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1. O6mue cBeaeHus O JUCHUIUIMHE (MOTYJIE).

[ensiMu ocBOeHMS Y4eOHON AMCIUILUIMHBI (MOJYJIsl) SIBISIIOTCS IPUOOpETEeHUE
CTyJICHTaMU KOMMYHHMKATHBHOW KOMIIETEHIIMHM, YPOBEHb KOTOPON Ha OTACIBHBIX
JTanax S3bIKOBOW TMOJATOTOBKH II03BOJIIET MCIOJb30BaTh WHOCTPAHHBINA SI3BIK
MPaKTUYECKH Kak B TpodeccrHoHambHON (TIPOM3BOJICTBEHHOW W HAYYHOM)
NEesATEeIbHOCTH, TaK W s uened camooOpaszoBaHud. [log KOMMyHUKaTUBHOU
KOMIIETCHIIUEH TIOHMMAEeTCS YMEHHUE COOTHOCHUTH S3BIKOBBIE CpEACTBA C
KOHKPETHbIMU c(epaMu, CHUTyalMsIMH, YCJIOBUSIMH U 3aJadyaMud  OOIECHMUS.
CoOTBETCTBEHHO, SI3bIKOBOM MaTepuall pacCMAaTPUBAETCS KaK CPEJICTBO pean3aluu
pedyeBoro oOOWIEHUs, MpPU €ro OTOOpe OCYHIECTBISETCS (PYHKIIMOHAIBHO-
KOMMYHUKATUBHBIN TTOAXO.

Hapsny ¢ npakTudeckoi 1eapto - o0ydeHrueM OOIIEHUI0, KypC HHOCTPAHHOTO
s3bIKa CTAaBUT OOpa3oBaTelIbHbIE W  BOCHUTaTeIbHBIC 1enu. JlocTikeHue
oOpa3oBaTeNbHBIX IEJIed  OCYIECTBIsAETCS B  acleKTe TyMaHu3aluu |
rYMaHUTApU3AIMKU TEXHUUYECKOTO 00pa30BaHUs M 03HAYACT pacIIUpEeHue Kpyrosopa
CTYJICHTOB, TOBBIIIEHUE YPOBHS MX OOIIEH KyJIbTYypbl U OOpa3OBaHMs, a TaKKe
KYJbTYpPbl MBILJICHUS, OOIIICHUS U PEYH.

Hensamu ocBoeHus yueOHOM mucuuriuiuHbl (Moayiis) "MHocTpaHHBIN SI3bIK"
SBJISFOTCSL:

MpUOOpPETEHUE  S3BIKOBBIX  JUCKYCCHUOHHBIX  HABBIKOB B paMKax
po(ecCHOHANBHOTO JAUCKYpca, (HOPMUPOBAHKME HABBIKOB, MO3BOJISIONINE CAABATh
MEKIYHAPOIHbIE PK3aMEHbI 10 MHOCTPAHHOMY SI3bIKY, PACIIUPEHUE JIEKCUYECKOTO
3amaca J10 YpPOBHs, MO3BOJIAIOLIETO 4YHUTaTh CIHELHUAIbHYI0 HSKOHOMHUYECKYIO
JUTEPATYPY MO MHKEHEPHON TEMAaTUKE Ha MHOCTPAHHOM $I3bIKe 0€3 clIoBapsl.

2. [Inanupyembie pe3ynbTaThl 00YUEHUS IO TUCHIUTITHHE (MOJIYIIIO).

[lepeyerr GopMHUpyeMBIX pe3ylIbTaTOB OCBOCHHSI  00Opa3oBaTEILHOM
porpamMmsbl (KOMIIETEHIIMI) B pe3ysbTaTe 00y4eHuUs 10 AUCLUIUIUHE (MOAYIIO):

YK-4 - CnocobeH npuMeHsTh COBPEMEHHbIE KOMMYHHUKATUBHBIE TEXHOJOTHH,
B TOM 4YHCIE€ HAa HHOCTPAaHHOM (bIX) s3bIKE (ax), Uil aKaJIeMUYECKOro H
po(heCcCHOHATTFHOTO B3aUMO/ICHCTBUS;

YK-5 - Cnoco0eH aHanm3upoBaTh M YYUTHIBATh pa3sHOOOpasue KylbTyp B
IPOLIECCE MEKKYIBTYPHOIO B3aUMOICUCTBHUS.

OOydenne 1O JUCHUIUIMHE (MOAYNIO) TMPEANoiaraeT, 4Yro TO €ro
pe3yiibTatam oOydJaromuiics OyieT:

3. O6beM AUCIUTLIUHBI (MOIYJIs).



3.1. O0uias Tpy10eMKOCTb JTUCHUTUIUHBI (MOYJIA).

OO6mast TpyAOEMKOCTh AUCHUIUIMHBL (Moaynsi) coctaBisger 11 3.e. (396
akaJeMHYeCKHUX Jaca(oB).

