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1. O6mue cBeaeHus O JUCHUIUIMHE (MOTYJIE).

[enssMu OCBOEHUST TUCHUILIAHBI SBIISIIOTCS:

- (hopMHUpOBaHHE U PA3BUTHE YPOBHS MEXKYJIbTYpHOH MpodeccrnoHaIbHO-
OpPUEHTUPOBAHHON KOMMYHUKATUBHOM KOMIETEHIUH, HEOOXOAUMOW  MJid
KOPPEKTHOTO PEIICHHs] KOMMYHUKATHBHBIX 33Ja4 B Pa3JUYHBIX CUTYyalUsIX
po¢eCCUOHATILHOTO OOIICHUS,

- (opMupoBaHuEe COUUOKYJIHTYPHOM KOMIETEHIIMM M TOBEICHYECKHUX
CTEPEOTHUIIOB, HEOOXOJUMBIX JIs YCIEIIHOTO Mpo(ecCUOHAIBLHOrO OOIIEHUS C
3amaJHbIMU JICJIOBBIMH MAPTHEPAMH HA OCHOBE MCITOJIb30BAHUS MEKITPEAMETHBIX
CBA3EH C IPYTMMH JTUCLUUIIIIMHAMM,

- MPUOOPETEeHHE CTYJECHTAMH KOMMYHUKAaTUBHON KOMIIETEHIIUH, YPOBEHb
KOTOPOM Ha OTHAEJBHBIX 3Talax sI3bIKOBOM MOJATOTOBKH MO3BOJISIET MCIOJb30BaTh
AHTJIMACKUHN S3BIK MPAKTHYECKH B MPOQPECCHOHAIBHON (MPOU3BOJCTBEHHON U
Hay4YHOMW) A€ATEIbHOCTH.

3agayamMu OCBOEHUS TUCIUIUINHBI SIBIISFOTCS:

- MOJAJIEp)KaHUE paHee MPUOOPETECHHBIX HABHIKOB U YMEHUN HHOSA3BIYHOIO
OOILIEHUSI W KX MCIHOJIb30BaHUS Kak 0a3bl I Pa3BUTHS KOMMYHUKATUBHOU
KOMIETEHIIUU B chepe mpodheCcCUOHATIBHON JEeATeIbHOCTH;

- (opMupoBaHUE M pa3BUTHE YMEHHI OOIIEHUS B Mpo(ecCHOHATBHOU U
Hay4YHOU cepax HEOOXOAMMBIX JIJIsi OCBOEHUS 3apyOE€KHOTO OMbITA B U3y4aeMOM
U CMEXHBIX 00JacTSIX 3HAHWM, a Takke IS JabHEUIero camooOpa3oBaHUf,
OBJIQJICHUE TEPMUHOJIOTHEN N0 JAHHOMY KYPCYy M pa3BUTUE YMEHUI NPABUIBLHOTO
Y aJICKBaTHOT'O HCITOJIb30BAHUS TOM TEPMUHOJIOTUH;

- (hopMHUpPOBAHKE U PA3BUTUE YMEHUU UYTCHUS U MHUCbMA, HEOOXOAUMBIX IS
BEJICHUS JEJI0BOM KOPPECTIOHAECHIIMU U TEXHUYECKON JOKYMEHTAINH;

- COBEpIICHCTBOBAaHME YMEHMI ayJAMpOBaHHUSA, T.€. WU3BJICUYECHHE Ha CIyX
KJIFOUE€BOU MH(POPMALIUU C €€ TOCIEIYIOIINM 00CY AECHUEM B YCTHOU (hopme min
00001IeHNEM B NMUCHbMEHHOM BHUJE, HA OCHOBE AyTEHTHUYHBIX ayJIuO- U BHUJEO
MaTepualioB, CBSI3aHHBIX C HAMPABICHUEM MOATOTOBKH;

- H3y4YeHHE OcoOeHHOCTeH NpPOPEeCCHOHATBHOIO JTHKETa 3amajHod H
OTE€YECTBEHHOW KYJbTYp U Pa3BUTUE YMEHUN HCMOJIb30BAaHUS ATHUX 3HAHUU B
npoheCCUOHAIBHOU JIeSITEILHOCTH.

