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1. OGuue cBeeHUs 0 TUCHUIUIMHE (MOIYJIE).

LenstMu OCBOEHMSI TUCLUIUINHBI SBJISIOTCSL:

- (opmHupoBaHUE U Pa3BUTHE YPOBHSA MEXKYJIbTYPHOH NpOo(ecCHOHATBHO-
OPUEHTUPOBAHHOW  KOMMYHUKATHBHOM  KOMIIETEHLIMM, HEOOXOIMMOH I
KOPPEKTHOIO pEelIeHUs] KOMMYHHUKATHBHBIX 337a4 B Pa3IUYHBIX CHTyalUsAX
npodeCCUOHAIBHOTO OOIIEHNS,

- (opMHUPOBAaHHE COLMOKYJIbTYPHOW KOMIIETEHUMH U IOBEJECHUYECKHUX
CTEPEOTUIIOB, HEOOXOAMMBIX [UIsl YCHEIIHOIO NpO(ECCHOHAIBHOTO OOLIEHUS C
3arajHbIMU JIEJIOBBIMHU NMAapTHEPAMU Ha OCHOBE MCIOJIb30BaHUS MEXKIIPEAMETHBIX
CBSA3€H C IPyrMMHU JUCHUILIIMHAMM,

- npuoOpeTeHue CTyJeHTaMU KOMMYHUKATHBHOM KOMIETEHIIMH, YPOBEHb
KOTOPOM Ha OTAENIbHBIX ATamnax sI3bIKOBOM MOATOTOBKHM IO3BOJSET HCIOIb30BATh
AHTJIMICKUN  S3bIK IPAKTHUECKU B MpodeccroHalbHOM (IIPOU3BOJACTBEHHOW U
HAyYHOW) JAESITEIbHOCTH.

3ajayaMu OCBOCHMS TUCLIUILIMHBI SBIISIOTCSA:

- MOAJIep)KaHUE paHee NMPUOOPETEHHBIX HABBIKOB M YMEHUN HHOS3BIYHOTO
OOLIEHUsI W KX UCIHOJIb30BAaHUS Kak 0a3bl sl pa3BUTUS KOMMYHHUKATUBHOMN
KOMITIETEHLIUU B cpepe MpoPeCcCHOHAIBHOM AESITENbHOCTH;

- (QopMupoBaHUE U pPa3BUTHE YMEHUU OOIICHUS B MNPO(ECCHOHAIBHOU H
Hay4HOH c(epax HeoOXOAUMBIX JUIsl OCBOCHHS 3apyO€KHOTO ONBbITA B U3y4aeMOU U
CMEXHBIX O00JacTAX 3HaHMM, a Takke Uil JallbHEHIIero camMooOpa3oBaHUs,
OBJIJICHHE TEPMUHOJIOIMEN 10 TaHHOMY KypCY U Pa3BUTHE YMEHHUI MPABUIIBHOTO U
aJIeKBaTHOT'O MCITOJIb30BAHUS TOM TEPMUHOJIOTHH;

- (hOpMHUPOBAHHUE U PA3BUTHE YMEHUN UTEHUS M MUCbMA, HEOOXOJIUMBIX IS
BEJICHUS JI€JI0BOM KOPPECTIOHEHIIMN U TEXHUYECKOW JOKYMEHTAIUH;

- COBEpUICHCTBOBAHWE YMEHUM ayIMpOBaHUA, T.€. M3BJICUEHUE HA CIyX
KJIFOUE€BOM MH(pOpMaluu ¢ €€ MOCIEAYIOMMUM 00CYXIEHHEM B YCTHOW (opme Hin
0000IIeHEeM B MHCbMEHHOM BHJE, Ha OCHOBE AyTEHTHUYHBIX ayAHO- M BHJIEO
MaTepHaJIOB, CBA3aHHBIX C HAIIPaBJICHUEM MOATOTOBKH;

- M3y4yeHUE OCOOEHHOCTEH NpPO(EeCcCHOHATBPHOTO HJTHUKETa 3amaJHod U
OTE€YECTBEHHOW KYJBbTYP M PA3BUTHUE YMEHUM MCIIOJB30BAaHUSA OTUX 3HAHUW B
poheCCUOHATIBHON JIEATEIIBHOCTH.