3.2. O0veM mucuuriMHbBl (MOAynsi) B (OpMe KOHTAaKTHOM paboOThI
oOyJaromuxcsi C  MeJarorM4ecKuMM  paboTHUKaMu ®W  (WIM)  JIMIIAMH,
MIPUBJIEKAEMBIMU K peain3aiuy 00pa30oBaTeIbHON MPOTpaMMbl Ha UHBIX YCIIOBHSIX,
IIPU MIPOBEICHUH YUCOHBIX 3aHATUM:

KonmuectBo yacos
Tun yaeOHbIX 3aHATHI Beero Cemectp
Nel | Ne2 | Ne3
KonrtaktHas paboTa mpu npoBeneHIH yUeOHBIX 3aHATHH (BCETO): 64 16 16 32
B Tom umncne:
3aHATHS CEMHUHAPCKOTO THIIA 64 16 16 32

3.3. O0beM AUCHUIUIMHBI (MOIYJisi) B (OpMe CaMOCTOSTEIbHON paboThI
oOydJarommxcs, a Takke B (QopMe KOHTAKTHOM paboThl O0O0yYaromuxcsi ¢
nearoru4eckuMu paboTHUKaMH U (WJIK) JUIIAMU, TIPUBJICKAEMbIMHU K pealn3aluu
o0pa3oBaTeNpHOM  TPOrpaMMbl  HA  HMHBIX  yCIOBHUSX, TpPU  TMPOBEACHUU
IPOMEKYTOUYHOM aTTeCcTallM cocTaBiisAeT 332 akaJeMUYecKux yaca (0OB).

3.4. Ilpu o0yyeHuu Mo MHAUBUIYATILHOMY Y4€OHOMY IJIaHYy, B TOM YKCIIE IPH
YCKOPEHHOM OO0y4Y€HHUU, 00bEM NUCIMIUIMHBI (MOJYJIS) MOXET OBITh peajn30BaH
MOJIHOCTBIO B (DOPME CaMOCTOSITENIbHON pabOThl 00yJaroIIuXcs, a Takke B Gopme
KOHTaKTHOM paboOThl OOyYaromuxcsl C TMeAarornuecKuMu paboOTHUKAMH M (WJIN)
JUIIAMU, TIPUBJICKAEMBIMH K peau3aii 00pa30BaTEIbHONW MPOTrpaMMbl Ha WHBIX
YCIIOBUSIX, TIPH MPOBEICHUU TPOMEXKYTOUHOM aTTECTAIINH.

4. ConepxaHue AUCHUIUIMHBI (MOIIYJIS).
4.1. 3aHATHSA JIEKUUOHHOIO THUIIA.

He npenycMoTpeHo yueOHBIM TIJIaHOM

4.2. 3aHATHS] CEMUHAPCKOTO THUIIA.

[IpakTrueckue 3aHATHS

/ TemaTnka MpaKTHUECKUX 3aHATHI/KPATKOE COJIEpKAHNUE
n/n

1 |Organization management
Jlexcuka o teme: CTpyKTypa KOMIIAHHH, OCOOCHHOCTH TepeBoia (pa3eoIOTHISCKUX eAMHHIT