2. [Inanupyemble pe3yabTaThl 00yUeHUs MO0 AUCLUILTHHE (MOAYIIO).

[lepeyerr GopMHUpyeMBIX pe3ylIbTaTOB OCBOCHHSI  0Opa3oBaTEILHOM
porpamMmbl (KOMITETCHIIUM) B PE3yIbTaTe 00yUCHHUS 110 AUCIUIUINHE (MOTYIIIO):



YK-4 - CpoocobeH TpUMEHATh COBPEMEHHBIE KOMMYHHUKATHBHbBIE
TEXHOJIOTUH, B TOM YHUCJI€ HA MHOCTPAHHOM (BIX) S3bIKE (aX), Ul aKaAeMUYECKOTO
1 Ipo(heCcCHOHATBHOTO B3aUMOACHCTBUS;

YK-5 - CriocobeH aHainu3upoBaTh M YUYUTHIBATh Pa3HOOOpa3sue KyJIbTYp B
MPOLIECCE MEKKYIBTYPHOTO B3aUMOICHCTBUSI.

OOyueHnue 1Mo JUCIUIUTHHE (MOTYIIIO ) TIPEIIToIaraeT, 4YTo 1Mo ero pe3yabTaTaM
oOydaromuiics: Oyaer:

3HaTh:
- OCHOBBI COBPEMEHHBIX KOMMYHHKATHUBHBIX TEXHOJIOTHIA;
- OCHOBBI aKaJEMHUYCCKOTO U PO(HECCHOHATBLHOTO B3aMMO/ICHCTBHSI.

Ymern:

- TNPUMEHATh COBPEMCHHBIE KOMMYHHKATHBHBIC TEXHOJOTUH IS
aKaJIeMUYECKOr0 U MPOo(PeCcCHOHATBLHOTO OOIICHUS;

- aHAJIM3WPOBATH pa3HOOOpas3nue KyabTyp B MPOIECCE B3AUMOICHCTBUAI.

Baagern:
- HaBBIKAMH aKaJIEMHYECKOTO 1 MPOo(eCCHOHATBLHOTO B3aUMO/ICHCTBU;
- HaBbIKAaMM aHAJIM3a KYJbTYpP B MPOLECCE B3aUMOJICCTBUS.

3. O6beM AUCIUTLIUHBI (MOTYJIS).

3.1. O0uas TpyA0€MKOCTb JUCHUIUIUHBI (MOYJIA).

OO6miast TPyJIOEMKOCTh AMCIUIUIUHBI (Moaynsi) coctaBiasier 3 3.e. (108
aKaJeMHYeCKuX Jaca(oB).

3.2. O06bem gucruIUIMHBL (MOAYJsl) B (QopMe KOHTAKTHOM pabOThI
oOydJarommxcss ¢  MENarorMYeCKUMH  padOTHUKaAMU U (WIKM)  JIHUIAMH,
MPUBJIEKAEMbBIMHU K peaau3aini 00pa3oBaTEIbHON MPOTPaMMBbI Ha MHBIX YCIIOBUSX,
TP MIPOBEJICHUHN YUCOHBIX 3aHITHI:

KomnuectBo yacos

Tun yueOHBIX 3aHATHI
Bcero | Cemectp Nel

KonrtaktHas paboTa mpu npoBeIeHIH yUeOHBIX 3aHATHH (BCETO): 16 16

B ToMm uucne:

3aHATHS CEMUHAPCKOTO TUIA 16 16

3.3. O0beM mucHUIUIMHBI (MOIYJisA) B (OpME CaMOCTOSITEIIBHOW padOThI
oOydJarormuxcsi, a Takke B (opmMe KOHTAKTHOW pabOThl OOydYaIOIMIMXCS C
Mearoru4ecKuMu paboTHUKAMHU U (WIJIH) JTUI[AMU, TIPUBJICKAEMBIMH K peaTu3aiiu




o0pa3oBaTeNpbHON MIpOrpaMMbl HAa HHBIX YCJIOBHUSX, IpPU IPOBEJCHHUH
IPOMEKYTOYHOM aTTeCcTallMK COCTaBIsAeT 92 akaieMrueckux yaca (oB).