2. [Inanupyemble pe3yabTaThl 00yUeHUs MO0 AUCLUILTHHE (MOAYIIO).

[lepeyerr GopMHpPYyEeMBIX PE3yIbTaTOB OCBOCHUS 0Opa30BaTEILHOM
porpaMMbl (KOMIETEHIIHI) B pe3ybTaTe 00yUeHUs 10 AUCHUIUIUHE (MOIYJIIO):

YK-4 - CriocobGeH npuMeHsATh COBPEMEHHbIE KOMMYHHKATHUBHbIE TEXHOJIOTHH,
B TOM 4YHCI€ Ha HHOCTPAHHOM (bIX) sI3bIKE (ax), JUIsl aKaJIeMUYECKOro H



po(eCCUOHATEHOTO B3aUMOICHCTBUS;
YK-5 - Cnoco0OeH aHanu3upoBaTh M YUYUTHIBaTh pa3HOOOpasue KyJlbTyp B
MPOoILIeCCEe MEKKYIbTYPHOTO B3aUMOICUCTBUSI.

OOyuenne 1O [UCHUILIHHE (MOMYJIO) TMpeAroiaraeT, dYTo IO €ro
pe3ynpTaTam o0yyaromnuiics Oyner:

3HATH:
- OCHOBBI COBPEMEHHBIX KOMMYHUKATUBHBIX TEXHOJOTHIA;
- OCHOBBI aKaJIEMUYECKOT0 U PO(PECCHOHATBEHOIO B3aUMOICHCTBHS.

Ymern:

- TPUMEHSATH COBPEMEHHbIE KOMMYHHKATHBHBIC  TEXHOJOTHHU IS
aKaJIeMUYECKOro U Mpo(hecCuOHATBLHOTO OOIICHUS;

- aHAJTM3UPOBATH Pa3HOOOpa3ne KyJIbTyp B IIPOIECCE B3aUMOICHCTBUS.

Baagern:
- HaBbIKaMM aKaJIEeMUYECKOT0 U MPOo(HEeCCHOHATBHOTO B3aUMOJICHCTBUS;
- HaBbIKaMM aHaJIM3a KyJbTYp B MPOIIECCE B3AaMMOJICHCTBUSI.

3. O0beM AUCIUTLIUHBI (MOIYJIs).
3.1. O0mias Tpy10eMKOCTb TUCIUIUIUHBI (MOIYJIIA).

OO0miast TpyAOEMKOCTh JUCHUILIUHBI (MOAyJisi) coctaBisier 3 3.e. (108
aKaJIeMHUIECKHX yaca(oB).

3.2. O6bem paucuMIUIdHBL (Monaynsi) B (oOpME KOHTAaKTHOW padOThI
oOyJarommxcsi C  MeJarorM4ecKuMM  paboTHUKaMU HW  (WIM)  JIMIIAMH,
IPUBJIEKAEMBIMH K peain3alun 00pa3oBaTelIbHOM NporpaMMbl Ha UHBIX YCIOBHSIX,
IIPU MPOBEJCHUHN yUE€OHBIX 3aHITHI:

KonuuectBo yacos

Tun y4eOHbIX 3aHATHI
Bcero | Cemectp Nel

KonrakTHas paboTa Ipu nNpoBeIeHUN YUeOHBIX 3aHATHI (BCEro): 16 16

B toMm umncie:

3aHATUS CEMUHAPCKOTO THIA 16 16

3.3. O0beM AUCHUIUIMHBI (MOIynsl) B (pOpME CaMOCTOSITEIBLHON paOOTHhI
oOyyarommxcsi, a Takke B (¢(opMe KOHTAKTHOM pabOThl O0O0y4YarIIMXCs C
MeJIarOTHYCCKUMH paOOTHUKAMU M (HMJIM) JIMIIAMH, TIPUBJICKACMBIMU K peaTH3alliuu
oOpa3oBaTenpbHON  MPOTPAaMMBl  HA  HHBIX  YCJIOBHSX, TP  TMPOBEIACHUU
MIPOMEKYTOUYHOM aTTECTAIK COCTaBIsACT 92 akajmeMuueckux daca (OB).



