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1. OGuue cBeeHUs 0 TUCHUIUIMHE (MOIYJIE).

[ensiMu ocBOeHMS Y4eOHON AMCIUILUIMHBI (MOJYJIsl) SIBISIIOTCS IPUOOpETEeHUE
CTyJICHTaMU KOMMYHHMKATHBHOW KOMIIETEHIIMHM, YPOBEHb KOTOPON Ha OTACIBHBIX
JTanax S3bIKOBOW TMOJATOTOBKH II03BOJIIET MCIOJb30BaTh WHOCTPAHHBINA SI3BIK
MPaKTUYECKH Kak B TpodeccrHoHambHON (TIPOM3BOJICTBEHHOW W HAYYHOM)
NEesATEeIbHOCTH, TaK W s uened camooOpaszoBaHud. [log KOMMyHUKaTUBHOU
KOMIIETCHIIUEH TIOHMMAEeTCS YMEHHUE COOTHOCHUTH S3BIKOBBIE CpEACTBA C
KOHKPETHbIMU c(epaMu, CHUTyalMsIMH, YCJIOBUSIMH U 3aJadyaMud  OOIECHMUS.
CoOTBETCTBEHHO, SI3bIKOBOM MaTepuall pacCMAaTPUBAETCS KaK CPEJICTBO pean3aluu
pedyeBoro oOOWIEHUs, MpPU €ro OTOOpe OCYHIECTBISETCS (PYHKIIMOHAIBHO-
KOMMYHUKATUBHBIN TTOAXO.

Hapsny ¢ npakTudeckoi 1eapto - o0ydeHrueM OOIIEHUI0, KypC HHOCTPAHHOTO
s3bIKa CTAaBUT OOpa3oBaTelIbHbIE W  BOCHUTaTeIbHBIC 1enu. JlocTikeHue
oOpa3oBaTeNbHBIX IEJIed  OCYIECTBIsAETCS B  acleKTe TyMaHu3aluu |
rYMaHUTApU3AIMKU TEXHUUYECKOTO 00pa30BaHUs M 03HAYACT pacIIUpEeHue Kpyrosopa
CTYJICHTOB, TOBBIIIEHUE YPOBHS MX OOIIEH KyJIbTYypbl U OOpa3OBaHMs, a TaKKe
KYJbTYpPbl MBILJICHUS, OOIIICHUS U PEYH.

Hensamu ocBoeHus yueOHOM mucuuriuiuHbl (Moayiis) "MHocTpaHHBIN SI3bIK"
SBJISFOTCSL:

MpUOOpPETEHUE  S3BIKOBBIX  JUCKYCCHUOHHBIX  HABBIKOB B paMKax
po(ecCHOHANBHOTO JAUCKYpca, (HOPMUPOBAHKME HABBIKOB, MO3BOJISIONINE CAABATh
MEKIYHAPOIHbIE PK3aMEHbI 10 MHOCTPAHHOMY SI3bIKY, PACIIUPEHUE JIEKCUYECKOTO
3amaca J10 YpPOBHs, MO3BOJIAIOLIETO 4YHUTaTh CIHELHUAIbHYI0 HSKOHOMHUYECKYIO
JUTEPATYPY MO MHKEHEPHON TEMAaTUKE Ha MHOCTPAHHOM $I3bIKe 0€3 clIoBapsl.

2. [Inanupyembie pe3ynbTaThl 00YUEHUS IO TUCHIUTITHHE (MOJIYIIIO).

[lepeyerr GopMHUpyeMBIX pe3ylIbTaTOB OCBOCHHSI  00Opa3oBaTEILHOM
porpamMmsbl (KOMIIETEHIIMI) B pe3ysbTaTe 00y4eHuUs 10 AUCLUIUIUHE (MOAYIIO):

YK-5 - CnocobeH aHanu3upoBaTh M YUYUTHIBATh pa3HOOOpa3ue KyJlbTyp B
IpoIiecce MEKKYJIBTYPHOTO B3aMMOICHCTBHS;

YK-6 - Criocoben ompenensiTh U peain30BbIBATh MPUOPUTETHl COOCTBEHHOMN
TeSITETBHOCTH U CIIOCOOBI €€ COBEPIIICHCTBOBAHUS HA OCHOBE CAMOOIICHKH.

OOydenne 1O JUCHHUIUIMHE (MOAYNIO) TMpEAINoiaraeT, 4Yro TO €ro
pe3yJiibTatam oOydJaromuiics OyieT:

3. O6beM AUCIUTIIUHBI (MOITYJIs).



3.1. O0uias Tpy10eMKOCTb JTUCHUTUIUHBI (MOYJIA).

OO0miast TpyAOEMKOCTbh JHUCUUIUIMHBI (MOJyJisi) cocTaBisier 6 3.e. (216
akaJeMHYeCKHUX Jaca(oB).