3.4. ITpu oOy4eHnu o0 UHAUBUAYATLHOMY Y4EOHOMY IIJIaHY, B TOM YHCIIE ITPU
YCKOPEHHOM 00y4YeHUH, 00BEM JUCITUTUTHHBI (MOIYIISI) MOXKET OBITh PeaIn30BaH
MOJIHOCTHIO B (POpME CaMOCTOSITENFHOM pabOThl 00yUaIOUINXCs, a TakKe B popme
KOHTaKTHOM pabOThl 00y4YarONIUXCsl C MEJarornyeCKuMU pabOTHUKaMU U (WJIN)
JULAMU, PUBJIEKAEMBIMH K peaIM3aluy 00pa30BaTEIbHON MPOrpaMMbl Ha MHBIX
YCIIOBUSX, TP MPOBEACHUHU MPOMEKYTOUYHOM aTTeCTallUU.

4. ConeprkaHue JUCHUTUIUHBI (MOIYJIA).
4.1. 3aHITHA JTEKOIUOHHOTO THUIIA.

He npexycmMoTpeHO yueOHBIM IIIIaHOM

4.2. 3aHATHS CEMUHAPCKOTO THUIIA.

[IpakTrueckue 3aHATHS

/ Temarnka MPaKTUYECKUX 3aHITHI/KPATKOE COJIEPIKaHUE
n/m

1 |1. Management Styles

B pesysbrarte paboThl Ha IPAaKTHYECKOM 3aHATUH CTYACHT OTpabaThIBAET JIEKCUKY 10 Teme “Management
Styles, Motivation”, BBITIONHSS PsII YIIPAXXHEHUH, HATIPABICHHBIX HA YCBOCHUE JICKCHUCCKUX CIMHUII,
cIoBOOOpa3oBaHue, a TAKKe rPaMMaTHIECKHUX yrpakHeHui mo Teme Participle I u Conditionals.

2 |2. Management Tasks, Responsibilities, Practices

B pesynbpTate paboThI Ha IPAKTUYECKOM 3aHATUH CTYJECHT yCBaUBAET JIEKCHYECKHH MaTepual o TeMe
“Management Tasks, Responsibilities, Practices” uepe3 BEIIIONHEHIE 3aJaHAI Ha COCTABIICHHE
MOHOJIOTUYECKUX BBICKa3bIBaHUM, UATOTOB, a TAK)KE OTpadaTeiBaeT TeMy 1o rpammaruke “Time Clauses”.

3 |3. Company Structures

B pesynbTate paboThl Ha MPAKTHYSCKOM 3aHSITHH CTYACHT MOJy4aeT HABBIKK BEJICHHS JHAIOra Yyepe3
0TpabOoTKy CTIeIaIbHBIX MTOJJCTAHOBOYHBIX YIIPAXHEHUH, YCBaUBaET JIEKCHUECKUI MaTepHal 1o TeMe
“Company Structures” u rpammarndeckue Bpemena Present Simple u Present Continuous.

4 |4.Business Management

B pesynprare paboThl Ha IPAKTHUECKOM 3aHATHH CTYJEHT YUUTCSA BECTH AUCKYCCHIO Ha aHTTIMICKOM
SI3BIKE, IPAMEHSIS JISKCHIECKUH MaTepual o Teme “Business Management’n oTpabaThIBacT
HCIIONB30BaHUE TpaMMaTrieckux BpeMeH Past Simple u Past Continuous.

5 |5. International Management

B pesynbrate paboThl Ha MPAKTUYECKOM 3aHSATHU CTYJCHT I10JIy4aeT HaBbIKM MEKINYHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMOJIEHCTBHUS Uepe3 pa3IndHbIe PedeBble CUTYyalun 1mo Teme “ International
Management”’u peueBbie KoHCTpYyKIH would like to u be going to.

6 |6. Managing Change. Planning

B pesynbTate paboThl Ha IPAKTUUECKOM 3aHSITHU CTYACHT OCBaUBAET JIEKCHYECKHUI MaTepual 1o TemMe
“Managing Change. Planning” uepe3 BBIIIOJIHEHUE 331aHIH HAa COCTABIEHHE MOHOJIOTHYECKUX
BBICKA3bIBAaHHH, IMAJIOTOB, & TAK)KE COCOOBI 00pa30BaHus CYIIECTBUTEILHBIX Ha IPHUMEPaX MPOU3BOTHBIX

CJIOB I10 ,HaHHOﬁ TEMEC.