3.4. IIpu oOy4eHnn MO UHIWBHIYATPHOMY y4eOHOMY TUIaHY, B TOM YHCIIC TIPU
YCKOPEHHOM OOYYeHHUH, 00BEM THUCHMIUIMHBI (MOIYJS) MOXKET OBITh peaan30BaH
MOJTHOCTBIO B (hOpME CaMOCTOATEIHLHONW paboThl 00yJarommxcs, a Takxke B (hopme
KOHTAKTHOM paboThl OOyYaromUXCA C MEJarornuyecCKuMU paOOTHUKAMU M (HJIH)
JUIAMH, TIPUBJICKAEMBIMHM K peaU3aiii 00pa30BaTEIBbHONW MPOTrpaMMbl Ha WHBIX
YCIIOBHSIX, TIPH MPOBECHUN TIPOMEKYTOUHOM aTTECTAIINH.

4. ConepxaHue JUCHUTIUIAHBI (MOIYJIA).
4.1. 3aHsaTus JIEKIIMOHHOTO THUIIA.

He npenycMoTpeHo yueOHBIM IJIaHOM

4.2. 3aHATHS CEMUHAPCKOTO THUIIA.

Hp AKTHYCCKHUC 3aHATHA

TemaTuka IPAKTUICCKUX 3aHATHH/ KpaTKO€C COACPIKAHUC

1 |1. Management Styles

B pesynbTaTe paboThl Ha IPAKTUYECKOM 3aHATHH CTYICHT OTpabaThiBaeT JEKCHKY o Teme “Management
Styles, Motivation”, BBIOJHSS P/l yIPaXKHEHHUH, HATPABJICHHBIX HA YCBOCHHE JIEKCHYECKHUX SIUHUII,
CIIOBOOOpa30BaHMe, a TAKXKEe rpaMMaTHYECKIX yrpaxHeHu# mo teme Participle I u Conditionals.

2 |2. Management Tasks, Responsibilities, Practices

B pesynprare paboThl Ha IPAKTHUECKOM 3aHATHH CTYICHT YCBaUBaeT JIEKCHUECKUI MaTepHal 1o TeMe
“Management Tasks, Responsibilities, Practices” uepe3 BbIIOJIHEHHE 3a/JaHNI HA COCTABIICHUE
MOHOJIOTHYECKUX BBICKa3bIBAHHIA, JUAIOTOB, & TAK)KE OTpabareiBaeT TeMy mo rpammaruke “Time Clauses”.

3 |3. Company Structures

B pesynbTate paboThl Ha MPAKTHUECKOM 3aHSATHU CTYACHT ITOJy4aeT HaBBIKM BEACHHS ANAJIOTa Yepes3
0TpabOTKY CIIENHAIBHBIX T0ICTAHOBOYHBIX YIPa)KHEHUH, yCBaBaCT JIEKCHUSCKUI MaTepHa 1o TeMe
“Company Structures” u rpammatudeckue BpeMena Present Simple u Present Continuous.

4 |4.Business Management

B pe3yabTaTe paGOTI)I Ha MPaKTUYCCKOM 3aHATUUN CTYACHT YUUTCA BECTU JUCKYCCHUIO HA AHTJITUUCKOM S3BIKE,
MpHUMEHSIST ISKCHYEeCKIi MaTepuan 1o Teme “Business Management”n oTpabaTbIBaeT MCIIOIB30BaHIE
rpamMmarideckux BpemeH Past Simple u Past Continuous.

5 |5. International Management

B pesynbrate paboThl Ha MPAKTUYECKOM 3aHSITHHU CTYAEHT ITOJY4aeT HaBBIKK MEKJIMIHOCTHOTO U
MEKKYJIbTYPHOTO B3aUMO/ICHCTBYS Yepe3 pa3iIMyHbIe peueBble CUTyauuu mo Teme “ International
Management”u peueBsie KoHcTpyKIMu would like to u be going to.

6 |6. Managing Change. Planning

B pe3ynbrare paboThl Ha MPAKTUIECKOM 3aHATHU CTYJEHT OCBaWBaET JICKCHUECKUH MaTepHal 1Mo TeMe
“Managing Change. Planning” uepe3 BBINOJHEHNE 33J]aHII HA COCTABJIIEHHE MOHOJIOTHYECKUX
BBICKa3bIBaHUH, TUATIOTOB, a TAKXE CITOCOOBI 00pa30BaHUs CYIIECTBUTEIBHBIX Ha MPUMEPAxX MPOU3BOIHBIX
CJIOB 110 JaHHOM TeMe.

