUH
4.3. CamocrosiTenbHas padoTa 00y4JaroImmuXCs.
Ne
Bun camocrositensHOM paboThI
/11
1 |Yrenue u mepeBOa TEKCTOB MO TEMATHUKE MPAKTUICCKUX 3aHATHIA




No .
Bun camocrositensHOM paboTh
/1
2 |BeimonHeHHe yrpakKHEHUH MO IEKCHIECKOMY MHHIUMYMY I10 33JaHHBIM TeMaM
3 |Hamucanwue scce 1Mo 3agaHHBIM TEMaM
4 |Co3ganue mindmap 1Mo TeMaTHYECKOM JICKCUKE
5 | IloaroToBka K MpOMEXYTOYHOM aTTECTAILIUH.

5. IlepeueHp wu3MaHMM, KOTOpPHIE PEKOMEHAYETCS MCIIOIb30BATh IIPHU
OCBOCHUU JUCHUILIUHBI (MOYJIA).

Ne

i bubmmorpadudeckoe onvcanue Mecro nocryma
1 | Managenent: discussing problem | http://195.245.205.32:8087/jirbis2/books/scanbooks_new/14-
issues Haiinenosa 10.®., 112.pdf DnekrponHsIii pecype, aara oopamenus 09.02.22

OsunnHukoBa H.J[. YueOnoe
nmocodbue MUUT , 2013

6. IlepeueHb COBpEMEHHBIX MPOPECCHOHANBHBIX 0a3 JaHHBIX U
MH()OPMAITMOHHBIX CIIPABOYHBIX CHUCTEM, KOTOPBHIE MOTYT HUCIOJIb30BATHCS TMpPHU
OCBOEHUU JUCHUIUIUHBI (MOIYJIA).

1. DnextpoHHO-O0MOMMOTEUHAsT cucTeMa HayuyHo-TexHHuyeckoi OMOIMOTEKH
MUUT:

http://library.miit.ru/

2. Hayuyno-snexktponnasi Oubnuoreka:

http://elibrary.ru/

3. CnoBapu:

http://multitran.ru/

7. llepedyeHb  JIMIIEH3MOHHOTO W  CBOOOJHO  PacHpOCTPaHSIEMOTO
MpOrpaMMHOr0 OO€CIeUYeHus, B TOM YHCJIE OTEUECTBEHHOI'O IPOU3BOJICTRA,
HEO0OXOIMMOTO JIJI1 OCBOCHUS JUCIUTLIIMHBI (MOTYJIs).

[TEPEYEHD

B aymuropusix HeoOXoAMMBI  JOCKM  (MEJOBBIE, MapKEpHbIE WU
AIIEKTPOHHBIE), KOMIBIOTEPHI C MOAKIIOYEHUEM K MHTEPHETY, 000pyJOBaHUE AJIs
MIPOCMOTPA BUACOMATEPUATIOB M HCIIOJIb30BaHUA 3alMCEN Ha ayJAHMOHOCHTEISX,
IIPUHTEPBI U CKAHEPHI.

8. Omucanne MaTepuagbHO-TEXHUYECKOW 0a3bl, HEOOXOAMMOW st
OCYIIIECTBICHUS 00pa30BaTEIBLHOTO MPOIIecca MO AUCIUTIINHE (MOIYIIIO).




1. aynmuropus ¢ MYJIbTUMEIUHHBIM 00OpYyIOBaHHEM2. TOCKH (MEJIOBBIE U
untepaktuBHbie) 3. DVD u CD mnelieppi4. 000pynoBaHue IJsi MPOCMOTpa
BHUJIEOMATEPHUAIIOBS. KOMIIBIOTEPHI C BBIXOJIOM B HHTEPHETO. IPUHTEPHI, CKAHEPHI

9. ®opma nMpomMeKYyTOYHOU aTTEeCTaIUU:

3auer B 1, 2 cemecTpax.

10. OueHouHbIE MaTEPHAIIBI.

OueHouHblE MaTepHalibl, IPUMEHIEMBbIE MPU MPOBEACHUH IMPOMEKYTOUHOU
aTTeCTallH, pa3padaThIBalOTCA B COOTBETCTBHUH C JIOKAJTbHBIM HOPMATUBHBIM aKTOM
PYT (MUUT).
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