TemaTuka MpaKTHYECKUX 3aHATUI/KpAaTKOe CollepKaHHe

7 |7. Management Motivation
B pesynbpTaTe BBIIOIHEHUS IPAKTUYECKOr0 3aJaHUs CTYJEHT OCBaUBAET JIEKCUIECKUH MaTepual o TeMe
“Management Motivation”

8 |8. Multicultural communication tips
B pe3yabTare pa6OTLI Hazx KelicoMm CTYACHT IOJYYacT HaABBIKU MCKKYJIBTYPHOT'O B3aI/IMOL[eI7[CTBI/IH qepes

pa3UYHbIC peueBble CUTyanuu 1mo Teme “ Multicultural communication tips”

4.3. CamocrosiTenbHas paboTa 00y4aromuxcs.

Ne .
Bun camocrosiTensHoi#l paboTh
n/m
1 |[ToaroroBka K MPaKTUYECKUM 3aHATHIM
2 |Pabora c nureparypoit
3 |[ToaroToBka K TeKymieMy KOHTPOJIIO
4 | IloarotoBka K MpOMEKYTOYHOW aTTECTALIUU.

5. IlepeueHb wu3NaHMI, KOTOpPHIE PEKOMEHAYETCS MCIOJIb30BATh IMIPH
OCBOCHMH JTUCUHUTLIUHBI (MOIYJIS).

No

y Bubnrorpaduueckoe onucaHue Mecro nocryna

n/n

1 | Kymmosa, A. K. AHIIHICKAR SI3BIK JUTst MEHEDKEpoB | https://urait.ru/bcode/534970 (nata
u stoructoB (B1-C1) : yueGHUK U NPAKTHKYM JUIs obparennst: 27.03.2024) — Texer
By30B / A. K. Kymmosa, JI. A. Ko3snosa,  DNIEKTPOHHBIH.

1O. I1. Bonwiner ; mox oOmieit penaxiuein

A. K. KynmoBo#t. — 2-¢ u31., ucrp. 1 JIom. —
Mockga : M3garensctBo FOpaiit, 2024. — 326 c. —
(Bricmiee obpazoBanue). — ISBN 978-5-534-18420-
4.

2 | Mysbikant, B. JI. OCHOBBI HHTETpHPOBaHHBIX https://urait.ru/bcode/512271 (nata

KOMMYHHKALUIl: TEOPHUs U COBPEMEHHBIE IPAKTUKU B | OOpamtenus: 12.05.2023) — Tekcr
2 9. Yactp 1. Crparerun, > QpeKTHBHBII OpESHIUHT :  9JIEKTPOHHBIH.

y4e€OHUK U MPaKTUKYM AJid By30B / B. JI. My3bIkaHT.
— 2-e u3n., ucnp. u gon. — Mocksa : V3aatenbcTBo
FOpaiit, 2023. — 475 c. — (Bsiciee o6pa3oBanue).
— ISBN 978-5-534-14309-6.

3 | Paruukos, B. I1. JlenoBbie KOMMyHUKaIUY : yueOHUK | https://urait.ru/bcode/509587 (nara
1151 By30B / B. I1. PATHUKOB ; OTBETCTBEHHBII obpamenmst: 12.05.2023) — Texcr
penakrop B. I1. PaTtnukos. — Mocksa :  9JIEKTPOHHBIH.

WznarensctBo FOpaiit, 2022. — 459 ¢. — ISBN 978-
5-534-15744-4.




Yuxunesa, JI. C. AHIIMHCKUN A3bIK B yIIPaBICHUH
nepconanom (B1—B2). English for Human Resource
Managers : y4eOHHUK ¥ IPakTUKyM 1yt By30B / JI. C.
Yuxwunesa, E. B. JIusckas, JI. C. Ecuna. — 2-e usn.,
nepepad. u gon. — Mocksa : M3natenscTBo FOpaiiT,
2023. — 203 c. — (Bricmiee oopazoBanue). — ISBN
978-5-534-08232-6.

https://urait.ru/bcode/512352 (nara
obpamenus: 12.05.2023) — Teker
: DJICKTPOHHBI.