7 |7. Management Motivation
B pe3synbTaTe BBIIOIHEHUS IPAKTUYECKOr0 3alaHUs CTYJEHT OCBAUBAET JIEKCHYECKUH MaTepual 1o TeMe
“Management Motivation”

8 |8. Multicultural communication tips




TemaTnka MpaKTHUECKUX 3aHATHI/KPATKOE COJIEpKAHHUE

/1
B pesynbpTate paboThl HaJ KEHCOM CTYACHT IOJIyYaeT HaBBIKH MEXKKYJIbTYPHOTO B3aUMOCHCTBHS Yepes
pas3nMyHbIe pedyeBbie CUTyaluu 1o teme “ Multicultural communication tips”
4.3. CamocrosiTenbHas paboTa 00y4aromuxcsl.
No .
Bun camocrositensHOM paboTh
/1
1 |I[loaroroBka K MpakTUYECKUM 3aHATUSAM
2 |Pabota ¢ nmuTeparypoii
3 |[ToaroroBka K TeKymeMy KOHTPOJIIO
4 [ToaroroBka K MPOMEXYTOYHOHN aTTECTAIUH.

5. llepedens wu3maHui,

OCBOCHUU JUCHUIUIUHBI (MOYJIA).

KOTOPbIE PEKOMEHIYETCS HCIOJb30BaTh MpHU

I.]I\j-il bubnmnorpaduyeckoe onucanue Mecto nocrymna

1 Kymnmosa, A. K. AHTIUiiCKHI S3bIK U1 MeHEKepoB 1 | https://urait.ru/bcode/534970 (mara
noructos (B1-C1) : yueOHUK 1 NpaKTUKyM J71s By3oB / | oOpawenms: 27.03.2024) — Tekcer
A. K. Kymmosa, JI. A. Kosnoga, FO. I1. Bonsiner ; o ! QNEKTPOHHBIH.
obeit penakuueit A. K. Kynosoit. — 2-e u3., ucmp.
u pon. — Mocksa : U3narensctso IOpaiit, 2024. —
326 ¢. — (Bwicmee oopaszoBanue). — ISBN 978-5-534-
18420-4.

2 | Myssikant, B. JI. OCHOBBI HHTETpHPOBaHHBIX https://urait.ru/bcode/512271 (nata
KOMMYHMKAIIUii: TEOpHS ¥ COBPEMEHHbIE MPaKTUKU B 2 | OOparenus: 12.05.2023) — Teker
4. Yacte 1. Ctpareruu, 3ppeKTUBHbIN OpeHANHT :  9EKTPOHHBIH.
y4eOHUK U MPaKTUKyM s By30B / B. JI. My3bIkaHT. —
2-e 3., ucnp. u gon. — Mocksa : MznarenscTBo
HOpaiit, 2023. — 475 c. — (Bsicmiee o6pa3oBanue). —
ISBN 978-5-534-14309-6.

3 | Paraukos, B. I1. /lenoBsle KOMMyHHUKAIVH : Y9eOHHK https://urait.ru/bcode/509587 (nata
nnst By30B / B. 1. PaTHUKOB ; OTBETCTBEHHBIH penakTop | oOpamenns: 12.05.2023) — Teker
B. I1. PatHukoB. — MockBa : U3natensctBo FOpaiiT, ! OEKTPOHHBIH.
2022. — 459 c. — ISBN 978-5-534-15744-4.

4 Yukunesa, JI. C. AHTTIMACKUN S3BIK B YIIPABICHUH https://urait.ru/bcode/512352 (naTa

nepconanoM (B1—B2). English for Human Resource
Managers : yaeOHUK U IpakTUKyM Juist By30B / JI. C.
Yukunesa, E. B. JIusckas, JI. C. Ecuna. — 2-e u3f,.,
niepepad. u gomn. — Mocksa : M3znatenscTBo FOpaiiT,
2023. — 203 ¢. — (Bricmiee o6pazoBanue). — ISBN
978-5-534-08232-6.

obpamenus: 12.05.2023) — Tekcr
: DJIEKTPOHHBII.