3.2. OOwvem pmucuuIUIMHBL (MOAynsi) B (OpMe KOHTAaKTHOM pabOThI
oOyJarommxcss C  IeJarorM4ecKuMM  paboTHUKaMu ®W  (WIM)  JIMIIAMH,
MIPUBJIEKAEMBIMU K peain3aiuy 00pa30oBaTeIbHON MPOTpaMMbl Ha UHBIX YCIIOBHSIX,
IIPU MIPOBEICHUH YUCOHBIX 3aHATUM:

KonmuectBo yacos
Tun yaeOHBIX 3aHATHI Beero Cemectp
Nel | Ne2
KonrtaktHas paboTa mpu npoBeneHIH yUeOHBIX 3aHATHH (BCETO): 16 8 8
B Tom umncne:
3aHATHS CEMHUHAPCKOTO THIIA 16 8 8

3.3. O0beM AUCHUIUIMHBI (MOIYJisi) B (OpMe CaMOCTOSTEIbHON paboThI
oOydJarommxcs, a Takxke B (QopMe KOHTAKTHOM paboThl O0O0yYarolmuxcs ¢
nearoru4eckuMu paboTHUKaMH U (WJIK) JUIIAMU, TIPUBJICKAEMbIMHU K pealn3aluu
o0pa3oBaTeNpbHOM TPOrpaMMbl  HA  HHBIX  YCJIOBHSIX, TMPH  IPOBEICHUU
IPOMEKYTOUHOM aTTecTauu cocrapiisger 200 akageMuyeckux yaca (0B).

3.4. Ilpu oOydeHuyn 1Mo MHIWBUIYaTbHOMY y4eOHOMY TUIaHy, B TOM YHCIIE TIPU
YCKOPEHHOM OO0y4Y€HHUU, 00bEM NUCIMIUIMHBI (MOJYJIS) MOXET OBITh peajn30BaH
MOJIHOCTHIO B (DOpME CaMOCTOSITENIbHON pabOThl 00yJarouxcs, a Takke B Ghopme
KOHTaKTHOW pabOThl OOyYaronuxcsi ¢ MeAarorunuecKuMu paboTHUKAMU U (WIJIH)
JUIIAMU, TIPUBJICKAEMBIMH K peau3aii 00pa30BaTEIbHONW MPOTrpaMMbl Ha WHBIX
YCIIOBUSIX, TIPH MPOBEICHUU TPOMEXKYTOUHOM aTTECTAIINH.

4. ConepxaHue AUCLMILUIUHBI (MOYJIA).
4.1. 3aHATHSA JIEKUUOHHOIO THUIIA.

He npenycMoTpeHo yueOHBIM TIJIaHOM

4.2. 3aHATHSI CEMUHAPCKOTO THUTIA.

[IpakTrueckue 3aHATHS

/ TemaTnka MpaKTHUECKUX 3aHATHI/KPATKOE COJIEpKAHNUE
n/n

1 |Organization management
Jlexcuka o Teme: CTpyKTypa KOMIIAHHH, OCOOCHHOCTH MepeBoia (pa3eoIOTHISCKUX EIMHHIT