Msicoenos, C. I1. Kpocc-KynbTypHbIII MEHEKMEHT :
yueOHuk 11 By30B / C. I1. Msicoenos,

JI. T'. BopucoBa. — 3-e u3a. — Mockaa :
N3znarensctBo FOpaiit, 2024. — 314 ¢. — (Briciiee
obpazoBanue). — ISBN 978-5-534-02314-5.

https://urait.ru/bcode/535994 (narta
obpamenus: 27.03.2024) — Teker
: DJICKTPOHHBII.

BopoObeBa, C. A. AHTTTUHACKUI S3BIK TS
sbdextuBHoro menemxkmenta. Guidelines for Better
Management Skills : yuebnoe nocodue nis By3os / C.
A. BopoObeBa. — 2-e u3n., ucnp. u gor. — Mocksa :
WznarenscrBo FOpaiit, 2023. — 260 ¢. — (Briciiee
obpazosanue). — ISBN 978-5-534-04198-9.

URL.: https://urait.ru/bcode/514835
(mara obpammenus: 12.05.2023) —
TeKcT : ANEeKTPOHHBIM.

['onoycoga, E. C. Kpocc-KynbTypHBIA MEHEKMEHT =

Cross-cultural management : yue6uoe nocodbue / E. C.
['onoycoBa. — ExatepunOypr : Yp®@V, 2017. — 76 c.

— ISBN 978-5-7996-2189-6.

URL:
https://e.lanbook.com/book/169934
(marta obpamenns: 12.05.2023) —
— TeKCT : JIeKTPOHHBIM.

6. IlepeueHb COBpPEMEHHBIX

npodeCcCUOHAIbHBIX
UH()OPMAITMOHHBIX CIPABOYHBIX CHUCTEM, KOTOpPBIE MOTYT HCIIOJIb30BAaThCS IIPH
OCBOCHHMHM JTUCIUILIAHBI (MOIYJIS).

0a3 JaHHBIX H

Odurmansueiit caiit PYT (MUUT) (https://www.miit.ru/).
Hayuno-texuuueckast oudnuoreka PYT (MUUT) (http:/library.miit.ru).
O6pa3zoBarenbHas miatdopma «kOpaitt» (https://urait.ru/).

7. llepeyeHb  JIUIIEH3UOHHOIO U

HEO0OXOIMMOT0 /I OCBOCHUS JUCIUTLIIMHBI (MOTYJIs).

Oneparnonnas cucrema Microsoft Window.

CBOOOIHO

pacrnpocTpaHseMoro

IMporpaMMHOI'O O6€CH€‘-I€HI/I$I, B TOM 4YHCIIC OTCYCCTBCHHOI'O IIPOHU3BOJACTBA,

Microsoft Office — oducHBIN maKeT MPUIOKECHHIA.

HuTepHeT-Opaysep - mporpamma JJist MpocMoTpa BeO-CTpaHHUII.

8. Ommcanme MaTepUAIbHO-TEXHUYECKOM

0a3pl, HEOOXOOUMOWN ISt

OCYIIECTBJICHUSI 00pa30BaTEIHLHOTO MPOIecca MO AUCIUTLTHHE (MOIYIIIO).




Jlns  mpoBeneHUsT MPAKTUYECKUX  3aHATHH  TpeOyeTcss  ayAauTopus,
OCHallleHHast MyJibTuMenua anmnapatrypoi u [IK ¢ HeoOXoauMBIM TPOrpaMMHBIM
oOecrieueHrneM 1 MOAKIIOYEHUEM K CETH UHTEPHET.

9. ®opma nMpomMeKYyTOYHOU aTTEeCTaIUU:

3aueT B |1 cemectpe.

10. OueHouHbIE MaTEPHAIIBI.

OrneHoYHBIE MaTEepPUANTBI, TPUMEHSIEMBIE TIPU TIPOBEICHUH TPOMEKYTOTHOM
aTTECTaIlui, pa3padaThIBAIOTCA B COOTBETCTBUH C JIOKAJIHHBIM HOPMATHBHBIM
aktoM PYT (MUUT).
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