TemaTnka MpaKTHUECKUX 3aHATHI/KPATKOE COJIEpKAHNUE

/11
2 |Organization management 2
Jlekcuka mo TeMe: CprKTypa KOMIIaHUH, 0CO0EHHOCTH nepesoja (bpa3eonor1/1qec1<nx CAUHUIL
3 |Designing structure: Vertical differentiation
Jlekcuka o reme: I/Iepapxnsl KOMIIaHHWH, 0COOEHHOCTH CJ'IOBOO6pa30BaHI/Iﬂ
4 |Designing structure: Vertical differentiation 2
Jlexcuka mo Teme: Mepapxusi KOMIIaHHH, OCOOCHHOCTH CIIOBOOOPa30BaHMs
5 |The global company’s challenge
Jlexcuka mmo Teme: ['moGasHBIE MHHOBAMN, OCOOCHHOCTH IIEPEBOA MIPEIOKEHUH B COCIIaraTeIbHOM
HaKJIOHCHHUU Ha pyCCKI/Iﬁ SI3BbIK
6 |The global company’s challenge 2
Jlekcuka mo teme: ['obasibHBIC HHHOBAIIMK, OCOOCHHOCTH MEPEBOa MPEJIOKCHHNA B COCIIaraTeIbHOM
HAKJIOHCHUHU Ha PYCCKUH SI3BIK
7 |Organizing for emerging world
Jlexcuka mo TeMe : TeXHOIOTHISCKHI MCHCKMCHT, ACCUMCETPUA TCPMUHOJIOTHMYCCKUX CUCTEM U HpO6J’IeMBI
nepeBoaa TCpMUHOB
8 |Organizing for emerging world 2
Jlekcuka o Teme : TexHOIOrH4ecKuii MEHEPKMEHT, aCCUMETPUS TEPMHHOJIOIMYECKUX CHCTEM H ITPOOIeMbI
repeBoia TEpMUHOB
9 |Global employment situation
Jlexcuka mo Teme: pr,[lOYCTpOfICTBO, CTHJIEBBIE OCOOEHHOCTH COCTABJICHHS pe3romMe
10 |Global employment situation 2
Jlexcuka 1o teme: prﬂOYCTpOﬁCTBO, CTHJIEBBIE OCOOEHHOCTH COCTABJIEHHS pe3rome
11 |Age discrimination Glass ceiling
Jlexcuka mo Teme: JIuckpUMHHALIKS HA paboyeM MeCTe, 0COOCHHOCTH COCTABJICHUS aHHOTAIIUU CTaThH
12 |Age discrimination Glass ceiling 2
Jlexcuka mo teme: JIuckpuMHUHALINS HA pabouyeM MeCTe, 0COOCHHOCTH COCTABJICHUS aHHOTAIIUU CTAThU
13 |Good employees make mistakes. Leaders allow them to.
Jlexcuka mo teme:
.HI/IZ[GpCTBO B KOMIIaHHH, pe(bepldeBaHI/Ie CTaTbU HAa UHOCTPAHHOM S3bIKE
14 |Good employees make mistakes. Leaders allow them to. 2
Jlekcuka o Teme:
JluaepcTBo B KOMIAaHUH, peepUpOBaHUE CTATHH HA HHOCTPAHHOM SI3bIKE
15 |Leadership
Qualities of a leader - Dcce, cocrapnenre mindmap, BBIIOIHEHHE JICKCHUECKUX YIPAKHEHHU I
16 |Leadership 2
Qualities of a leader - BbInOTHEHHE TEKCHYESCKUX YIIPAKHEHUH
4.3. CamocrosiTenbHas padboTa 00y4arommuxcs.
No
Bun camocrositensHOM paboTh
n/m
1 |Yrenue u mepeBO TEKCTOB MO TEMATHUKE MPAKTUICCKUX 3aHATHIA
2 |BeimonHeHue yrnpaxHEHUH MO JTEKCHYECKOMY MHHIUMYMY I10 33JaHHBIM TeMaM
3 |Hammcanue 3cce 1o 3aJaHHBIM TeMaM
4 |Co3ganue mindmap 1Mo TeMaTHYECKOM JICKCUKE
5 | IloaroroBka K MpOMEKYTOYHON aTTECTALIUN.




6 | [loaroToBka K TeKylieMy KOHTPOJIIO.

5. IlepeueHp wu3NaHWM, KOTOpPHIE PEKOMEHAYETCS MCIIOIb30BATh IIPU
OCBOCHUU JUCHUILIUHBI (MOYJIA).

No
/ bubnuorpaduueckoe onucanue MecTto nocryna
II/11
1 | Managenent: discussing problem | http://195.245.205.32:8087/jirbis2/books/scanbooks_new/14-
issues Haiinenosa 10.®., 112.pdf DnexTpoHHsIii pecypc, aata obpamenuns 09.02.22

OBuunnukoBa H.J[. YueOHoe
nmocodbue MUMUT , 2013

6. IlepeuyeHb COBpEMEHHBIX MPOPECCHOHAIBHBIX 0a3 JaHHBIX U
WH()OPMAITMOHHBIX CIPABOYHBIX CHUCTEM, KOTOpPbIE MOTYT HCIOJIB30BATHCS MPH
OCBOCHMH JTUCUUILIUHBI (MOIYJIS).

1) Hayuno-texauueckas oudnuorexka PYT (MUUT) (http://library.miit.ru)

2) OO6pa3oBaTeIbHbBIM caiT
https://elt.oup.com/student/englishfile/intermediate3/?cc=ru&selLanguage=ru

3) CnoBaps https://dictionary.cambridge.org/ru/

7. IlepeuyeHp JWIEH3UOHHOTO H  CBOOOJHO  PACIPOCTPAHSIEMOTO
IPOTpaMMHOr0 OOECIeUYeHus, B TOM YHCJIE OTEUECTBEHHOI'O IPOM3BOJICTBA,
HEO0OXOIMMOTO /11 OCBOCHUS AUCIUTIIIMHBI (MOIYJIs).

VY4eOHblli TpoliecC MO JUCHUIUIMHE OOECneYuBaeTcs MporpamMmmaMu
munensuonnro I10: MS Teams, Microsoft Office, Microsoft Windows, Google
Chrome cBo601HO pactipocTtpansemoe I10.

8. OmmcaHue MaTepUaJbHO-TEXHUYECKOW ©0a3bl, HEOOXOIUMOM IS
OCYIIIECTBJICHHUSI 00pa30BaTEIHLHOTO MPOIecca MO AUCIUTLTHHE (MOIYIIIO).

CrnenuanbHOT0 000py0BaHUs HE TpeOyeTcs

9. ®opma MpOMEKYTOUHON aTTEeCTALNH:

3auet B 1, 2 cemecTpax.
DK3aM€EH B 3 ceMecTpe.

10. OueHouHbIe MaTEpHUATIBI.

OueHouHble MaTepHalibl, TPUMEHSIEMbIE NMPU MPOBEACHUHM MPOMEKYTOUHOU
aTTecTalllM, pa3padaThIBalOTCA B COOTBETCTBUHU C JIOKATbHBIM HOPMATUBHBIM aKTOM



PYT (MUUT).
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