TemaTnka MpaKTHUECKUX 3aHATHI/KPATKOE COJIEpKAHNUE

/11
2 |Organization management 2
Jlekcuka mo TeMe: CprKTypa KOMIIaHUH, 0CO0EHHOCTH nepesoja (bpa3eonor1/1qec1<nx CAUHUIL
3 |Designing structure: Vertical differentiation
Jlekcuka o reme: I/Iepapxm{ KOMIIaHWH, 0COOEHHOCTH CHOB006p33OBaHI/Iﬂ
4 |Designing structure: Vertical differentiation 2
Jlexcuka mo Teme: Mepapxusi KOMIIaHHH, OCOOCHHOCTH CIIOBOOOPa30BaHMs
5 |The global company’s challenge
Jlexcuka o Teme: ['moGasHBIE MHHOBAIMN, OCOOCHHOCTH IEPEBOa MPEIIOKEHIN B COCIIaraTeIbHOM
HaKJIOHCHHUU Ha pyCCKI/Iﬁ SI3BIK
6 |The global company’s challenge 2
Jlekcuka mo teme: ['obasibHBIC HHHOBAIIMK, OCOOCHHOCTH MEPEBOa MPEJIOKCHHNA B COCIIaraTeIbHOM
HAKJIOHCHUHU Ha PYCCKUH SI3BIK
7 |Organizing for emerging world
Jlexcuka no TeMe : TeXHOIOTHISCKHI MCHCIKMCHT, dCCUMETPUA TCPMUHOJIOTHMYCCKUX CUCTEM U HpO6J’ICMBI
nepeBoaa TCpMUHOB
8 |Organizing for emerging world 2
Jlexcuka o teme : TeXHOTOrHIeCKUH MEHEPKMEHT, aCCUMETPUS TEPMUHOJIOTHUECKUX CHCTEM U MPOOIeMbI
repeBoia TEpMUHOB
9 |Global employment situation
Jlexcuka mo Teme: pr,[lOYCTpOfICTBO, CTHJIEBBIE OCOOEHHOCTH COCTABJICHHS pe3romMe
10 |Global employment situation 2
Jlexcuka 1o teme: prﬂOYCTpOﬁCTBO, CTHJIEBBIE OCOOEHHOCTH COCTABJIEHHS pe3rome
11 |Age discrimination Glass ceiling
Jlexcuka mo Teme: JIuckpUMHHALIKS HA paboyeM MeCTe, 0COOCHHOCTH COCTABJICHUS aHHOTAIIUU CTaThH
12 |Age discrimination Glass ceiling 2
Jlexcuka mo Teme: JIucKkpUMHHAIIKS HA paboueM MeCTe, 0COOCHHOCTH COCTABJICHUS aHHOTAIIUU CTaThH
13 |Good employees make mistakes. Leaders allow them to.
Jlexcuka mo teme:
.HI/IZ[GpCTBO B KOMIIaHHH, pe(bepldeBaHI/Ie CTaTbU HAa UHOCTPAHHOM S3bIKE
14 |Good employees make mistakes. Leaders allow them to. 2
Jlekcuka o Teme:
JluaepcTBo B KOMIAaHUH, peepUpOBaHUE CTATHH HA HHOCTPAHHOM SI3bIKE
15 |Leadership
Qualities of a leader - Dcce, cocrapnenre mindmap, BBIIOIHEHHE JICKCHUECKUX YIPAKHEHHU I
16 |Leadership 2
Qualities of a leader - BbInOTHEHHE TEKCHYESCKUX YIIPAKHEHUH
4.3. CamocrosiTenbHas padboTa 00y4arommuxcs.
No
Bun camocrositensHOM paboTh
n/m
1 |Yrenue u mepeBO TEKCTOB MO TEMATHUKE MPAKTUICCKUX 3aHATHIA
2 |BeimonHeHue yrnpaxHEHUH MO JTEKCHYECKOMY MHHIUMYMY I10 33JaHHBIM TeMaM
3 |Hammcanue 3cce 1o 3aJaHHBIM TeMaM
4 |Co3ganue mindmap 1Mo TeMaTHYECKOM JICKCUKE
5 | IloaroroBka K MpOMEKYTOYHON aTTECTALIUN.




5. IlepeueHp wW3AaHUIN, KOTOPBIE PEKOMEHIYETCS HMCIOJIb30BaTh IIPU
OCBOCHUHU JUCHUIUIMHBI (MOIYJIA).

Ne

i bubnmorpaduueckoe onucanune Mecro nocryna

1 | Managenent: discussing problem | http://195.245.205.32:8087/jirbis2/books/scanbooks_new/14-
issues Haitnenosa 0. ., 112.pdf DnexTponHEIi pecypc, nata odpamenus 09.02.22

OBuunnukoBa H.J[. YueOHoe
rmocodbue MUUT , 2013

6. IlepedyeHp COBpeMEHHBIX MNPOPECCHOHANBHBIX 0a3 JaHHBIX U
WH()OPMAITMOHHBIX CIPABOYHBIX CHUCTEM, KOTOpPBIE MOTYT HCIIOJIL30BATHCS IIPH
OCBOEHUU JUCHUIUIUHBI (MOYJIA).

1) Hayuno-rexauueckast 6nbnuorexka PYT (MUNT) (http://library.miit.ru)

2) OO0pazoBaTebHBIN caT
https://elt.oup.com/student/englishfile/intermediate3/?cc=ru&selLanguage=ru

3) CnoBaps https://dictionary.cambridge.org/ru/

7. llepedyeHb  JHUIIEH3MOHHOTO U  CBOOOJHO  PacHpOCTPAHSIEMOTO
MpOrpaMMHOT0 OO€CTeUYeHUs, B TOM YHCJIE OTEUECTBEHHOI'O MPOU3BOJICTRA,
HEO0OXOIMMOTO JIJIs1 OCBOCHMS AUCITUTIIIUHBI (MOIYJIs).

[IporpammeI-Opay3epbl
MS Word

8. OmnucaHue MaTepuaJbHO-TEXHUYECKOW 0a3bl, HEOOXOAUMOM it
OCYILECTBJICHUSI 00pa30BaTEILHOrO Mpoliecca Mo TUCIUILUIMHE (MOIYIIIO).

CrnenuanbHOTO 000py0BaHUs HE TpeOyeTcs

9. ®opma MPOMEKyTOUHOM aTTECTAINH:

3auer B 1, 2 cemecTpax.

10. OuieHOUHBIE MAaTEpUAIIBI.

OueHouyHble MaTepualbl, TPUMEHSAEMbIE MPU MPOBEACHUU MPOMEKYTOUYHOMN
aTTeCTaIllK, pa3pabdaThIBAIOTCS B COOTBETCTBUHU C JIOKATHHBIM HOPMATHBHBIM aKTOM
PYT (MUUT).
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