Примерные оценочные материалы, применяемые при проведении
промежуточной аттестации по дисциплине (модулю) 

«Профессиональные и кросс-культурные коммуникации на иностранном языке»
При проведении промежуточной аттестации обучающемуся предлагается дать ответ на 1 вопрос из нижеприведенного списка.

Примерный перечень вопросов

1. What are the three main functions of a human resource manager?
2. What are employee relations managers responsible for?
3. What points do labor contracts include?
4. Who handles disputes between a company’s workforce and
management?
5. What are the responsibilities of a staffing manager?
6. When does a staffing manager take on the duties of a recruiter?
7. What are the duties of a training and development manager?
8. Why do they work with managers of each department?
9. What is the aim of such a job?
10. What does administering benefits program involve?
11.  Why do you think organizations are an important part of our daily lives?
12.  Why is a knowledge base important to managers?
13.  What do managers need to carry out the various functions of management?
14.  What does a skill mean?
15.  What skills are associated with a manager's ability to work well with others?
16. What is the difference between effectiveness and efficiency in organizational
performance?

При проведении промежуточной аттестации обучающемуся предлагается сделать следующие тестовые задания.

Примерные тестовые задания
 Select the correct phrase to finish each of the following statements.
1 The human resource manager is responsible for…
a) forecasting the personnel need of the company;
b) hiring new workers;
c) training and evaluating employees;
d) administering wages, salaries, and employee benefits;
e) 9all of the above.
2 Questions such as, "What tasks are involved in the job?", "What
qualifications and skills are needed?" and "What kind of setting does the
job take place in?" would be part of a job:
a) analysis;
b) description;
c) specification;
d) evaluation.
3 A job analysis is a statement of:
a) the task to be performed in a job.
b) the skills, education, and previous experience required of a person to do a
job;
c) the duties and responsibilities involved in a job and the skills
required to fulfill those duties and responsibilities;
d) none of the above;
e) all of the above.
4 Employment tests can be used to measure a person:
a) ability;
b) intelligence;
c) aptitude;
d) personality;
e) all of the above.
5 One of the disadvantages of promoting from within is...
a) lower recruiting costs;
b) less orientation needed;
c) higher morale;
d) none of the above.
6 Being a good employee requires:
a) being a professional;
b) using time wisely;
c) using discretion;
d) having respect for your job;
e) all of the above.