5 | Mscoenos, C. I1. Kpocc-KynbTypHBIIf MEHEIKMEHT : https://urait.ru/bcode/535994 (nara
yuebnuk s By308 / C. I1. Mscoenos, obpamenns: 27.03.2024) — Texer
JI. T'. BopucoBa. — 3-¢ u3a. — MockBa : M3naTenscTBo | ° DJIEKTPOHHBIH.

HOpaiit, 2024. — 314 c. — (Bsicmiee oOpa3oBanue). —
ISBN 978-5-534-02314-5.

6 Bopobbera, C. A. AHTTIMHACKUH S3BIK TS URL.: https://urait.ru/bcode/514835
s pexTuBHOrO MeHekMenTa. Guidelines for Better (nata obparuenus: 12.05.2023) —
Management Skills : yueOHoe nocodue st By30B / C. Texer : 511eKTPOHHBII.

A. BopoOneBa. — 2-¢ u3J., ucnp. u J1o1n. — MOCKBa :
W3narensctBo FOpaiit, 2023. — 260 c¢. — (Boiciiee
obpazoBanue). — ISBN 978-5-534-04198-9.

7 I'onoycoga, E. C. Kpocc-KynbTypHbI MEHEIKMEHT = URL:
Cross-cultural management : yueOnoe nocobue / E. C. https://e.lanbook.com/book/169934
l'onoycoBa. — Exkarepun0Oypr : Yp®V, 2017. — 76 c. (nata obpamenns: 12.05.2023) —
__ISBN 978-5-7996-2189-6. — TeKCT : 2JIeKTPOHHBI.

6. IlepeueHb COBpEMEHHBIX MPOPECCHOHANBHBIX 0a3 JaHHBIX U
WH()OPMAITMOHHBIX CIPABOYHBIX CHUCTEM, KOTOpPbIE MOTYT HCIOJIB30BATHCS MPH
OCBOCHUU JUCHUIUIUHBI (MOYJIA).

Odurmansueiit caiit PYT (MUUT) (https://www.miit.ru/).

Hayuno-texauueckas oubnuoreka PYT (MUUT) (http:/library.miit.ru).

O6pazoBartenbHas matdopma «kOpaitty (https://urait.ru/).

7. llepedueHb  JHIIEH3UOHHOTO U  CBOOOJHO  PaACHpPOCTPAHSIEMOTO
MPOrpaMMHOTO OOecredeHusi, B TOM YHCJI€ OTEUYECTBEHHOTO IPOU3BOJICTBA,
HEO0OXOMMOTO JIJIS1 OCBOCHMSI TUCIUILIAHBI (MOTYJIs).

Onepanmonnas cucrema Microsoft Window.
Microsoft Office — oducHBIN MaKeT MPHITOKECHHI.
NuTtepHeT-Opaysep - nporpamma Jisi IpocMOoTpa BeO-CTPAHMII.

8. OmnucaHue MaTepUaJIbHO-TEXHUYECKOM ©0a3bl, HEOOXOIUMOM IS
OCYIIECTBJICHUSI 00pa30BaTEIHLHOTO MPOIecca MO AUCIUILTHHE (MOIYIIIO).

Jyist TpoBeIeHMsI IPAKTUUECKUX 3aHATUN TpeOyeTCs ayAuTOpHsl, OCHAIIEHHAS
mynbpTuMenna anmaparypor u 1K ¢ HeoOxoauMbIM MpOrpaMMHBIM 0O€cCTIeUeHUEM
Y MOJIKJIFOYCHUEM K CETU UHTEPHET.

9. ®opMa NpoOMEKYTOUHOU aTTECTAIUU:

3auet B 1 cemectpe.

10. OueHouHble MaTEpHUAIBI.




OueHouHblE MaTepHalibl, IPUMEHSIEMBbIE NPU MPOBEACHUH MPOMEKYTOUHOU
aTTecTalluy, pa3padbaThIBAlOTCS B COOTBETCTBUU C JIOKAJIbHBIM HOPMAaTUBHBIM aKTOM
PYT (MUUT).
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